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Monsieur
Director
ILO Area
P.O. Box
JAKARTA

28 Janvier 1976

Mac Donald

Off ice in Jakarta
75

(I ndonê sie)

Dear Sir,

I arn happy to have the opportunity to visit you
during the travel in South East Asia that I have to carry
out as an I.L.O. consultant.

I hope that my visit will not disturb too much
your projects.

You will f md in this letter my travel schedule
so that you may get in touch with me as for as you think
it is necessary.

Truly yours.

A. Wisner

Professor of Work Physiology and Ergonomics
I.L.O. Consultant

\

\
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28 Janvier 1976

Professor Manuaba
University of Udayana
Faculty of Medicine
Departinent of Physiology
DENPASAR-BALI

(Indonesia)

schedule
thirik it

Dear Professor Manuaba,

I am happy to have the opportunity to visit
you during the travel in South East Asia that I have to
carry out as an I.L.O. consultant.

I hope that rny visit wil.l flot disturb too
much your projects.

You will f md in this letter my travel
so that you may get in touch with me as for as you
is necessary.

Truly yours.

A. Wisner

Professor of Work Physiology and Ergonomics
I.L.O. Consultant

j



ORGANISASI PERBURUHAN INTERNASIONAL INTERNATIONAL LABOUR ORGANISATiON

KANTOR DAERAH AREA OFFICE

ÏI 47017 41018 53264 Postai address P.O. BOX 15,

Cabler INTERLAB, JAKARTA Street address 4 31. 11. H. Thamrm,

JAKARTA, INDONESIA.

3 February 1976

Dear Prof. Wisner,

Je1come to Indonesia.

We hope you had a comfortable journey. The

UNDP Travel Agent who will hand over this letter to you

will assist you at the airport and will take you to

Hotel Indonesia where a room has been reserved for you.

Our Office car will be at your hotel at 9.00 hrs on Monday,

23 February in order to bring you to our office.

Looking forward to meeting you.

Yours sincerel

Lat ah Sjarif
Administrative Assistant

Mr. A0Wisner,
Passenger flight GA985
22 February 1976
Halim Perdanakusuma Airport
JAKARTA

I
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S. RAMALINGAM
Senior dviscr, Management bevelopment

PUSAT PRODUKTIVITAS NASIONAL
JL LETJEN HARYONO HT.
PHONE a301 EXTENSION 37 & 41
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19 Ffûary 1976
‘F

Professer A. Manuaba

Head of the Dept. of Physiology
University of Udayana
Faculty cf Medicine

DENPASAR-BALI

Iridonesia

Dear Professor Manuaba,

I have reeeived in tirne your f irst letter of
the 2 September 1976 and I an quite ashamed flot ta have
answered before. But I have wait..ted a long tirne a confirmationf’prr WHO office in New-Delh.i and I know only since last week
that this project is cancelled for 1976.

Happily, I have taken part also during the last
years to the activity of 1.’L.O. specially én the preparation
of the International Prograwrn for the amelioration of working
conditions and environrnent. I am now invited to help in the
general scientific orientation of this project specially in
South East Asia. I will take part the 9 — 10th February in
Bombay to the I.L.O. seminar on the auality of working life
and the l2th and 13th February in Bangkok to the I.L.O.
regional meeting on work conditions to which you are invited.
Af ter Bangkok, I will he a week in Manilla and a week in
Indonesia for a first short visit. I will arrive in Djakarta
sunday the 22fld February and in Denpasar tuesday the 24th and
leave Saturday the 28th.

It will be a short stay during which, I hope
that I will be able to see you in your laboratory and f ield
activity except if you are stili in Semè4a. Anyway I think
that I will corne back in Indonesia for I.L.O. during the
surnmer cf 1976.

. . . / . . .

j



I air happy to learfl that you have some good
new apparatuS but I ai not very competert in oxygen
conSUIflptiOfl I know a littie better heart rate rneasUremeflt
for physical and thermal icad. I am also interested in
posture and in irental load.

I hope to meet you soon.

Truly yours.

A. Wisner

__\



UNJVERSITY 0F UDAYANA

FACULTY 0F MEDICINE

DEPARTMENT 0F PHYSIOL.OGY

Pr.f.A.Wianer

Physi.1.gie du Pravail
Erg.nrnie
41, Rue Gay—IÂassae
75005 Paris
FRÂNCE

Firet et ail ma I with this letter t. wish yu a happy New Year
1976 and. wish y.u a].. a sueceas in the c.ming years.

E,rewjth I on.Iesed. a c.p .f letter t. u last September 1975
as an answer •f y.ur letter inf.rming me the pissibi1ir .t y.ur
trip t. Indenesia next ?ebruar-. But up t nw I dit n•t reoeived
an letter fr.m y.u relatet te this oase,that is why I sent agaiu
the cpy •f my letter.

Plie imp.rtant thing f.r me n.w je the e.nf**rnati,n .t y.ur pregram
in visiting us in Bali, s. that I can arrange my pr.graa, the Dept.
pr.grem, o.inoites with y,ur stay in Bali.
In relati.n t. thit, t• y.u think that y.u will visit us in Feb:ru
ary 1976 1 Please c.nfirm us bef.rehant, with the pur.se t. mako
yeur etay in Bali benefjbial.

As an inf.rmati.n I wu1t like t. inf.rm y•u that •n February 1976
we shah have .ur Ilird. Ceugress du Physi.l•gy at Semarang, ant it
means that ab.ut ne wee& we wil]. be there. S. if y-eu cerne in ?e
briiary, aut if .nly .r •ne m•atk, it rneane .nly 3 weeks exact1y

Finally in waiting f.r y.ur anawor, please aooept eur best regards.
/.‘

/

N.te s F.rrnerly- the C.ngress
will be heit •n December
1975, but due t. seme circuastances
is p.stp.ned. tu February 1976.
And. if y.u crne n February, it je
stihi raining seas.n,s, I pr.p.se
net t. cerne in February if p.ssible
but may- be April,May •r June.

