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PIACT 2-84

PROFESSOR WISNER

DEBRIEFIN SESSION

29 and 50 MARCH 1977

Tue sday
29 Iarch

10.00 Debriefing session 4-148

Lunch Mr. Fortin 10-160
(tel: 2018)

15.00 Debriefing session 4.-148

17.00 The Director-General CABINET

* * * * * *

ïedne sday
50 March

09.50 Nr. Jain 8-151

Lunch Nr. Spyropoulos

15.00 ir. de Givry 7—94

16.00 Nr. Davidson (PRESSE) 1—125

CONDI/T
28.5.77
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PIACT 2—34

Conditions of Work and Life Branch

Working Conditions and Environnient Department

International Labour Office

ACTION-ORIENTED STUDY MISSION TO THE PHILIPPINES

(February 1977)

As part o± the ILO International Programme for the
Improvement cf Working Conditions and Environment (PIACT),
a mission to the Philippines by Professor A. Wisner accornpanied
by Miss F.J. Dy is planned. (Mr. Wisner’s mission is
l—28 February and Miss Dy’s is 1—10 February 1977.)

Professor Wisner is an ILO consultant from the Work
Physiology and Ergonomy Laboratory, .Frènch National Conserva—
tory. He was in the Philippines (16—21 February 1976) during
consultations concerning the launching of PIACT. Miss Dy
is froni the Conditions cf Work and Life Branch, ILO Head—
quarters.

I. OBJECTIVES 0F THE MISSION

The objectives of the mission are —

1. To study the various approaches of the Government,
employers and workers toward the improvement cf working
conditions and to increase awareness cf problems cf
working conditions. Specifically, this includes —

(a) policies and activities cf Government Departments
and agencies (such as the Department of Labour,
the Department of Health, the National Econoniic
and Development Authority) and employers’ and
workers’ organisations, etc.;

(b) conditions cf work in various enterprises (e.g.
agriculture, forestry, small—scale industries,
etc.);

(e) work of universities and rese.arch centres related
to working conditions; and

(d) relevant projects and programmes cf other UN
agencies and the World Bank.

2. To initiate and to develop institutional arrangements
for training specialists in working conditions, espe—
cially within the ASEAN countries.
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3. Pc inake concrete arrangements for the execution cf an
ILO case study on “Working Conditions and the Choice
c± Technology” in the Philippines.

II. CHOICE 0F THE PHILIPPINES

There are several reasons that favour the Philippines as
a country capable of launching a co—ordinated programme of
action in the field of working conditions.

1. The strong support given to PIACT by the Government
cf the Philippines.

2. The Philippines is a representative of a typical
tropical developing country. Moreover, there are
certain ±‘avôurable conditions in the Philippines
which warrant its choice —

(a) relatively high average income for the region
($350. per annum in 1972), with a similarly
high rate of growth (4—6 per cent per annum);

(b) a major family—planning programme (1,200 centres
in 1972) to combat rapid population growth
(3.5 per cent per annum);

(c) fairly .satisfactory health situation combined
with a high ratio of doctors to population
(1 doctor to 1,400 inhabitants in 1972);

(d) improved nutritional situation due, in particular,
to the considerable increase in the production of
rice which now enables the Philippines to meet
its national requirements;

(e) high educational level (90 per cent of chiidren
attend school, 75 per cent literacy), existence
cf large universities of international standard
and rnany young graduates available for work
dealing with labour problems; and

(f) existence of extremely varied economic activities
(see below under “Spheres cf Action”).

3. The interest expressed by various influential circles
(employer& organisations, trade unions, research and
training institutions) in the development of a programme
cf action in the field cf working conditions.



—3—

III. SPHERESOF ACTION

Due account will be taken of the wide variety 0f econornic
activities in the country. The following classification will

be used as a guideline for the discussions.

1. Capital—intensive multi
national undertakings

There are many undertakinge of this type in the country.
The niissionmight discuss rneasures to improve working condi
tions taken by the management of these undertakings.

2. Capital—intensive national undertakings

There are also many undertakings of this type in the
Philippines. These might be good places to study the ef±’ect
of technology transfers on working conditions after obtaining
the agreement of the national undertakings and the firms
supplying more or less complete factories.

3. Labour—intensive national undertakings

These undertakings are more numerous given the relatively
low cost and high quality of iuanpower in the Philippines.
This field could be studied from the standpoint of workers’
protection while at the came tirne bearing fully in mmd the
need to keep up the level of productivity. The excellent
training received by the supervisory staff in corne under—
takings would enable model studies to be carried out. This
would be a good framework for studying the tropical factory
without air—conditioning.

4. Small and medium—scale undertakings

Studies ould be carried out in certain industries in the
Manila area (population: 3 million) or in the lese densely
populated provinces such as Cebu (350,000) or Davao (300,000).
Another study could be carried out in the handicraft industry
which is common in rural agricultural area.s and which is
starting to reappear in many traditionally one—ulain industry
provinces (Negros). Certain appropriate technologies niight
be developed and can lead to the establishment in the
Philippines of undertakings which manufacture its components.

5. Capital—intensive plantations
and lumbering undertakings

The Philippines je one of the countries where foreste are
exploited by the rnost modem equiprnent (North Luzon). It would
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be interesting to learn more about the effectiveness and human
cost of this type of exploitation in a tropical country. The
introduction of mechanical cane cutters on suger—cane planta
tions could also be studied from the stand—point of working
conditions.

6. Labour—intensive plantations
and lumbering undertakings

This sector of economic activity is of capital importance
for the export trade:. copra (one—third), sugar (one—fourth),
Manila hemp (one—tenth), tobacco. It employs a considerable
number of workers who usually live in difficuit conditions,
although the social situation is tending to improve soiuewhat
(sugar workers in West Negros). Notes could be taken on
different sectors and various aspects of working conditions
(tools and working methods, hours of work and rest periods,
transport, etc.).

7. Collective food—crop undertakings

It would be interesting to learn about the regions orga—
nised as collectives, where co—ordinated action could be
carried out in the rural sectors siuiilar to that undertaken
in Bali by Professor Manuaba.

8 Isolated agricultural under—
takings and landless peasants

Isolated agricultura.1 undertakings using traditional
farming rnethods and landless peasants constitute an urgent
problem in the Philippines as elsewhere. It is hoped that
the mission would be in a position to discuss with the respons—
ible authorities some solutions or suggested approaches to
ameliorate the problems related to working conditions.

IV. SUGGESTED ACTIVITIES FOR TH SSION

To accornplish the objectives of the mission, the foilowing
activities are suggested.’

Â. ieetings and discussions with various
agencies and institutions

To obtain a general assessment of their reactions and
programmes regarding working conditions, to explore the

See Appendix for list of contacts.

j



feasibility 0f training specialists in working conditions, to
make concrete arrangements for the execution of a case study
on choice cf technology and working conditions and to determine
other ILO projects within the ±‘ramework of the International
Programme for the Improvement of Working Conditions and Environ—
ment (PIAOT).

1. Government

Department cf Labour. To study the approach of the Depart—
ment of Labour toward the improvement of working conditions.
For example, what are the frequent working conditions problems
encountered in the different industries and sectors? Are there
any difficulties in implementing the new Labour Code particularly
the articles on. workin conditions (Book III, Titles I and III)
and safety and health (Book IV)? Aside from the traditional
aspects of conditions of work (hours of work, holidays, rest
periods, etc.), is there any emphasis or active concern on job
content, work organisation and ergonomics? If so, what are the
programmes and labour policies to stimulate interest in these
areas?

Department of Health. To see what activities of the
Department of Health relate to worlcing conditions, specifically
to safety, the physical working environment, ergonomics, occupa—
tional stress, etc.? Have certain diseases or incidences of
ill-health been found to be associated with particular conditions
cf work? Are there any occupational health problems currently
cf particular urgency in the Philippines? What are the inecha—
nisms of co—operatiori between the Department cf Health and the
Department of Labour?

National Economic and Development Authority (NEDA). Since
NEDA is the main government agency responsible or development
planning, it is important to know if working conditions are
considered in formulating and implementing various development
strategies. (0f particular interest is the awareness of the
short— and long—term implications of the choice of technology on
working conditions in industrialisation strategies.)

2. Employers

To study the policies cf the Philippine Chamber cf Commerce
with respect to working conditions and environment. For example,
in encouraging business investments in the Philippines, are there
any stipulations ensuring decent working conditions and adequate
worker protection (industrialisation clauses)? Are there means
whereby the Chamber cf Commerce can require or encourage its
members te consider the problems associated with working condi
tions?

3. Trade unions

Gain a better understanding of the aims cf trade unions
particuiarly related to working conditions and environment and
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possibilities for increased workers’ participation in amelio—
rating working conditions problems.

4. Universities and research centres

Are there any: studies related to working conditions? Is
there any possibility of including working conditions in curri—
cula, especially in engineering? Are there any coimnents
regarding the proposed ILO case study on the choice o±’ techno—
logy arid working conditions? Recommendation as to who can do
the study.

5. Ifl agencies (tnTDP, UNESCO,
FAOg WHO) and World Bank

Are there any projects related to working conditions and
environment? Are they aware of any working conditions problems
as a result of executing their various programmes? le there
any possibility for joint action in this area?

B. Lecture, seminar or symposium

Professor Wisner can givé a lecture on working conditions
and/or hold a seminar involving professionals from various
disciplines (engineering, psychology, anthropology, medicine,
etc.) and including, perhaps, representatives from government,
management, trade unions and various sectors (agriculture,
handicra±’ts, manufacturing, etc.).

C. Visite

Aside from visiting government agencies, employers’ and
trade union organisations and universities and researchcentres,
visite to various enterprises and undertakings such as —

— large rice plantations

— rural collectives consisting of small farms
(usually rice farms)

— capital—intensive lumbering operations

— traditional lurnbering operations

— ciedium—scale industrial enterprises (hotels,
transport, maintenance, etc.)

— smail—scale industries located in Manila in a less
populated area (Davao?)

— large—scale manufacturing enterprises (car
assembly, textile, steel mille, etc.)

14.1.1977



Appendix

Tentative List of Contacts

I. Government

1. Department of Labour (Mr. Ople)

2. Department 0f Health

3. National Economic and DeveIopment Authority
(Mr. Manuel Alba)

II. Employers

Charnber of Commerce (VJr. Periquet and Mr. Borbon)

III. Trade Unions

1. Philippine Federation of Free Farmers
(Mi. Jeremas Montemayor)

2. Representatives of various other unions

IV. Universities

1. The University of the Philippines

— College of Engineering (including the Industrial
Research Centre)

— School of Economics and the College of Business
Administration (Professars R. Bautista,
J. Encarnacion and M. Mangahas have been contacted)

— Institute of Small—Scale Industries

— School of Agriculture

— Department of Psychology and Sociology

— College of Medicine (Department of Hygiene
and Psysiology)

2. indanao State University (Branch of the University
cf the Philippines)

— Centre for Appropriate Technology



3. Ateneo de Manila University

— Institute of Philippine Culture

4. Asian Institute of Management (Professors Lazaro. and
Tan)

International Rice Research Institute

Centre for Research and Communication
(1607 Gorga Bocabo Street, Malate, Manila).
Mi. Bernardo Villegas has been contacted

3. Regional Centre for Adaptive Technoiogy
(if already in operation)

4. International Centre for Rural Reconstruction
(Cavite province)

5. There is also a centre which is a joint project of
the Departments cf Labour and Health and the.
University of the Philippines in Taf t Avenue
(possibly within the College of Medicine compound)
to train factory inspectors

VI International Organisations

1 WHO, UNDP (Mi. Melford), FAQ, UNESCO, etc.

V. Research Cêntres

1.

2.

2. World Bank



r

44. A retrospect on poisonous plants of the
forests of Uttar Pradesh.

45. Toxicological involvement in acrylo
nitrile plant

Session IV: Toxicology of Agricultural
Chemicals and Pesticides

46. Uptake, metabolism and bilary ex
cretion of PCB by isolated perfused
rat liver.

47. Toxicology of pesticides; cost time
computation.

48. Cytogenetic studies on endosulfan in
the male rat.

49. Metabolism of chlorophenoxy herbici
des in man.

50. Factors influencing the toxicity of
organo-phosphorous pesticides.

51. Effect of chlordane on the skin of male
guinea pigs.

52. Bioavailabiiity of 32P-Malathion in
birds.

53. Comparative response of maie rat to
parathion and lindane individually and
in a mixture.

54. Proposed world coordinated require
ments for pesticide toxicology.

55. Synthesis of phosalone from naturally
occurring benzoxaz olones.

56. On the metabolism of lindane.

57. Toxicology of ethylenethiourea.

58. Species differences in hepatic response
to insecticides.

Session V: Toxicology of Metals

59. In vivo studies on the inhibition of
erythrocytic ALA-d activity by lead,
zinc and other agents.

60. Behaviour of zinc, cadmium and mer
cury in rnice studied by whole body
autoradiography.

61. Neurochemical changes associated with
manganese toxicity.

62. Combined effect of iead and cadmium
on levels of copper, manganese and
zinc in liver, kidney and brain of rats.

63. Effect of maternally administered
manganese on neonatal rat brain.

64. Lead in industry.

65. Effect of monazite minerai in rats.

66. Neurotransmitter studies in brain of
rats acutely poisoned by lead, zinc
and lead and zinc together.

67. Effect of zinc intoxication on different
regions of brain.

68. Effect of manganese administration
on morphoiogy and enzymes.

69. Chelation in manganese intoxication.

Session VI: Collection, Storage and
Dissemination of Toxico
logical Information

70. Toxicological information resources for
environmental con troi.

71. Occupational heaith records and toxi
coIogy research.

72. National toxicology information service.

73. Sources of toxicological information
and its exchange programme in deve
ioping countries.

74. Speciaiised current awareness service
in industriai toxicology and environ-
mental health.

75. Collection, storage and dissemination
of toxicologicai information.

76. Identification, controi and disseminat
ion of bibliographic information in the
field of industrial toxicology.

77. Toxicoiogical hazards to human heaith
and safety and roie oflndian standards.

[7

,

I I

.)SLL;)JJJ U)

pr’

Environmental Pollution
an d

Human HealIh
Proceedings of the International

Sqmposium on Iridustrial
Toxicolog.. Lucknow, India

November 4—7, 1975

Editor: S. H. ZAIDI

Industrial Toxicology Research Centre
Lucknow, India

Przated at Me Lucknou Publisising House, Lucknow.