UNIVERSITAS UDAYANA
FAKULTAS KÉDOKTERAN

BAGIAN ILMU F A A L

Telpon : 2510.
D L N PA SA R—B A

*,

Phone 2510
LTfN DONESIA

NO. :192..’ /Paah/LN/76

Denpasar, 6 January 1976

Dear Pr.f. Wisuer,

•ly . s,

‘ï /
A. -



2 Soptonbor 1975

ProfJ Wisner

Dear Prof Wienor,

I an vory happr ta have your lettor (copy) wliioh infonziin ne that you have
an invitation fror2 WiIO ta work in Indoneoia aø ooni1tant.
I hop. t1is ia net oniy a bad dream, tt beoomo a roali1j, becauoe wo uoe&
røu in Bali, Indonaia.
À. rm1 know, sinco mir laot rnoetin , I have triod eo hard ta »articipatc
in soveral neotingo rolatod. ta Ergonornios, but final:Lr I have to oancefl oct
r,y contribution du. oniy te fina;oe diffimiitioo,although I sent alreadj
papore for tbat. Tea , I lent oevoral occauions in whioh I oouid onhancoct
v lcnowlodge in th.se laat aeveral yenro.
Sa eu oould ndoretand now9 how hapy an t, te hoar that rou wiU ooc ta
viit uo although for ashort vicit cal»
Roiatod ta thio wo wili be very bappy, if you could cane ta 1ali noxt oar,
for oxnrp1o in Fobruar. 1976, boonuac thin is the neot ovenio*t tizio ta
viit us in Bali, although it is otili raining, in Bali,ueualiy.
Picas. do net oono tb*e roar, bceido vie are vorr buoy with acadeic routine
wors an aiwa,’s in theso tbreo nontho, abc we have te face saveral 3Ciotiic
moeting, anon or tho III Indonenian Phyoioioica1 Cengreon whioh viill bo
held ncxt )oooriber l,75 in Soaran,Java.
Se in ohort, wc oupport pot1y yeur intention te cote te Bali,Indonocia,c
‘JHO consultant, and. X oonvinoe ou tLat your otay in .ali viii bo s voxj uco
fal and bonoficial on. to ail ef us.
Fracl7 spev.king, rour botter, like s ram faliing in a het day, and canol—
d.ored yeu as s trouble ohootor for our problis in Bali rooently, anon othcrn
te iido uo ù get £oziard, for inotance ta install s Loydd Raldane ao analjnî
whioh we had nov alreadr, te toach us to werk w th 2!ax Planck Reopirœotcr
and nov rai othoro inntrw.aonta we have in our Donrtont nov.
And Englieh in mir second lanua nou duo ta tourian in Bali.
Finallr, I de hoe thia lettor will be s good start for our work togothor in
thc noar fuiro in Bali.

Sinoorely Yourn

Eotd 0f tho Dopt. ef Ph,ynioiojr

/33 /Paal/LN/75 Pbrnioiogie du Travail
Trgonorio
41,Ru, Gn-Iiooao
75005 Parie
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Permusjawaratan Urusan Sosial.eknnomi Pengusohd seluruh Indonesia

DSP EmbIoVers Association in Indonesia

OJALAN KESON BINAOANO Vise. OJAKACTA TEL, NO. 4B35

1.

,amean 4’

twc. £ec4eia

HOME ADORESS:

D.JL. ANGCA V14
PELA MAMPANG
KEBAJORAN TIMUR



INTERNATIONAL LABOUR ORGANISATION

AREA OFFICE

JAKARTA

Programme of Meetings for Prof. Wisner

23 Febr. 0830 - Meeting with Mr. Zacharia
Assistant Res. Rep. UNDP

O -‘ Meeting with Mr. Utojo Usman,
- Director General for Manpower

Protection & Maintenance

Visit to Institute of Occupational.
Qt Health and Safety

- Meeting with Employers Association
PUSPI

- Meeting with Workers Association
FBS I

- Discussion at ILO Area Office

- Depart by GA 684 to Denpassar

1430

. 0900

1300

Q4ir
cL



: r .:
. -

IiO Country Representative, JAKARTA

R.O. 3angk0k j. de Givry, Chiof, TRAVAIL, GEîTA

PIACT 1—Q—158
JT/o
22.ï.(6

PIAOT: Mission of Professor A. Wisner

1. As part of tlio consultations loading to the deve1opent
of the International ProgTmia for the Lrovernent o:L1îorking
Cjtjois arid Environnont (PIAOT), about wbich rou have beon
inford by m,r meriioi’anduiu PIACT L—0 oJ 13.1.76, Prof. A. Vi.sner• will be on riisio: in Indonesia during part of the onth cf
February. P:oossor Wisner, .irecto.e oi the Laboratoire

• Physiologie du Travail et d’rgonoinie of the Conservatoire
National ds Art$ et Lticrs in Paris, ia . wli—known authority
in the field o1 ergonornips. .His views and advice have been
very helpful at the tirae of the preparation of the Director—
General’s Report at the 1at 5CS±Ofl of the Conforence. Hieinision will •be ospecially oonoerncd with rgonorny and thcpossibiU..tie3 for II0 action on working conditions and environ—ment in rizrai areas.

2. Professor Viioner will be visiting Professor Tanuaba,Chief cf tho Department of Physi.o1oy at the Facultj of :Dclcine,I University of Denpasar1 i3ali, and may )ve other contacts. iiOwill rueivc . bric.ing at the Region.1 Grfioe in Bangkok prior
to coming to Indonesia. IIOWver, it would bo greatiy appre—ciated if jou could arrange eitber u serbe of aeeting withovernment, ep1oyer ana worer epecialists or perilapD o. groupdiscussion on Lionday, 23 February.

3. Professor Wisner’s itirierary will bo as foilows:

Depart Arrive ‘liht No. Tirne of Timo of
Departuro Arrival

Sun. 22 Feb. $ingapore Jakarta GA 985 14:00 15:00
Tues.24 Feb. Jakarta Denpasar GA 684 13:00 14:45
Sat. 23 feb. Denpasr GA 635 12:30

I would appreciate it if you cduld reserve a room. for
•

. Professor isnçr at lIotel j3orobodur or Hotel Indonesia from 22to 24 23bruary and at liotel ltartika—Plaza at 1O.ita (near Dcnpasar)fibom 24 to 2i5 Fobruary and eonfiri to me by cable before3 February..

-

ï— 2z—
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22271a bt cPi
289696x uno ch n ) 1 /

ml 133 yz602 dn 54 (lb) jakarta 34 4 1400z

inter tab
gerieva

33 for de givry travail from macdonabd reyourlet piact 10158accommodation for professor wisnerarranged hotel indonesia,jakarta and kartika plaza at kuta stop informing alt. concerrh’and arranging programme
iriterlab jakarta +

coL 33 10158 +
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2.J.75 Te be takeri by hand by Mr. Se 1urw.an on

.
••

Ir. tidjiwat. ajjo,

• 13c..or . ric 1turt.J. ‘.riitcei ty

,

‘(3 J.’. !. ) ,

_,(., i, li
(TndooLr,)

W2 l(J—4-J4
•.•.

iY HAN])

Dear ic. iao(y),

• tmraiaa of t»ie 1LO ‘ Dopartïricnt o Emplo-r. c. nt hn

bihowa aû a iu1arj of the work o t’o Cortor for lhral

Soolological Ro3earch, aj a $Qraar ]J(3. IiWJ it

WitIi rot .Ln(oroU( epee.LJ.l, ai Uiii wa tho f±r (r;idence

I. had ct your Ii anai roLJot Cctor wac acu.illy ctnh1i&ed.

rny reinebor we talked ‘3r1ofl at the Collier’n hoùie in

ooeraber. 1372 and. yôu. exprooec tn interoot in undcrtakin reoireh

ox rural women. From. the sunuary of the Centor’e work 1 ctn oe

hat ono, at 1aot of tho fir$t e—tak o±’ the Conter, ti

Applie. Nutrition roram—ovaluation tud, hac ovo1vd into an

action—reroh projooL. on womçn uid LOtber$, and that r41e fir’t

rL)or on this iould oor.ie oi iii Deceùibor of thi yaz • I

xiote hat tbikl projoet i t çoitinuo for three yoar.