POLLUTION
LTH

L75;300 pp. (approx)
60.00 (inclushe 6f

ENTS

lin the environment.

Ilution in South-East

[bundation for occu
and health in the
:ion industry.

effects of noise and
)ur.

tudies and
logy

.ead intoxication in
iufacturing workers.

pproach in environ
:amination.

exposure to lead and
îed dust respirators.

a chiidren.

reillance of asbestos
relation to the en

ground during 40
TBA.

ease.

Ith surveys in deve
with examples from

12. Improvement in the technique of total
exposure to carbon disulfide of viscose
rayon workers.

13. Problems in evaluating exposure of
viscose rayon workers to carbon di
suiphide and the consequent health
effect.

14. Relevance of biochemical measurement
as indicators of toxic effect in workers
exposed to toxic chemicals.

15. Reporting occupational cancer of the
bladder.

16. Hot summer occupational exposure of
petrol pump workers.

17. Air pollution due to automobiles and
some methods to control it.

18. A study of health hazards due to Iow
hydrogen electrodes during arc weld
ing.

Session II: Toxicology of Industrial
Dust

19. Experimental. aspects of the pneumo
coniosis problem.

20. Reaction of macrophages cultivated in
vitro towards particulate and fibrous
dust.

21. Haemolytic, cytotoxic and pulmonary
response to the dust of mica and talc.

22. In situ sampling of industrial dust for
toxicological studies.

23. Preliminary report of pulmonary res
ponse of guinea pig to talc dust.

24. Biochemical changes in guinea pig
lungs due to haematite dust.

25. Effect of polyvinyl chloride dust on
rat lung. V

26. Separation of allergic components from
the respira tory allergen of Chenopodium
a1biin pollen.

27. identification and characterisation of
asbestos fibres hy means of analytical
clectron microscope.

28. Quantitative study of asbestos dust
concentration in lung parenchyma and
hyaline pleural plaques in subjects
diversely exposed.

29. Benzpyrene content in chrysotile
asbestos and its significance to the
biological effect of asbestos.

30. Biochemical studies on the cellular and
acellulal fraction of lung lavage in
experimental asbestosis.

31. Involvement of subcellular organelles
in the toxic effect of silicate dust..

32. Biochemical response of pulmonary
tissue to silica dust.

Session III: Toxicology of Industrial
Chemicals and Solvents

33. Recent trends in the field of toxico
logical evaluation of chemicals.

34. Effect of benzanthrone on testis.
35. Automated colorimetric determination

of hippuric acid in human urine.
36. Interaction ofdi-2-ethyl hexyl phthalate

(DEHP) with pentobarbital, metha
quilone, parathion and paraoxon.

37. Evaluation of dimethyl sulfoxide for
mutagenicity in mice.

38. Toxicity of petroleum hydrocarbons.

39. An in vitro study of the interaction of
hydrogen sulfide with enzymes of rat
lung.

40. Effect of some phthalate plasticizers
on rat liver enzymes.

41. Enzymatic changes induced by petrol
eum solvents.

42. Toxicity studies on metanil yellow in
rats.

43. Effect of carbon tetrachioride induced
liver damage on silico-fibrinogenesis

in rat lu.ngs.

ORDER FORM

Please send me copy(ies) of
Environniental Pollution and Human
Health at $15.00 (outside India)/Rs. 60.00
each including postage.

Li My demand draft for $
Rs payable to Industrial Toxi

cology Research Centre, Lucknow,

is enclosed.

Li Please send the bill.

Name

Institution

Postal Address

IVIail this OrderForm to:

Registry of Toxicology,
Industrial Toxicology Research Centre,
Post Box No. 80,

(continued on back) Lucknow 226001, India.
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PROJET DE DECLARATION DE PRINCIPES DE L’OIT

SUR LES ENTREPRISES MULTINATIONALES

GENEVE (Nouvelles du BIT) — Des princiPes de poli
tique sociale que pourraient suivre de bon gré les
entreprises multinationales ainsi que les gouvernements
et les organisations syndicales concernés ont été dé

finis aujourd’hui par un grouPe tripartite de l’Organi

sation internationale du Travail.

En effet, la Réunion consultative tripartite sur
es relations entre les entreprises multinationales et

la politique sociale vient de terminer ses travaux en

adoptant un projet de Déclaration de principes traitant
de tous les aspects sociaux des activités des entrepri
ses multinationales, y compris la création d’emplois

dans les pays en développement.

Ce projet de Déclaration doit encore être aonrouvé
par le Conseil d’administration du Bureau international
du Travail. Il pourrait être ensuite inclus dans le

Code de conduite que la Commission des sociétés trans
nationales des Nations Unies prépare pour l’an prochain.

Le projet reconnaît que les entreprises multina

tionales jouent un r1e important dans l’économie et

peuvent apporter des bénéfices tangibles tant aux pays
du siège qu’aux pays d’accueil, mais il indique aussi

que leurs activités peuvent donner lieu à des conflits

avec les objectifs des politiques nationales et avec les
intérêts des travailleurs.

L’objet de cette Déclaration de principes tripar

tite est d’encourager les entreprises multinationales

à contribuer positivement au progrès économique et so

cial, ainsi qu’à minimiser et à résoudre les difficultés

que leurs diverses opérations peuvent soulever.

I

25 — 77

Les communiqués ne constituent pas des documents officiels.
. . / . .
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Relations professionnelles

Dans la partie consacrée aux relations professionnelles, le

projet indique que les entreprises multinationales devraient:

— faire en sorte que les représentants dûment autorisés des

travailleurs puissent, dans chacun des pays où elles exercent

leur activité,mener des négociations avec les représentants de

la direction qui sont autorisés à prendre dQs décisions sur

les quDstions en discussion;

— ne pas menacer de transférer tout ou partie d’une unité

d’exploitation hors dkn pays où les travailleurs exercent leur

droit de s’organiser;

— fournir aux représentants des travaill.urs les renseignements

nécessaires à des négociations constructives avec l’entité

en cause.

Des droits souverains

Le projet de Déclaration stipule que toutes les parties devraient

respecter les droits souverains des Etats, observer les législations

nationales, tenir dûment compte des pratiques locales et se conformer

aux normes internationales pertinentes.

“Les principes formulés par la présente déclaration ne visent

pas à instituer ou à faire subsister des différences de traitement

entre entreprises multinationales et entreprises nationales. Ils

impliquent de bonnes pratiques pour les unes et pour les autres.”

Emploi

Le projet de Déclaration invite les gouvernements à faire du

plein emploi, productif et librement choisi, un objectif essentiel

de leur politique, particulièrement dans les régions en développement

où les problèmes de chômage et de sous—emploi, revêtent le plus de

gravité.

Ies entreprises multinationales, partieulièrement dans les pays

en développement, devraient s’efforcer d’accrottre les possibilités

d’emploi, compte tenu de la politique et des objectifs des gouverne

ments ainsi que de la sécurité de l’emploi et de l’évolution à long

terme de l’entreprise.

Elles devraient s’efforcer, chaque fois que cela est fai1e,

de faire appel à des fournisseurs locaux et d’utiliser des matières

premieres locales. -

I)± .