D. wonder wlothur tho Cvntcx’ would alco ho intoretcd j.n

roaorohin tho (ç.iarkoi, LJlï—provicioniri or 1rvrit

ara) ol tha iood cozw.uod b: t,o rural poor a wcll

riractice of torin £ood in tue Loi for the 1po:l poriod.

rhe rob of wotxi in on’anî cv.lt.vatiori, in nnd

n the imvorral practice of hoppir’g for tue i:oaLnLc1d i or—

whelinç. wbo in ho faiily docidoc on £ood cavin jrucLeu,

where aid bow.ite fooci torod, oc? interet in cuch a

projcl lien iz it robo,tion to woen’ robe and how it le ehan;—

ing under ta U1)LWt o1 wdernit ion of ariculturo, in pariu1u:i

in JLLVC$ ricc octor. I would bgi.n with the ciiipbo hyotiieoi

that woon’a practic..n of acquiring food for 1..e faûily havis

elLQil@d undor th,ipvt of ti ‘reen revolutionu. I miht a].eo

go on to he iorç ecific jO’i tat arraning to i’au’ Ll1 .

food 1ai becoo oro probiotaaticçJ.. for woraon. bine oi rtn;—

ing would bo that: .: ‘
-

(a) tenurial ar noient hvo de facto licen ihifting froi

• .
..

ao-tw.J. 1cbour, uid that tha flQvI

• HtCflfLflt’ lOOU iiot LOt t1 gai quantityof rica t te•

end of the eron
—

‘• 1

,

• •••;: •
•

•

•

•. : • •
• •
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“1’Cecr for Rirai Sociological RE-search (orL0P S.P) at

P3ogor_Agricultural University) in Boqor,Iric!oneia..
(February, 1975)

1. oing researcil activities

In 1972., sevaral months before the ir,auguration 0f the

Center at the beginning 0f 1973., two seperate survey-tasks

.?ere acceptcd by staff members (faculty) who later on became
the Center’s “core staff” one was the Applicd Nutrition

Program-evaluation study, based on fieldwork in 30 villages

in 8 Prcï7incez (in cooperation wjth 4 other universities in

its fieldwork) the other was on “landtenure patterns in Java”

based on secondry data, res’ for the !Jiniztry of Iea1th

and for BAPPEiAS (flational Planning Agency).

Each of the two studies iz having its own kindsof

fo11ow-up As ANP has heen working with nccei” villages for
its nutrition eucation, one emphasis 0f the evaluation study

ws t measure local leadership and (village) “corunity-ness”

as a hai. for zocial participation in prohlemzolving.
efore the final renort of the ANP—study was out, another

survey—tas]: (secondary dat1) for BA?PENAS pro2uced an

analysis of such c1ata (frori AN?—zamo1e villages): villagers

hacl other pricrities in local, social develoent than covern—

ment age:cies., th latter stressing econoriic projects.

Tjo-ido.e.oro wrote an article n “Lcsno.aics arLd

Firince”, Jak’rta, 1974 on the topic and in 1975 he has

startcd his owa follaw-up: ta ztudy relations on the “inter

face” of “Iecaratan’ and “Desa”, how cocial—econonic c’velop—

rient (or its &scnce) is influenced by 1ocl rower structures,

in hat w’,s the two respond to each other. (The resuit is

te e a Doctor’z thesiz in 1976 or 1977, thougli not at IPB).

Another foilow-up cf ANP-study is to start very soon

(197r): action—research, to test ways of integrating: nutri

tion education ta wczen and wothers, supplcmentary feeding

for chiidren (less than tw years) who ar r’.ndernourihed

(PC—Malnutrition), supply and preparation of foodsupplements

as par 0f educational process (cereals and puisez) and forms

of ornizing such integratcd activities, with responsibili—
tics y village )•eaders and local volunteerz. The “action”

e donc br existing teams at I.P.E. having co—operatiVo

rt-’1atjn with spc—ific Kabuaten in West—Java, such as
ikaiumi and Cirebon. The design and eval•uation of

“•n/rsu1ts” will he the responsibilities of the Center,

wit’ itc firs report next December 1975e hopefully to in

fluence the course of an adapted z in 1976. rfI’e action—

4i ‘“.•
‘• .: • • ••‘ • ••• • .



testing some approaches in radio broadcasting in our “action
research” of nutrition-educatiOfl to rural women and mothers
(plus local leaders) -— though in the latter our main apprôach
will be non—formai and face-to-face for the most part.

Another new une was in non—formai education (in its
varied forms), first to focus on the roles 0f non-governmental
agents. The first steps have been collecting cae-studies,
to be written in popular language hefore more serious efforts
wiil be undertaken. In the latter case, a candidate for a
Doctor’s thesis (a graduate from I,P.B. now at the Ministry
0f Eclucation) is soon to start a study of “cornmunity educa
tion (or”Penmas” in Indonesia) by a directorate in the
Ninistry of Education that in earlier years has earned a good
name in literacy campaigns. While this year Soedarmadi (the
candidate) will do his studies as part of an appraisal for
World Bank-loan consideration, in 1976 he will add some more
data of his own f ieldwork, in a nearby Kabupaten, to prepare
his thesis at I,P.B.

Last but not least, a joint rasearch-project with col—
leagues in agricultural economics at Department of Social—
Economics, I.P.B. will start in 1975 to getat “integrated”
models 0f rural development, taking West-Java and Lampung—
provinces as case—studies, to be pursued for 4 years. he
framework is to get at the impact of the variety of policies,
pursuing the three goals of higher productivities, village
solidarity and equity and to measure “impact” in a broad
f ie1d farm productivities, income, employment, education,
helfth, housing, communication, participation, mobility and
aspirations cf villagers.

Intervening variables are characteristics or types of
villages (such as landtenure0 stratification, ieadership)and
the variety 0f forms of social mobilization pursued by major
programs, such as in farm-production drives, in coinmunity
development approaches (there are several) and the variety
of “services” in education, h3althetc.
Kecamatan—units with its cluster 0f villages will corne into
the picture, linking “desa” and Kabupaten—towns.

With 10 staff members in a double function (each also
serving as faculty or assistants at the Department 0f
Social—economics, at Agricultural Faculty, serving ail of
IPB in its teaching) research activities are largely based
on available staff. With two members now in the USA for

-w

.

-‘I

jW’.

2. Availabie staff and facilities
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further study (at Illinois and Michigan State) eight are in
campus, f ive of them having been overseas. This year two
recent graduates will join as junior staff. It is planned
to add several “middle level” staff, wjth no “double func—
tions” to serve either as fieldworkers or data processors
(In past years ail research projects at I.P.B.. for such
functions have relied heavily on stucients)
Even with post-graduate courses to start this year at I.P.B..,
including in sociology and agricultural extension0 some
junior staff0 if meeting requirements (not the least the
foreign language barrier) will be sent to other centers
abroad for further study and to get other varieties of ex
perierices in research methods.. For one thing, since quite
some tirne0 many junior staff have neglected to immerse them
selves in needed literature study ( the use of other secon
dary materials)tD cofliplement fieldwork—studies.