‘

‘
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Les gouvernements devraient poursuivre des politiques desti

nées à promouvoir l’égalité de chances et de traitement en matière

d’emploi et les entreprises multinationales devraient s’irirer
de ce principe général.

Les entreprises multinationales qui envisagent d’apporter

à leurs activités des modifications pouvant avoir des répercussions

importantes sur l’emploi devraient signaler suffisamment à l’avance

ces modificaticns aux autorités gouvernementales appropriées et aux

représentants des travailleurs, notamment dans le cas où des licen

ciements sont envisagés.

Formati on

Les gouvernements devraient, en coopération avec toutes les

parties intéressées, développer des politiques nationales de forma

tion et d’orientation professionnelles et les entreprises multina

tionales devraient veiller à ce que leurs travailleurs bénéficient,

à tous les niveaux, dans le pays d’accueil, d’une formation appro

priée.

Salaires et prestations

Les salaires, les prestations et les conditions de travail of
ferts par les entreprises multinationales ne devraient pas être

moins favorables pour le travailleurs que ceux qu’accordent les

employeurs comparables du pays en cause.

Dans les pays en développement où il peut ne pas exister

d’employeurs comparables, elles devraient octroyer les meilleurs

salaires et autres conditions possibles dans le cadre de la politique

du gouvernement.

Séctrité et hygiène

Les gouvernements devraient faire en sorte que les entreprises,

tant nationales que multinationales, fassent bénéficier leurs sala

riés de normes aprropriées en matière de sécurité et d’hygiène.
Les entreprises multinationales devraient maintenir les nornes

de sécurité et d’hygième les plus élevées, conformément aux critères
nationaux, et coopérer à l’activité déployée par les organisations
internationales qui s’ocoupent des normes internationales de sécurité
et d’hygiène.

. . /. .
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Liberté syndicale

Les travailleurs employés tant par les entreprises multinationales

que par les entreprises nationales devraient avoir le droit de

constituer, sans autorisation préalable, des organisations de leur

choix ainsi que celui de s’y affilier.

Ils devraient bénéficier d’une protection adéquate contre les

actes de discrimiration pouvant porter atteinte à a liberté syndi

cale.

Lorsque les circonstances locales s’y prêtent, les entreprises

multinationales devraient donner leur appui à des organisations

d’ employeurs représentatives.

Là où les gouvernements des pays d’accueil offrent des avanta

ges particuliers pour attirer les investissements étrangers, ces

avantages ne devraient pas se traduire par des restrictions quel

conques apportées à la liberté syndicale des travailleurs ou à leur

droit d’organisation et de négociation collective.

Consultation

Dans les entreprises tant multinationales que nationales, des

systèmes élaborés d’un commun accord devraient prévoir des consulta

tions régulières sur les questions d’intérêt mutuel.

Réclamations

Tout travailleur d’une entreprise multinationale ou nationale

qui considère avoir un motif de réclamation devrait avoir le droit

de faire examiner cette réclamation sans subir de ce fait un quel

conque préjudice.

Conflits du travail

Les entreprises multinationales, tout comme les entreprises

nationales, devraient s’efforcer d’instituer un mécanisme de conci

liation établi de plein gré, de concert avec les représentants et

les organisations de travailleurs, afin de contribuer à prévenir

et à régler les conflits du travail entre employeurs et travailleurs.

Les 24 participants à cette réunion venaient des pays suivants:

République fédérale d’Allemagne, Barbade, Chili, Etats—Unis, France,

Japon, Malaisie, Mexique, Nigeria, Pays-Bas, Philippines, Royaume—

Uni, Soudan, URSS et Venezuela.

k k k
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Programme for the Visit of
PCF. IgI.:

ILO onsuitant from the ork Physiology & -rgonomy
Laboratory of the French National Bonservatory, Paris

-- o —-

Accompanied by : ts. Josefina By of bhe Londitions of
ork and Life i3ranch, ILU eadquarters in -eneva

i: 3 Fehruary 1977 Billeted at:

VL-.: Sabena 273 — 1i5 hrs. Filipinas lotei — 507011

Bate/rime 14e et ing “. ith emarks

Thurs., 3 Feb. 1977

2:45 p.m. Arrivai at IIA — proceeded to Hotel liet by 1r. Unni
iayar & iiept. of
Labor representa—
tives.

ri., 4 Feb. 1977

8:OOa.m. —Open-

11:00 a.m. Dr. J.H. r{irshnan
Je]cu.ty egionai Jirector
.orld lleaith Organisation
BJO Building, U.I. Avenue,Lanila
Tel: 59—20—41

Afternoon — O p e n —

— .JK— - B —

Mon., 7 Peb. 1977

8:00 :Lon. Blas F. Ople Accompanied by ?r.

Becretary of Labour Nayar & lir. eib

epartment of Labour

Army-1’avy Club
oxas hlvd., 1aniia
Tel. 40—25—91

11:00 a.m. Mi’. ureiio Periquet, Jr.
Jirec tor
Chamber of Commerce of the Philippines
also: Bovernor
rn1oyers Confederation of tl:e Phil.

2:00 p.m. Birector ntonio huesa ccompariied’by ir.

dureau cf Labor Btandards Unni Nayar & Ils. F.

Phoenix Jlcig., Intramuros, 1anila By.

5:00 p.m. ‘. :oberto Oca, President iconmanied by ir.

Trade Union Congreas of the Phil. Unni Nayar & Ms. . By

l3thStreet, Port rea, Ianila

6:00 p. m, Introduction to Nembers of the TUCP

Board & to Pr. J. iontemayor, UUCP
lth t., Port .rea, Laniia

. . . more
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Prof. . Wisner page 2

Tues., 8 eb. 1977 1r. uonald 3ergstroi ccornoanied by i.essrs.
TN)P Lesident :epresentative Unni ayar & .G. Seib
!‘•etro i3ank ]3ldC., ya1a avenue & Fis. iJy

Lakati, Letro Lanila

ed., 9 £ 1977

10:00 a.i. ur. Cleaente C-ataaitan
ecretary of Health

Dr. N. Cassanova— Chief Cccupational
Health

i)ep. c± aealth
San Lazaro .Compound
Lanila

Thurs., 10 -eh. 1977

9:00 a.a. erninar with afety Practitioners ncconanied by
Bureau of abor tandards
Tirector Huesa and Jirector Cayapas Accornoanied by Lr.
IXL I3uilding Unni ayar
Intrarnuros, ani1a

2:00 p.rn. Prof. Çuintin Jan
i)ean iendoza

to sian Institute of Fianagernent
3:30 p.rn. Paseo de ojas, iakati, iza1

6:00 P.ni. Jepart for Cebu

L’ri., 11 ..eh. 1977
to

sub., 13 .Teh. 1977

In Cebu Visited factories and plants arraned
by Bureau cf Lahor Btandards, iOL

— t1as Nining & eve1oprnent Corp.
— Can hieu1 Corp. (ClIC)

p.m. Cepart for Cagayan de Oro

Lori., ik Feb. 1977
h Tues., 15 Lob. 1977

In: — Cagayan de Oro & Iligan. Visited:
— Lational Bteel Corp.
— Lindanao Portiand Cernent
— Phil. Linter Corp. (Kawasaki)
— PLu. Lckin.: ‘orp. ( e1 ::onte)

. . . acre
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ed., 16 Peb. 1977

9:30 a.m. Prof. . Cabrera Accompanied by
Pean, Inst. of Public dealth is. F. -Y
San Lazaro Compound, hanila
r. Jose
Inst • of Public Health

3:D0 p.a. .-rof. .L.• Javid
U .1. Sept. o f Ps:rcholosy
Jiliman , ezon Lity

LIurs., 17 .eb. 1977

10:00 a.m. hias Clarissa huhio ±ccompaaied by
Sept. of Jocioiogy s. F8 .iJy.
College of .rts & sciences
U...., ii1iman, uezon (-ity

12:00 Lunchecn ;ith San higuel Corp.
Pxecutives at fhe . oriano
Lxec. Center, ayala Avenue, hakati
and Bureau cf Labor Standards
officiais.

ri., 18 ‘eb. 1977

9:00 a.m. sr. Jose

9:45 a.rn. Prof. Puis .-ascuai, ‘JPairaan Sith hs. -. Dy.
Sept. of Irdustrial Zn:ineri
Univ. of the Phil.

—VJEIM— i\D —

Mon., 21 PeL. 1977

10:00 a.m. Bernardo Villegas Accor:ipanied by r.
-euty xecut ive irector Unni harar and

Ls. F.
Iir. Jesus stanis1ao
Pxecutive iirector
Centre for riesearch & Communi

cations
1607 J. Pocobo St., Manila

.tues., 22 Peb. 1977

8:00 a.u. Jirector .ane1 sia .ccomanied by hr.
i-sian Labour .:S.ucation (-enter Unni Layar and hO.

U.?., ..Alirnan, ezon ‘ity P. Sy

. . • more



Participants cf the Workabop
on Working Conditions

Ât Hotel Filipinas on Thursday 24 Iebruary, 1977

— College of Arts and Sciences; faculty
Centre, UP

College of Arts and Sciences; Dept.
of Psycholoy, 1W

— Industrial Relations program; AIIEC,UP

— Dept. 0f Industrial gineering, UP

Industrial Relations program;
ALEC, UP

Industrial Relations proram;
ALEC, 1W

— Dept. cf Sociology, CAS, TiF

t

Prof. Alain Wisner — ILO Consultant; Laboratoire de
Physiolo du travail et ergonomie,
Paris

Fe Josefina F. D’y Condition 0f work and life branch;
ILO Geneva

I±. ?I. N. Unni Nayar — Direetor ILO office ?Ianila

flr. J.M.N. Duijvestein.- Programming officer ILO office Manila

Mr. P.Ia. Bennagen — Anthropolo department; U?

Mr. Paterno Viloria — Institute for small seale industries;
U?

Ir. Lauro O. Escobar

Mr. F. G. David

Mr.

Mr.

Jose C. Gatchalian

Luis D. Pasoual

Mrs. Daisy 3. Atienza —

Ni,. Augusto P. Nereado—

VLrs. C1aissa A. Rubio

Nrs. Ester B. De la Cruz—Dept. of Sociology; CAS, U?
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oEÇ>*( W±t’tiFÀTI0NAL HEALTH AND
SAFET! PRACTITINERS

Bureau of Labo Standari, Dept. of Labour
Phoenix Buildi , itramuros , Manila

9—12:30 p.m,,1 O February, 1977

I. A1ENDANCE

1. Or. Natividad Chipongian — Chief Medical Officer, ip1oyees Compensation Commission,
Dept. of Labour

2. Or. Angel Reyes — Executive Director of World Health Foundation of the
Philippines (HQ in Geneva)

—Harvard School of Public Health (under Mr. Ross McFarland)
— attended seminar in Bombay conducted by Singleton
—lecturer, at U.P. School of ub1ic Health for M.S. Occupational
Medicine (SEAMEO.-TROPMED)

3.Dr. Rosario Dy- — Medical Director of United Laboratories (biggest $ pharmaceutical
coinpany in Phil.)

—lecturer, World Health Foundation

h. Mr. E. Camarillo — Asst. ViceJres. Philippine Airlines
— President, World Safety Organisation (20 meniber countries with

its’ headqtrs. in Manila)
—attended SEAYiEO—TROPMED seminar on Occupational Health in
Singapore

. Mr. A. Diaz — engineer, National Pollution Control

6. Difector L.J. Posadas — Manila Electric Company
— project manager and safety engineer

7. Mr. A. Diokno — Philippine Contractors Association

S. Mi’. D. Sison — Chrysler Philippihes Corp.
— mechanical engirieer by training (also faculty of Mapua Inst. of

Technolor)
—spoke of heat and lead exposure of workers in Chrysler

9. Col. JD. egala (Retd) —Pesident, Safety Organisation of the Philippines (sOPIl

SOPI has 2000 individual niembers, 7O companies,
69 chapters thraughout the country

—covers qll qspects of safety fire, home, road etc.

10. Mr. Rudy Sumga — Atiantic Guif and Pacfic o. (AG &P)
— biggest construction compny in country

ll.Mi’. J.L. Manzaflo — sqfety engineer, Philippine Refining Company

12. Mr. P. Irlandez — engineer, Elizalde Steel Consolidated, Inc.

13. Or0 F. Jose — Professor, Institute of Public Health, University of the Phil.
— gives lectures for M,S. Occupational Medicine

114.. Di’. Pedrjas — Dept, of Health

15. Or. R. Moralda — Dept. of Health q

16. 1fr. A. Manuel — Safety Officer, General Textile co. (GENTEX)

17. Mi’. E. Tolentino — Training officer, GENTEX

lB. Mr. A. Ronquilo—’Ford Philippines
— safety officer

19. Mr. Dominador Policarpio — Safety Administrator, San Miguel Corp.
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20. Mi’. Murillo — Engineer, Atiantic Buif and Pacific Corp.

21. Mrs. P. Sto. Tomas — Manpower Planning, Dept. of Labour

22. Mi’. R. Torres — Institute of Labour and Manpower Studies, Dept. 0f Labour

23. Er. F. Guilatco — Executive Director, World Health Foundation

2h. Director E.M. Cayapas, — Director, Fnp1oyees Compensation Commission , Dept. of Labour
w*OAN ‘L.jLnw

25. Mi’. M. Batar — Chief, health and Safety DivisionA Dept. of Labour

26. Dir. T Nuesa — Director, Bureau of Labour Standards, Dept. of Labour

27. Mr. F. Maragay — Public Information Officer, Dept. of Labou±,
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SECR.TAT D’TAT AUX UNIVRSITS

CONSERVATO NATIONAL
DES ARTS ET MÉTIERS

Dépsttemeflt des Sciences de l’floflime au Travail

pHySIOLOGIE DU TRAVAIL - ERGONOMIE

41, RU GAY.LUSS - 75005 PARIS
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SOUTH QUADRANT
MAKATI COMMERCIAL CENTER
MAKATI, RIZAL PHILIPPINES

j

Dress
As .You Please

TEL. NOS.
87-68-02 • 87-59-50
87-61-37 • 87-59-61

M. N, UNNI NAYAR
Director

International Labour Organisation

requests the pleasure and honour of

your company

for lunch on Friday, 25 February 1977

12:00 noon

at the

MANILA CLUB

1461 F. Agoncillo Street3 Malate, Manila1
IlOTE L rILIPINAS, INC. 86-36-40II I 9fO Wo/s& MESSAGE SLIP
GUEST /‘L4. LJ( ROOMNO.