While working-space will be made available by I.P..B.
tD house the Ce:-iter ( the Director is directly responsible
to the Rector) and for data processing the facilities develop
cd at the Department of Statistics àrid Data processing
(Prof. Dr Andi. Hakiu Nasution) will also bea vailable to the
Cet3r, spocil cDnsiderations need to be put on build—up of
the Center’z. c’.n ‘stU.j r:aterials” fror its own studies and
collected materials, by exchange or other means. Such a base
isne2dc if one of the Center’s aspirations will corne true:
producing annual reports on “social development in village
inc’Oncsia”.

tff .1rs__(1975):

1.. Dr Sajogyo (Director, Professor at Dept. 0f Social Econom
jcr, Faculty of Agriculture, IPB)

2.. Drs E3.P. Tjondrcnegoro (Associate-Director, Senior—Lecturer
at IPB)

3. Dr. M.. Makagiansar (Professor at IPB, at present fuil—time
as Director-General 0f Higher Education in
Jakarta)

4. Dr riargono Siamet (Senior Lecturer at IPB, at present full
time as Dean, Faculty of Animal Husbandry,IPB)

5. (Mrs) Ir Pudjiwati Sajogyo,M.sc. (Senior—Lecturer at IPB)
6. Ir M.Amin Azis,M.Sc. (Lecturer at IPB, at present pursuing

Dr’-deree studies at Univ, 0f Iowa, USA)
7. Ir Gunardi (Assistant at IPB, at present pursuing M.Sc.

dcgree studies at Michigan State Univ., USA)
8. Ir Soleh Widodo (Assistant at IPB),
9, Ir Said Roesli (Assistant at IPB)

10. Ir Ah M,A. Rachman (Assistant at IPB)..
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3. The Center has started its series of publications, the

first one (mimeographed) was in a series of •jraduate

1.S. level thesis (skripsi), the second are (in press,

2,OOO copies) on the resuits 0f ANPstudy “Improving

family nutrition in rural areas”.
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RrpouT 0F THE DIRFCTOR—GI:NEItAL

)lsc’i’sSloN front.)

The PRESI DENT—We vill now resume discussion

of the [)irccior-General’s Report.

Mi SUDONO (Workers’ (lelegate, Indonesia)—

On behaif of the ndonesian Workers’ delegation and

on my own behalf, I wish ta extend 10 you my warmest

congratulations on your election ta tue presidcncy of

t he 601h Session of the International Labour Con—

ference.

Allow me now b express, on hchalf oC the Indone—

tian Workers’ dciegation. my sincere appreciation of

the delicate way in which the Report of the Director—

General deals with one of our paramount goals.

namely the improvement oC working conditions and of

the working environment.

I ani touched by the statemcnt made by the Director—

General in the introduction to this Report when he

says: Another reason is that, in choosing the theme

of working conditions and environment. I am sure

that I am not iosing sight of the problems of employ

ment and of income. First of ail, hecause the relation

ship betwecn questions •such as satisfactory conditions

and hours oC work and tlw optimum level of eniploy—

ment is obvious.’

I therefore consider that this Report oC the Direc

tor-Generai is another contribution of ihe I LO ta the

Second United Nations Development Decade, giving

a new perspectIve 10 ihe creation of greater solidarity

between the rich and the poor within and beyond the

national houndaries, since the expectations of and in,

the developing countries may weB lead 10 dangerous

situations if they continue to be frustrated.

In Asia, where more than 50 per cent of the world

population lives, there is a host oC prohlems to he

soived.

One particular problem is that of unempioyment

and underemployment, which sometimes leacis to
cases oC extreme poverty and human degradation.

The conipiexity and the magnitude of these proh’

lems created an awareness oC the need for evolving
arnong the developing countries of the region co

ordinated development policies which would also take

account of other objectives, sucli as the creation of

greater opportunities for eniployment that is pro

ductive and remunerative.

While in attempting 10 raise the living standards and

the quahty of life of their peopie, developing countries

consider the improvement of working conditions as
highly important. they will continue for some years to
corne to give top priority to the prohiems related 10

the creation oC productive and rernunerat ive employ—
n e n t.

[n order ta he able 10 do ail these things,- devcioping

countries need foreign experts frorn various kinds oC

international agencies. including the ILO, not as

permanent substituies for their own naiionals but as

ternporary communicators and trainers oC specialised

skills. These experts should be chosen from that srnali

number oC peopie whom Denis Goulet, the philo

sopher-econornist oC development and the author of

Tue cruel choice, describes as men with professionai

competence and unstinting allegiance (o a common

goocl transcending iesser loyalties to nations or ideol—

ogies. Tbc special grace oC such rnen—apart froni

their technical skiils—is that they are fully aware that

a transfer oC technology is a transfer flot merely oC

machinery and knowledge but also of the cuitural

values and econornic attitudes that produced the

machine and the knowledge in the first place.

Better working conditions invariably increase pro

ductivity, and higher productivity, in turn, contrihutes

to the greater well-heing of the workers. which again in

turn constitutes an important condition for the

success of our national deveiopment effort and (‘or

achieving the aim of continuously enhancing human

dignity among tue workers.

it is an estahiished fact that productivity in ihe

developing countries is low cornpared with that in

industrialised countries. This Iow productivity is duc,

among other things. 10 an unsatisfactory working

environment and inadequate working conditions,

including low wages. Improvenient of the working

erivironment alone will not achieve an increase oC

productivity, unless the labour force is fit for work.
Therefore improvement of the working environment

should be coupled with an improvement of working

co ndi t i on s
Since the labour force s the decisive element in

production, measures should be taken to improve the
labour force’s fitness for work and 10 minimise

faccors prejudicial 10 its weil-being. h is recognised
that workers at the workplace, be it in industry,
mining or agriculture, are often exposed to excessive
physical and mental stress which may lead to increased

absenteeisrn, occupational accidents, disease and the
Iowering of work morale, resulting in lower pro
ductivity.

The working environment comprises primariiy the
physical and psychological hazards at or near the
workplace caused by defective rnachinery, dust, toxic
substances, ionising radiations, noise, vibration, heat,
etc., and the synergistic effect of two or more of these
conditions. Preventive measures, over and above
traditional safety and health techniques, however,
should include Ihe designing, and use of machinery

Provsona
Sixtieth Session, Geneva, 1975

TWEN’iY-FI [il I SITTING

Tliursdny, J O .Jime I 975, 10 a.rn.
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and j’rncesses iiiateliing the capahdilv 0f il ‘orkei’s

body and mmd. Improvement iI die or mnp enirun—

n.nL involves more Illiin 111e prolcel ofl cl \\orbers’

aid heilliiL Ii Il,) i11ciiii hiiiiiiisine ortin

eoidjtns in 1eii1s cl svnrk etiilcni auJ job iIi

faction. One ol the mmmv causes cl I !e (lcteriormitmtn

of t lic h u ma n environ ment is pci lu lion by cd uslry.

Rapid Industrialisation brought with il new proeesscs

and lechnoiogv coupletl vith an ever—increasing use oC

iiew ni termalsand substances. M uch cl 111e pollution,

clii ne ni s ni id wnste Fou nd in t he genera I env roc iiicn I

originale n 111e working environmen t.