DATE —

TIME DA.M.
DP.M.

- WF4ILEYOUWEREOUT
CALLER /L

OFFICE/ADDRESS J

TEL. NO.

D CALLED D WILLSEE YOu
D PLEASE CALL BACK D CAME TO SEE VOU
D WILLCALLAGA)N DLEFT NO MESSAGE
D IMPORTANT D LEFT PACKAGE
D RETURNED CALL D LEFT LETTER

MESSAGE .
-. J L

I

/

j
-. y—_.-) fI

/ /

BON VIVANT

7a221a&

V j) •t



JULRJS MORRIS, Ph.D., CSP
CHAIRMAN DEPARrMENr O OCCUPATIONAL.

SAPErv ANO I-IEAL.1H

HONOLULU COMMUNITY COLLEGE
UNlVERSTV O HAWAII

874 DILLINGHAM BLVD. • 1-fONOLULU, HAWAII 96817
TELEPHON 845-9155

I

4-



Cable Address:
“AIMANILA’

QUINTIN G. TAN

ASIAN INSTITIJTE 0F MANAGEMENT PASEO DE ROXASMCC. P. O. ROX 898 MAKATI MAKATI, METRO MANILA
METRO MANILA, PHILIPPINES TEL. 87.40-11 TO 19



TELEPHONE
50-27-03

Piearntn
DEAN, INSTITIJTE 0F PUBLIC HEALTH

UNIVERSITY 0F li-4E PHILIPPINES
PROFESSOR 0F PARASITOLOGY

P. 0. BOX-EA-460. MANILA

I -

t
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MINISTER
OEPARTMENT 0F FOREIGN AFFAIRS

EXECUTIVE SECRETARY
UNESCO PHILIPPINES
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1827 TAFT AVENUE, PASAY CITY

FOREIGN MAIL:RO.SOX 7207
AEC,PASAY CITV. PHILIPPINES

8

I:IIii1
INTERNATIONAL MARKETING CORPORATION

MAXIM

EDGAR J. BORBON
PRESIDENT

I

CABLE BLADE. MANILA.
TELEX 7425380 BLADE PM
TEL. NOS. 50-44-26 50-44-32

58-8440 58.84-42
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19 QUEZ0N 9LVD
pHILS.

QUEZ0t’ CITV 3008.
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I
ATTY. EVENCO R. MARTINEZ

REASUR & FINANCE MANAG

BO1E INCORPORAT

Mai11 Offici & Plant:
Almanza, Las PiMs, Rizal Res. 20 Ma. Clata, Q. O.

Tel. No. 83-15-91 to 91 TeL 62-73-7j

/ /
r



PRE3IOENT

7/7/.
g,CT012f

ORtENTAL PETROLEUM AND MtNRALS CORPORÂT0N

TELS;
47.49..51 TO 53

CONNECTI AU. DEPI.

CABLE ADDRESS;
MANILA

F

SUITE 12-E. 2TH FLOO

G E ANTONt BLD.

M KAL.W ST.

ERMITA. MANUA

I
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M, N, UNNI NAYAR
Director

International Labour Organisation

requests the pleasure and honour of

your company

for lunch on Friday, 25 February 1977

12:00 noon

at the

MANILA CLUB

1461 F. Agoncillo Street, Malate, Manila

Dress86—36—40
As You Please
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[IOTEL rILIPINAS, INC., 1- —J
GUEST-fll

/,(1. &t}CM’L

MESSA

ROOM NO.

DATE
TIME D A.M...‘ 7’ /0 3-1M.WHILE VOU WERE OUT

r.
MESSA
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H
. h

I

L À
REG1O1’AI ADVISER—

STRENGTHI 0F HEAL.TH SERVICES
WORLD HEALTI4 ORGANITATI°N

REGIONAt OFFICE FOR THE WESTERN FACIFIC
MANILA. PH1LIPP

P. O. SOX 2932

TEL: 59.20.41
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ç
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CENTER FO RESEARCH AND COMMUNICATION

Tel. No. 58.20-11 to 14
Gable AddrCSS CNTEC0M

-- -

L

J. P. ESTANIS1AO
ExecUtive Directe”

1O7 J. BocobO St.
Malate, Manila
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MARY RACELIS HOLLNSTEINERDirector, Institute of Philippine CulturaProfessor, Department of Sociolugy & Anthropology

Ateneo de Manila University Offices at Bellarmine Hall
P0. Box 184, Manila 2 01 Ateneo de Manila Unisersity
Phflippines

Loyola Heights CampusQuezon City
Telephonca 98-31-94, 99-87-21

t

t

j



EMANtJEL V. SORIANo

P. O. Box 603
Greenhjlls Posc Office Tel. Nos. 98-15-03

L Rizal, Philippines 97-50.92
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ALFREDO V. LAI3MAY, PH. D.
PRDrESSDR C9.I9t-1-”

DEPARTMENT 0F PSYCHDLOOY

UNIVERSITY DFTHE PHILIPPINES RESIDENCE

DILIMAN, IUEZON OITY NO. £ PUROK I-1ER. AGUINALOO

OFFICE TEL. 97-60-61 U. P., LJEZON CITY

LOC. 43 TEL. 99-4627

ROOMNO.GUEST

3 £ 3
DATE f:z;:.e f 9 t TIME

EM.

WHILEYOUWEREOUT

CALLER ,4 tf---J V ,t A N4

TEL. NO.
. (_•--7--

C CALLED C W LL SEE vou

C PLEASE CALL BACK EME TO SEE YOU

C WILLCALLAGAIN CLEFTNOMESSAGE
C IMPORTANT C LEFT PACKAGE

C RETURNED CALL C LEFT LETTER

MESSAGE 9 t (fc ts
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Fri., 4 Feb. 1977

8:30 a.m. Dr. J. H. Hirstffnan
Deputy Regional Director
World Health Organisation

WHO Building
U.N. Avenue, Manila
Tel: 59—20—41

9:30 a.m. Minister Pedro F. AiDella
Executive Secretary
UNESCO Nat. Coirunission of

the Philippines

UNESCO Office
5th Floor, DFA Annex
Bldg., P. Faura
Tel: 57—29—91

11:00 Back to hotel

- Lunch -

Afternoon

Mon., 7 Feb. 1977

Visit to ILO S Other UNDP
offices

WEEK-END

8:00 a.m.

11:00 a.m.

Hon. Bias F. Opie
Secretary of Labour

Mr. Aurelio Periquet, Jr.
Director
Chamber of Commerce of the

Army-Navy Club
Roxas Blvd., Manila
Tel: 40—25—91

(Accompanied by Mi’. Unni
Nayar)

Accompanied by Mi’. Unni
Nayar

t Programme for the Visit of ç

PROF. ALAIN WISNER

Ç•4433

ILO Consultant fran the Work Physiology S Ergonomy
Laboratory of the French National Consexvatory, Paris

——0——

Accompanied by:
Work and Life

Ms. Josefina Dy of the Conditions of
Branch, ILO Headquarters in Geneva

FIA: 3 FEBRUARY 1977

VIA: Sabena 273 - 1445 Hrs.