We are of (lie opinion that the key 10 an integrated

approach to 111e environmental problem is to be found

in pollution control al the source. naniely al the work—

place. Il would certainly he advantageous 10 evaluate

the merits of control at the workplace, particularly

in the case of new factories. The experience gained

would be oC general application, as the monitoring and

control devices used would be substantially the sanie

as are needed for the evaluation of general environ-

mental conditions. Therefore we suggest that, hegin

ning in 1976, the ILO shouid also cstablish a dctailed

programme to deal with the varions aspects of environ-

mental problems, in pursuance of ilie resolution con—

cerning tue contribution oC the I LO 10 ilie protection

and enhancement of the environment related to work.

This resolution establishes the Iink between condi

tions in the working environnient and in tue general

environnient.

Whcn discussing the working environment, one

should also consider il n Ierms, for exampie. of

recrumtment and dismissal and remuneration. In my

humble opinion. well co-ordnated planning ai the

community level, as welI as at the level of the individual

ivorkplace, is the basis for comprehensive development

of the working environment. My Federation notes with

satisfaction that in his Report the Director-General

considers such action possible within the framework

of the ILO. I should like to stress, however, that a

prerequisite for meaningful research into the working

environrnent is Ihe early formulation of a clear policy.

The hasis for such a policy could be an international

instrument setting forth ils nature and objectives. Such

an instrument would then provide guidance for action

in accordance with the conditions and needs of each

Cou nt ry.
Indonesia’s Five-Year Plan aims, among other

things, 10 develop agriculture and mineraI production

and their supporting industries. In pursuing our

objectives, however, econornic and social development

must proceed hand in hand if the benefits of national

developnient are to be shared throughout the nation.

The improvenient of living conditions, faniily incomes

and social welfare cannot be sacrified to econornic

development that—-although it rnay be spectacular in

statistical terms—results only in widening the gap

bctween the affluent and the needy. For these reasons,

indonesia’s Five-Year Plan considers health, parti

cularly health ofthe workers, as a prime factor in over

aIl economic and social developmcnt.

May I now touch briefly on the problems of working

women and the equality to be achieved between the

two sexes in working life.

In accordance with International Women’s Year, I

am delighted 10 see that the 6Oth Session of the inter

national Labour Conference is discussing and review

ing in depth the I LO’s future programme for promoting

equality of opportunity and treatment for wornen

wo r kers.

I believe that a key element in the ILO’s efforts to

cslahlish equality hetween wonien and men bas been

ilic adoption cf Iwo basic instruments, namely the

l)iscriminmition ( Imploymeut muid ()ucupationi Con—

uciilion. I )5 ( No. III), muid Ilie Irlilal Renituieratmon

(oiivciitmou. Ii)) I ( No. 100).

[yen Ihou’.!h we have tliesc Iwo Conventions,

h owever, we must mid ii il I bat eij LiaI tv bet ccc lie

sexes in the labour market lias col been aehieved 10 111e

extent desired or expecled. Therefore, we should

study wbetlicr il. s col desirable to supplenient these

two major Conventions of n rallier general climiracler

witb ncw instruments.

Much too often international instrurncnts—-—including

those adopted by the I LO—take as their larget, when

speaking abotit women’s opporlunities. Ilie level and

choice open to mec. Hut account bas not been taken

of the facl that the traditional values relative 10 the

role of man niight need to be questioned too. A

change of attitude along these Imes is a prerequisite

for any signiflcant improvement in the position of

wonien.

Before î conclude my statement, may I take this

opportunity 10 express my deepest gratitude for and

appreciation of the co-operation and assistance that

the ILO, and especially ils Workers’ group, bas

cxtended 10 my Federation; I hope that ibis state of

affairs vilI continue.

I am very sure, Mr President, that, wiih your able

leadership comhined with your wisdom, this Con—

ference will ndd another milestone 10 die I LO’s

successful historical journey for the helterment of /
the conditions of workers ail over the world and the /
weIl-being of mankind.

‘.
Interpretation fioni Russian : Mrs. PEEVA (Eni

pki;ers’ a’elegale, Bulgaria)— M r. Presiden t, perm ii

me\o add my congratulations anti good wishes on

your\election to the responsible pos oC Prcsident oC

ibis ssion.

In tlik present-day world in-conditions of scieniific

and techi\ological revolution, the questions cf working

conditions\and environrnenl and thc organisation of

work take\ on a - particular importance among

those concei\ed with the production of the life anti

heaith of the orker in employment. The development

and perfection\of techniques and teclinologv are

accompanied by anges in the character and content

of work. This re4ires improved organisation svith

the object of reguLit\pg hours of work and iniproving

working conditions. \
The Director-Geneçl’s Report, Making iiork

more huinan, seeks to pràvide solutions b the growing

problems occurring in e\iiployment and to trace a

course for further activit by the ILO in (bis con

nection. This is certainly \ topical and important

question. Here I should like stress that questions of

improving working concIitions\n tue various countries

cannot be settled in the same ay and depend largely

on tue econornic and social systè4n--and tlie ownership

of the means of production. iK> bear Ibis in mmd,

we understand why in siEnie dkveloped capitalist

coutries tliere is widesead dissisfaction due 10

the repetitive charaçter of work, tok rapid rates of

working. hie lackôf advancement aI bureaucratie

methods. Theworkers of these coun’ies question

the very idea of work and its value, at\Ieast in the

forms in vhich they are required ho w\rk.

The Director-General himsets points out page 46

Ihat “this phenomenon lias beconie too widpread,

particularly in die past few years, for ils extence

to be denied.”



This hrings mc b the di mcult problem of those

of our breLi1ref1-—-Utl struggiing for their polit ical

independence. 4orè\4uman “ work cannot cxist

in countries sffl under”le unjustified doniination

of others. Thy’l LO. by virt1r of ils terms of reference.

should behle to ofïer spècific solutions.

Before ,“concluding, I would\draw the attention

of this senih]y to two questip which arc ai once

practicl i’qd social in charater. ‘irstly, in view of

the cnital iiportance for he Third \ orld countriCS

of tWc probleni\of the de7l’opment of ih rural world.

the/ILO shouk, pursu’ the specific ac’ion already

beun by creating’spe,tial departrnent for tftdevelop

ment of the rural wld. Secondly, I wouldqbscrve

that the majoriy ?f\he poorer countries, Me’ibers

of our Organisayfon,\are geographically far from

Geneva and, l)énce, àithough they may wish to
attend the Ç6nference\ cannot make reasonable
arrangement for represètation—whence the need,
in my viewj for the ILO ç consider the possibility

of paving/the travel costsj}curred by the delegates
of these ountries.

appreciated,Yr, in the last resort, thy peace we seek
wili be oIYained flot hy cannons i(it by the efforts
ofee7n.11

10 repeatgrateful we are
to th/ ILO for haviiig, desy?te ils present financial
diffic(ilties, set up an ofe in Tananarive as an
antenna tuned in to the .‘hole of the India

_

-—
—-----

Mr. SUBROTO (Minister of Manpower, Trans
migration and Co-operatives, Indonesia)—Mr. Presi
dent, it is with pride and dation that I greet you on

this mornentous occasion of your election to the most
honoured office of President of the 6Oth Session of the
International Labour Conference. It is indeed a
distinction and homage b your dedicated service in the
labour field, to your sincere desire b improve the lot
of the working man, to your commitment to national
development and to your unswerving faith and trust
in the goodness of mankind. On behaif of my delcga
lion and myseif, I wish to extend to you our warmest
congratulations for this well deserved distinction.
We are confident that your leadership in this 6Oth
Session of the International Labour Conference will
provide inspiration and guidance to a successful and a
fruitful Conference.

I feel honoured to be given this opportunity to
address this august session of the International Labour
Conference here in Geneva—a historie site for peaceful
efforts and undertakings. We meet at a crucial point
in time. As we corne together from ail parts of the
world 10 discuss universal problems in the fleld of
labour, we realise the great discrepancy between the
rich and the poor, the industrialised and the traditional
communities, the advanced and the less-developed
countries creates an unhealthy atmosphere in our
world economy today. The existing division of labour,
which is tangibly represented from the assembly line
in factories to the assembly line in the world market,
is now under scrutiny, for as we meet here to focus
our attention on making work more human, on
bringing meaning and sense of fulfilment to man’s
work, so it is that the developing countries are seeking
growth and development in areas that will give them
a sense of national pride and fulfilment. Thus, it is
that the developing nations are trying hard to lift

themselves hy their bootstraps, tapping and developing

their natural and human resourccs b bring about a

continucd national growlh that would contrihutc to

regional and world prospcrlty and the ceonomy.

Recent world developrnenls have shown us ihat the

traditional assembly linc in the world, where the

developing nations provide the raw materiais for the

advanced countrics, but wherc the gains from trade

are unequally distrihuted, is vuineru bic and unsound in

our world today. Prevailing world crises have deait

drastic blows national economies. Thus, as we

concern ourselves in this Confcrcnce wilh the minimi

sation of the adverse effccts of technology in various

areas of work by considering human needs and drives,

so il is that at the macro-world Jevel we should also

strive to bring about a production une thatfulFiIis a

nation’s capacity to produce and to enjoy a more

enriched national life.

To the Director-General may I express, on behaif of

the Indonesian delegation, our admiration for a

comprehensive and scholariy Report that elucidates an

inevitably pervasive problem in industrialised countries.

From the viewpoint of the developing country the

Report is informative and provides pointers and much

food for thought jn the process of industrialisation

and national development.

There are unquestionably many problems faced hy

governments as well as by the employers and by the

workers in attempts to improve working conditions

and the working environment. I therefore welcome the

initiative of the Director-General in proposing better

working conditions tliroughout the world. Making

work more human is a timely reaction to the prevailing

mechanisation in industrial countries—mechanisation

flot only in terms of harnessing mechanical equipnlent

but also in putting man in a slot in the mechanical

wheel.
The Report is both retrospective and introspective

in its treatment of current conditions and realities in

the world of work in industrial countries and it enu
merates various alternative vays of making work more

human. The Report cites background information on
experirnents going on in various industrial cities and
countries that are striving to humanise “ working

conditions and environment. It raises questions regard
ing various systems of work. As rnentioned by the
Director-General, the problem is more prevalent and
disconcerting in industrialised countries than in devel

oping countries, as only a small sector of the latter is
industrialised. This Report mainly addresses itself
directly to advanced industrialised countries. Neyer

theless, as I mentioned earlier, the Report provides

insight and useful information for developing coun
tries that want to Iearn from the experiences of other
members of our world community.

For while industrialised countries are currently con
fronted with the problem of offsetting the adverse
effects of technological development on human labour,
the problem in developing countries is more to create
productive jobs for the army ofunemployed and under
employed workers, and on how to make the benefits
of technological progress accessible to the worker to

minimise his burden and increase his production.
Better working conditions will invariably increase pro
ductivity and higher productivity will contribute to the
well-being of the workers, a condition which enhances
human dignity among the workers.

I would like to mention some points in the Report
relevant to the developing countries, to Indonesia in
particular.

Lessons to be iearned from the industrialised coun
tries in terms of safety and healthiness of the working
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environnient can hc projected mcaningful ly info the
broader SCOC of the total living cnvironmcnt of ihe
workers in tue dcveloping confines.

The second point is that in the developing counli-ies
where skill is minimal and work discipline is suIT
wanting, the Taylor system might he a neccssity in
the phase of industrialisation.

Third, guidelines and international standards on
working conditions and cnvironrnent developed hy
the ILO can he useful!y adaptcd b developing
cou nt ries.

Fourth, wagc and employment policies basecl UOfl

economic and social development which are pressing
and basic can he adopted so that the rcduction of
hours of work can be dealt with simuitaneousiy with
the problems of job creation and wages.

Fifth. ILO integrated prograrnnies for the improve
ment of working conditions and environment, based
on both the comprehensive and the specific, would be
useful to developing countries in planning and impie
menting improvements in work conditions and en
vironment.

And the sixth and last point is that the proposai con
cerning education of workers in occupational safety
and the development of convincing pedagogical
material in this fleld wouid hasten the attainment of
worker’s health and safety in developing countries.

in response 10 the resolutions concerning the work
ing environment adopted by the Conference at its
59th Session, the Indonesian delegation welcomes the
proposai ofILO to establish a coherent and integrted
programme of action designcd to contribute effectively
to the improvement ofthe working environment which
would enable the Conference, beginning in 1976, to
deal with the working environrnent under ail its
aspects.

Permit me flOW to sketch in brief what we have done
in Indonesia and vhat, in my opinion, couid stili be
done in the fieid of occupational health, in our attempt
to improve working conditions and working environ-
ment.

Tndonesia’s natural resources warrant a relatively
promising growth of industry and a steady increase in
minerai production. Out of a total population of
120 million the economically active population is
estimated 10 be 45 million, ofwhom about 70 per cent
work in agriculture. At the present stage of develop
ment, industry and mining employ more than 3 mil
lion people.

Indonesia’s Second Five-Year Plan aims, among
other things, at developing agriculture and minerai
production and their supporting industries. The Plan
considers health, particularly that of the productive
groups, as a prime factor in over-ail economic and
social development.

The health of workers in various sectors of the
economy is of general concern in mir attempts to
increase productivity. There are cases where workers
in agriculture suifer from uncontrolled exposure to
toxic agricultural chemicals, while workers in industry
and mining are also aifected by ever increasing occu
pational hazards which aggravate such basic iii health
as tuberculosis and malnutrition. Occupational diseases
are very much under-reported. But field studies,
however, are revealing their quantitative existence
among the working groups. The Government realises
that these ilis and their associated economic Ioss can be
controiled, or totaliy prevented, through devel opment
of an occupational health programme. It has sanc
tioned a special budget for this purpose. The develop

nient ol oceupational health s (‘onsidcrcd u basic nced
in socio—ecoiiom e (levelopmen t.

A n occn pu i ional heu li h and hygicnc devel opmcn t
programirie bas hcen included ni the Second Fivc—Year
Plu n. The National 1 nstitute ni Occnputionai l-fealth
and Flyciene lias been co—ordinuting training, services,
cvaluation. stan(landi,al ion. and iaw enfoncement.

With ihe sleady expansion of indnstry and mining
and ihe mc;hanisation of agriculture, ncw harrnfni
environmental and indusinial exposures and processes
anpear to affect our iin-iited skilled labour and would
gradually incnease the magnitude of problenis in the
working environment unless preventive nieasures are
taken. This situation indicates a need In frame a sound
and simultaneous development program me of pre
ventive health services for the working population.