Date/Tine

Tlv.rs., 3 Feb. 1977

APPO INTMENT S

2:45 p.m.

Meeting With

Arrivai at NIA — proceeding to
hotel

Rarks

To be met by Mi’. Unni
Nayar S Dept. 0f Labour
Representatives

Philippines Venue : to be conf±rmed



/
National Mari wer g You Council
Skill Centre t Tagui
(Messrs. M. Sh , .-CTA

Rony Di , M’IYC, D±r—Gen;
Bernar pie, NMYC,

Ex . Diector)
Tour of Ski Centre’ and Meeting

terwards

5:00 p.m. Mi’. Roberto Oca, President
Trade Union Congress of the Phils.

l3th Street, Port
Area, Manila
Tel: Lj6_16_16

(Accompanied by Messrs.
Unni Nayar 6 F. G. Seib)

6:00 p.m.

9ùes., 8 Feb. 1977

Introduction to Members of the
TUCP Boan

l3th Street, Port
Area, Manila

10: 3V,m.

r,
Di’. Manuel Alba
Deputy Director Generai

for Policy g Planning
Nat. Econaiic Deveiopnent

Authority

NEDA ailding

Mi’. Donaid Bergstrom
Resident Representative
ÏJNDP - Manila

3rd Floor, Metro Bank
Bldg., Makati
Accompanied by Mr . FG
Seib.

Wed., 9 Feb. 1977

2:00. p.m.

/

Di’. Ciemente Gaiaitan
Secretary 0f Health

Deveiopment Academy of the
Philippines

LA

Dept. of Heaith
San Lzaro Compound
Manila

2/LQ
Tagaytay City

(Subject to confnnation)

L&L.. i 5)L4

Prof. A. Wisner

Mon., 1977 (cont’d)

2:00 p.m.

p. 2

Accompanied by Mi’.
Unni Nayar and
Mi’. F. G. Seib



Prof. A. Wisner

Thurs.., 10 Feb. 1977

p. 3

10:00 a.rn.

1:0

12:00

Dept. cf Labour
Bureau of Labour Standards

1:0 meet with
Director Nuesa and
Director Cayapas

DOL Buildirg
Intramuros, Mla.

2: 00 p.m. Familiarisation cf Bu. cf
Labour Standards Offices

Phoenix Bldg.
Intramuros, Mia.

Wed., 16 E’eb. 1977

Plant Visits to: (Choices)

Beer manufacturing
Coffee
Rubber
Candy
Ice Cream
Car

Discussion wjth Bu. of
Labour Standards officials
matters cf interest including
project and corrunents, advices,
recorrunendations which Mx’. Wisner
may wish to give BLS group.___—

Rest cf the prograrrune will be fixed
after consultation with Mx’. Wisner

r 1

Pri., 11 Feb. 1977

Mon., 14 Feb. 1977

and

Tues., 15 Feb. 1977
-.

t,

Whole Day

&‘ I 6/i/t

Schedule of 1 visit
a day

/‘ir ç
J

/ 2Ç/

I:)

h
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INTERNATIONAL LABOUR ORGANISATION

AREA OFFICE

ORGANISATION INTERNATIONAL DU TRAVAIL
CENTRE D’ ACTION

MANILA

€%

o,

Nurses’ Association”s Symposium:

23 February 1977 — 4:00 p.m.

Topics:

(1) Collective Bargaining arid Means of ImproVing
Employment and Work Conditions of Nurses.

(2) Social Welfare Legislative Affecting the Nurses
as Professionals.

(3) Responsibilities of Nurses in the Attainment of
satisfactory Employment and Work Conditions



WORLD H E A LTH ORGANISATION MONDIALE
ORGANIZATION DELASANTE

Régional Office for the Western Pacific Bureau régional du Pacifique occidental

United Nations Avenue Tel 592041 Unlted Nations Avenue

P O Box 2932 B P 2932

12115 MANiLA Phiiipplnes 12115 MANILLE Philippines

Telegr.: UNISANTE, Manhia Telex: 3260

In repiy please refer 10: Geneva, 30 January 1977
Prière de rappeler la référence:

Dear Professor Wisner,

I am very g3.ad to learn that you and my dughter, Fe

Josefina, whom we cali “Jojo”, will be travelling on mission

for ILO to Bangkok and Manila. I regret that I shah not be

in Manjia to welcome you, because I have commjtments in the

United States. However, I shah return to Manila in the even

ing of 16 February and I hope to have the pleasure of having

you for a luncheon or dinner. I shah contact you after my

arrivai.

In view of the health implication8 of the proposed

project you wiil be discussing with the Departments of Labour

and Health, I should like to assure you of our cooperation

as I have told you during the first visit you made to Manila

in February 1976.

During my absence in Manila, Dr John Hirshman, Director

of Health Services, is the Acting Regionai Director; I am sure

that he wihh be iad to see you if you wish to consuit him

prior to my arrivai.

I wish you a pleasant and successfu]. mission and I

shah be looking forward to seeing you in Manila.

Yours sincerely,

Francisco J0 D MD.
Regional Director

Professor A. Wisner
c/o Miss Fe Josefina Dy

cc: Dr. J. Hirshman, WHO/WPRO
Manila
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Mission de A. WISNER aux PHILIPPINES pour le B.I.T.

1 — 28 Février 1977

1er Février 9 H,4O PARIS - BANGKOK TG 905

2 Février 7 H

- Bureau Régional du B.I.T. pour l’Asie

UNITED NATIONS BUILDING 11th floor

SALA SANTITHAM

BANGKOK - 2 - Thalland

Téléphone 2.829.161
171
181
191

3 Février 10 11. BANGKOK - MANILLE SA 273

4f
i4 H.45 - HOTEL FILIPINAS

M. R0X-S BOULEVARD

adresse postale—P P.O. Box 2312

MANIiA - Philippines

Téléphones — 50.70.11 / 50.80.61

Cables - IiOFIL MANILA

Télex - 3.406 HOFIL PN

- Bureau local du B.I.T.

METROPOLITAN BANK BUILDING 4th f loor

6813 AYALA Mw
NAKATI — Rizal

adresse postale—i P.O Box 2965

MANILA - Philippines

Télégrammes — INTERLAB - MANILA

Télex — 72222.76

Téléphones — 86.40.11 86.40.25

27 Février 16 H.30 MANILLE - PARIS AFUT 191
4-.

28 Février 7 H.35
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PIACT - PHILIPPINES - FEVRIER 1977

Mission d’Etudes Préparatoire à l’Action

RAPPORT de A. WISNER

wpïCT

A. —

1.0 CIRCONSTANCES DE LA MISSION ET DU RAPPORT

1.1 Rappel de la mission antérieure. La mission de

A. Wisner a été précédée par une mission accomplie par

lui-même, en Février 1976 à BOMBAY et en ASIE DU SUD-

EST (THAILANDE, PHILIPPINES, INDONESIE) . - --H

1.2 La mission de 1976 a été accomplie dans le cadre

de la préparation du PIACT. Elle avait été précédée de

deux documents

— Existe—t—il une ergonomie propre aux pays en développe

ment industriel ? (AoQt 1974); ‘.P•’-T—Oi

- Projet d’Institut sans mur d’amélioration des conditions

de travail (Décembre 1974). /.LJ_Pl.,çTØfL —°

Elle a été suivie de quatre documents dont trois sont déjà —

parvenus au B.I.T.