These are the unes of action that my Government
bas undertaken regarding labour protection, in the
light of our efforts to improve working conditions and
the working environment.

In Indonesia the improvement of working conditions
and environment can be facilitated hecause of a basic
understanding hetween labour and employer emhodied
in our Code of Labour Relations which is based on our
state philosophy of co-operating and helping each
other in the production process, in the harmonious
sharing of profit, and in responsibilities towards the
individual worker, his family, the comniunity, the
undertaking, and the State. Thus, while the employer’s
rights to own and expand bis business for profit are
recognised, the employer in Indonesia is committed (o
contribute constructively 10 hic worken’s well-being
within tue framework of national dcveiopment; and
labour unions are flot just channels of worker’s rights
and aspirations but are also links for the worker’s
participation in the task of national developrnent.

This year, heing the International Women’s Year. rny
Oovernrnent wishes to place on record its full support
for the equality of treatment and oppontunity of our
women workers. Throughout the political, econoniic
and social history of Indonesia women played an im
portant role and il is only logical that indonesian
women wilI continue to be in the forefront in our
poi itical, social and economic deveioprnent.

May I take Ibis opportunity to express rny country’s
gratitude for the assistance and co-operation extended
hy the ILO and its member States to my country and
peopie in our concerted effort towards national
development and towards the maintenance of mutual
respect with other countries in our world comrnunity.

May I, Mr. President, oiice more express my coun
try’s feeling of trust and confidence in your leadership
and in the wise deliberations of this distinguished
assembly that this Conference may add another mile
stone in the International Labour Organisation’s
endeavours towards an enlightened and harrnonious
world.

M eAl jjigh1y bless us ail.

InterpretQn froin Spanish Mr. YLLANES
RAMOS (Ernoyers’ delegate, Mexico)— Mr. Presi
dent, I associate’\iyself with pleasure with the congra
tulations which “ou have received oii your well
deserved election the Presidejic of this Conference.

Within the brief tpe_gi’ated b me I have a few
remarks to make on e Director-General’s Report
which attempt.-t ana’kyse certain problems facing
governments, 6mployers a’nd workers in their attempts
to improve the conditions o’work and the environrnent
in which this work is carrie’hj on, giving atteiition to
occupationai hazards which are iarticulanly serious
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tive units of my country. This is heng dQ1. in spite of

the President’s pica to aIl the delca1es b confine

themseives to Ihe subjeci—niatter at hmd. I am surpris

that [raq, a country which lias hccn waging an oci—

ous war against the Kurds for-a number of ars, lias

suddenly laken il upon itself b act as .e watchdog

of international morality-- and free ii. Pcrhaps they

have found their voice only II wcek. Nevcrthcless,

realising that ibis isneithe e place nor ihe time to

consider the politicai eclarations that arc being

showered upon u. y iraq, I vould mcrely like to

point out aL tI junciure that such actions of political

conspiranc are in flagrant violation of the United

Natioi Charter and constitute an unwarranted

in êntion in the domestic affairs of a sovereign

t e.

iVir. B E KTI (En iploj-’ers’ ailviser, indoizesia ) —Fi rs t

of ail I should like to inform you that the Chairman

oU the Indonesian Employers’ Association (PUSPT) is

very sorry that lie bas not been abie to present this

paper hiinseif and bas asked me to deliver it in his

place.
At the outset I shouid like on behaif of the PUSPI

to congratulate Mr. Ople on bis election.

Incidentally the Chairmen of both the Employers’

and the Workers’ Associations from Indonesia were

asked by the eniployers and workers in Asia to second

Mr. Ople’s election to this high office and made their

respective supporting speeches.

Our congratulations also to the Director-General

for bis excellent Report entitled Making work more

hunwn.
We are happy that the Governing Body of the TLO

and the International Labour Conference in its 1974

Session have placed on this year’s agenda for the

Conference such technical topics, which at die present

time are of great importance for the developnient of

Indonesia, as organisations of rural workers and their

role in economic and social development; human

resources development; vocational guidance and

vocational training; and establishment of national

tripartite machinery to improve the implementation

of ILO standards.

Our Minister of Manpower, Transmigration, and

Co-operatives addressed the Conference on Monday,

9 June 1975 from this rostrum and gave his views on

the Director-Gencral’s Report as weIl as reporting on

the social and econornic situation in Indonesia today.

I fuliy agree with him that for a developing country

like ours the most important issue which we have to

cope with to-day is creating more employment. As he

said: “ For, while industrialised countries are currently

confronted with the problem of offsetting the adverse
effects of technologicai development on human labour,

the problem in developing countries is more to create
productive jobs for the army of unemployed and
under-employed workers, and on how to make the

benefits of technological progress accessible to the

worker to minimise his burden and increase his pro
duction. Better working conditions will invariably
increase productivity and higher productivity wili
contribute to the well-being of the workers, a condition
which enhances human dignity among the workers.”

The Director-Generai himself admitted at the
beginning of the Introduction to his Report, that
perhaps it will be thought that in the present state of
the world economy, increasingly threatened by
unemployment and inflation, he should have drawn
the attention of the International Labour Conference
to the promotion and safeguarding of employment
or to the protection and distribution of incorne rather

tliau to the apparently tradilionai theme of’ vorking

cond il ions ii id environ ment -

\-Vhen tue crealion ol more emplovment is uirst

env isaged, consideration should also he given 10 ihe

creation ofan adequate safety and heaith inirastructure.

But efforts in t he sa Fcly and health field sliotilcl not

hamper the creat ion oU more emplovrncnt.

We in the developing countries have in this matter

a choice between more johs—allhough with minimum

safety and hcalth conditions—or fewer jobs with better

conditions oC safe{y and hcalth. The reason is that

hetter safety and health conditions tend to cost more

money, which will influence not only investmcnt but

also the cost of production and so increase the seliing

prices oC products. ibis will have adverse efYects on

the people’s. purchasing power which is stili low in

our country.
After having stndied the Report, it appears b me

that the Director-General, in choosing the theme of

working conditions and environrnent, lias not Iost

sight of the problems of employment and income.

Therefore, I welcome bis comprehensive Report

which invites further thoughts on the process of

industrialisation and national deveiopment in my

country. I am particularly happy that the Governing

Body bas now decided that the Tripartite World

Conference on Employment. incorne Distribution,

Social Progress and the international Division of

Labour will he held next year at die same tirne as the

annual Conference of the ILO.

As regards the work ofthe ILO as a whole, I always

feel sorry that too much tirne lias been consumed

on political matters. -

I hope that the (liscussion on structure, hoth in

the Committee and in the Working Party, which

lias to do the follow-up work after this Conference,

can be carried ont in an atmosphere oC understanding

among the different groups so ihat, by next year, we

can arrive at certain conclusions or compromises which

can be put into effect imrnediately and which will

guarantee the srnooth operation of the Organisation.

This in turn will make it casier for the Office to

devote the entire Lime available to technieal matters.

As a matter of fact, what is most important for

the developing countries and for ihe three groups

within these countries—the government, the employers

and the workers—is the technical advice. guidance

and assistance provided in the field oC labour, in

particular, and in the social and econoniic fleld, as a

whole.
Coming myself from a developing country -ith

a vast area and a big population, I should like to

stress again the importance of the discussions now

going on in the technical committees I rnentioned

earlier relating to the rural sector, vocational guidance

and training and the establishment of national tri

partite machinery, not to improve the implementation

of ILO standards but also to cover wider social and

economicfields as faras Tndonesia isconcerned. Wehave

found that the tripartite constitution of bodies is of

extreme importance and therefore we are happy that

as an initial step we in Indonesia have been able to

set up guidelines for industrial relations based on

Panchasila—the five pillars of our state philosophy.

We have achieved this through a national seminar,

which was inaugurated by the President ofthe Republic

and I quote here some of the conclusions: “The

Government shall assume the role of guide and

mentor, protector and conciliator for society in

general and tlie parties concerned in the production

process in particular. The Labour Union is flot only

spokesman of the aspirations of the workers with

4

-; -,--

j



I

r z,
regard b their righls—such as their right (o orianise,

iheir right to state collcctivcty their slandpoinl and

opinion regarding problems afîccting labour condi

tions, their right to enter mb collective agreements

and other protective rights—hut they have aiso the

duty to lead the workcrs 10 participation in national

developmcnt. The employers—apart from ilicir rccog—

nised rights such as property rights the use of which

lias, however, n social function, and their rights to

develop their enterprises anci increase t he profits which

they derive from their efforts, provided they continue

to pay attention to the interests of aIl parties in the

society—should also make their constructive contribu

tion to improving the welfare of the workers and 10

the development ofgood management practices within

the over-ali frarnework of national development. In

this way there will be in the climate of Panchasila

industrial relations no further place for attitudes of

confrontation or for oppression of the weak by the

strong. If the characteristics of the Panchasila industrial

relations are really practised and beconie a national

consensus of the partners in the production process,

in particular of the workers, of the employers and

of the Governrnent, the aim of improving ail tue

known systems of industrial relations, shah become

a reahity. The values of these industrial relations shah

be more in conformity with the continuousiy develop

ing cultural climate of Indonesia. Strikes and lockouts

shah cease 10 have a place in the Panchasila industrial

relations.

In this context I should like 10 refer to the conclu

sions of the regional Technical Seminar on Industrial

Relations for Employers’ Organisations in Asian

Countries which was convened in 1974 in Jakarta,

and to whose success our organisation—the PUSPI—

also contributed partly.

I should like to quote here a few of its conclusions,

specifically relating 10 bipartite machinery.

There was general agreement on the importance of

effective employer-employee relations within the

enterprise and the need to improve such communica

tions. It was considered essential that workers be

made aware of the possibihities and probiems of the

undertakings for which they work.

“Joint consultative machinery in the form of works

councils, works committees or similar bodies could

also play a positive role and indeed have been effective

in both assisting management in the decision-making

process and in bettering the general state of labour

relations in the enterprise. Such machinery should,

however, not he conceived of by the workers or trade

unions as being a forum or substitute for collective

hargaining, its purpose being co-operation rather than

conflict. Nevertheless such machinery could be helpful

in the ventilation of joint problems which could

otherwise become troublesome issues al the bargaining

table.” -

A good example of what a good atmosphere and
good understanding can do has just been demon
strated in the ILO discussions themselves.

The discussions in the Committee on Rural Workers’

Organisations have been concluded without the neces
sity of voting, although al first that possibility did
exist. Thanks to very good relations and under

standing, ail went well. That fact has also been referred

to by the Committee Chairman on the occasion of the
adoption of the Convention and Recommendation on
this subject.

Speaking about industrial relations practices, our
organisation, the PUSPI,, does flot make any dis
crimination regarding the ownership f the under

9il6 —-

taldng, whether it is n national, a stale or n foreign—

owned en(erprise. as long as the enterprise is mn on a

priv te company hasis

In this connection T should like o mention that our

Governrnent welcomcs the multinational enterprises •

too, as long as they keep the national interest in mmd

in carrying ont their operations.

These regulations have been adopted in the expecta

lion that more multinational enterprises will be

inclined to invest more and in so doing help to improve

the economic development of our country and also in

the hope that hey will help create more jobs so that

unemploynient can be influenced in a positive way.

In he Second Development Plan t-c1e relation

ship between investment and employment has been

consciously observed and our Government has

adopted it as a policy.

Next to and above employment creation, more

investrnent can mean increase of knowledge and

technical know-how as well as improvement of manage

ment skilhs.
Managements skills are not only considered as

being necessary for the bigger enterprises but also to

make smaller entrepreneurs more mature and have

more initiative.

Creating and developing better small and middle

size enterprises is considered of great importance by

our country because through them, the country will

not only become economically stronger, but also better

equipped b face competition.

In this context, therefore, we appreciate the con

clusions of the discussions on human resources vhich

can be of benefit for our endeavours to improve

training and vocational guidance, as well as manage

ment training techniques.

In our Second Development Plan improvement of

the agricultural and rural sector is stiil being con

sidered as the cornerstone of development.

Possibly you have already heard about efforts b

set up more BUUD/KUDs—Village Unit Develop

ment Bodies—in the form of a co-operative or flot,

and improve the existing ones.

Through the BUUD/KUDs aIl possible resources

of the village can be co-ordinated so as to achieve

optimum results.

These bodies comprise small farmers, traders, wage

earners and others closely corinected with the agri

cultural and rural sector.

The conclusions resulting from the discussions in

the Committee on Rural Workers’ Organisations can

I hope be used for improving methods and regulations

respecting BUUD/KUDs of which there are now

about 3,000 spread over the whole country. But these

endeavours b improve them will cost a great deal and

of course we wilh need assistance.

However, the ILO regular budget for technical

assistance is very srnall, considering that this is to

cover expenses for assistance thoughout the world.

We hereby underline what has been said by Mr. Nasr

and Mr. Oechshin in the discussion on the ILO budget -

for 1976/77 to the effect that creating a sufficient

number of productive jobs is very necessary; that

preparatory work for this purpose costs much, that

such preparatory work needs to be done in the social

and related technical flelds and it should be done by

the ILO staff and experts and flnanced from the regular

budget.
In the context of employment we consider women

workers as also included in the total labour force
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avaHahie. Tlicrc is no discrimina(ion al ail hetweenIliCfl or women regarding Opportunities and conditionsof work or rem u neration. I n ail our regulat ions thereis no difïercncc based on sex, religion or race.

We arc fuliy conscinus that much lias stiil (o he donehefore ve can rcach our ideals in development and atthe sanie time make woik more hurnan. more nieaning—fui and oC more benefit to ail.
TLO Conventions and Recommendations as well asarticles to he found in ILO books or in reports of [LOseminars, workshops, symposia and icsearch work arevery helpful as guidancc anci as examples in ourendeavours.

4 I,

I

&

f

j

I

tt


	ac1
	001
	002
	003
	004
	005
	006
	007
	008
	009
	010
	011
	012
	013
	014
	015
	016
	017
	018
	019
	020
	021
	022
	023
	024

	ac2
	001
	002
	003
	004
	005
	006
	007
	008
	009
	010
	011
	012
	013
	014
	015
	016
	017
	018
	019
	020
	021