— Rappel de l’emploi du temps et des personnes rencontrées; j?i’Mi3

- L’amélioration des conditions de travail dans les pays en

développement économique (essai de typologie); ]i- Pi)Co,

— Suggestions pour des actions dans le domaine des conditions

de travail. Pi ïcT

Le quatrième document mis au point plus récemment est le

texte de la conférence prononcée à BOMBAY le 9 Février 1976

au cours de la mission, à l’occasion du Séminaire National

Indien sur la qualité de la vie de travail. Le titre de cet

exposé est Stress and strain at work. Ce document est

joint au présent rapport (Annexe VII) A - P’ AÎO

(X)professeur de Physiologie du Travail et d’Ergonomie du
Conservatoire National des Arts et Métiers - 41, rue
Gay-Lussac - 75005 PARIS
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1.3 La mission de 1977 aux PHILIPPINES a été précédée

de deux documents

- Projet de mission de A. Wisner aux

Ce texte a été utilisé pour rédiger les instructions de

Miss F. Dy et de A. Wisner pour la mission de 1977 aux

PHILIPPINES.

- L’ergonomie dans l’ingéniérie d’une usine à l’exportation.(MWPP(To)

1.4 La mission demandée par le gouvernement des PHILIPPINES

a été spécialement recommandée par le Directeur Général. Elle

s’est déroulée de façon satisfaisante et doit être suivie de

diverses actions. En particulier, le Directeur Général doit

se rendre en Octobre 1977 aux PHILIPPINES sur l’invitation du

gouvernement et lancera peut—être, à cette occasion, certains

projets qui auront paru intéressants au B.I.T. et au Gouver—

nement des PHILIPPINES.

1.5 A. Wisner a bénéficié pendant une partie très impor

tante de sa mission de la présence active de Melle F. Dy,

du service Conditions de Travail - B.I.T, — GENEVE. Comme

on le verra dans l’annexe I (rappel de l’emploi du temps)

la durée initiale de la mission de Melle Dy a été considéra

blement étendue grâce au dévouement de cet expert. Melle Dy

a, depuis son retour à GENEVE, rédigé un rapport très inté

ressant auquel le lecteur voudra bien se rapporter. Il paraît

en effet inutile de reprendre ici ce qui a été bien exprimé

par Melle Dy. Il convient de noter que le présent rapport est

en partie le résultat de nombreuses discussions avec Melle Dy,

dont la valeur personnelle, la culture et la connaissance du

pays ont été d’une grande utilité.

1.6 A. Wisner a également été aidé de façon très efficace

par M. Unni Nayar, Directeur du B.I.T. à MANILLE, qui a

participé à de nombreuses réunions (voir Annexe I) et a

beaucoup éclairé A. Wisner par sa connaissance remarquable

de l’action du B.I.T. en ASIE.
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2.0 EVALUATION DE L’EXECUTION DES INSTRUCTIONS RELATIVES

A LA MISSION

2.1 Dans la note préparatoire à la mission, A. Wisner

exprimait ses doutes quant à l’exécution complète des travaux

prévus pour un séjour très court (25 jours aux PHILIPPINES)

En effet, on peut noter que le domaine de l’agriculture n’a

pas été abordé, et celui des petites et moyennes entreprises

n’a pas pu bénéficier de toute l’attention prévue.

2.2 Le domaine agricole possède des dimensions trop consi

dérables dans un pays en développement pour être traité au

cours d’une mission de façon secondaire. Le système socio—

économique auquel appartient l’agriculture est profondément

coupé de celui des grandes villes et de l’industrie. Le dis

positif gouvernemental et administratif est différent pour

l’agriculture de ce qu’il est pour l’industrie. Il en est de

même pour le système d’enseignement et de recherche . Il

paraît donc nécessaire de consacrer des missions particulières

à l’agriculture et à l’artisanat rural, ou bien, de spécia

liser dans ce domaine l’un des membres des missions multi—

disciplinaires du PIACT. On verra, toutefois, que des contacts

utiles ont été pris avec M. Montemayor (Federation of free

farmers) et avec l’Institute of Philippine Culture de 1’ATENEO

DE MANILA UNIVERSITY. Des indications précieuses ont été données

par le Dr Dy, sur l’état nutritionnel et sanitaire dans les

campagnes.lkrvv 5.i)

2.3 Aux PHILIPPINES comme dans tous les pays, les petites

et moyennes entreprises sont les plus nombreuses et emploient

le plus grand nombre de travailleurs, mais elles sont mal

connues, peu surveillées par l’inspection du travail et les

services médicaux et d’hygiène, et considérées comme étant

peu satisfaisantes du point de vue économique et social, ce

qui n’est pas toujours juste. Ce ne sont donc pas ces entre

prises dont la visite est organisée par les autorités gouver

nementales et patronales. Là encore, il semble qu’il faille

approfondir la question de façon délibérée en confiant une

mission à un expert isolé ou à un membre particulier des mis

sions pluridisciplinaires PIACT. Nous avons pu toutefois
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visiter une entreprise d’artisanat (meubles en bambou et

objets en nacre) et nous entretenir des problèmes de santé

(Dr Dy) et des problèmes d’inspection du travail de ces

entreprises (M. Arnaldo à CEBU) . Certaines suggestions pour

ront être tirées de ces contacts. 5 L.)

2.4 On peut par contre considérer comme satisfaisant

le travail accompli vis—à—vis du gouvernement et de l’admi

nistration du travail du patronat et des entreprises, des

syndicats et des milieux de recherches et d’enseignement.

Cela s’est traduit par de nombreux contacts individuels et

par des réunions de plusieurs heures avec des groupes signi

ficatifs de ces quatre parties de la vie sociale des PHILIP

PINES. Au cours de chacune des réunions (voir Annexes) , un

exposé de A. Wisner sur le PIACT a été suivi d’un tour de

table avec évocation des activités et des réactions au PIACT

de chacun des participants,et d’une discussion générale. Il

est ainsi possible de proposer une certaine image des

PHILIPPINES et des positions des diverses parties sociales,

sur le problème des conditions de travail dans le pays.

3.0 REMARQUES SUR L’ETAT ACTUEL DE LA SITUATION ECONOMIQUE,

SOCIALE ET CULTURELLE AUX PHILIPPINES

3.1 Il est ridicule de vouloir, après 25 jours, donner

une image juste de la situation économique, sociale et

culturelle du pays. Il est toutefois permis de reprendre

certains aspects du point 1.0 (choix des PHILIPPINES) du

Projet de mission aux PHILIPPINES./Y - 1’)RCT -)

3.2 Le revenu moyen est certes plus élevé que dans d’autres

pays du SUD-EST asiatique. Toutefois, l’inégalité de la répar

tition est très forte. Les salaires des travailleurs indus

triels ou du tertiaire restent très faibles,8 - 10 - 121 ,soit

en cas de plein emploi de 300 à 500 M par an, alors que la

vie dans les villes est coûteuse. Comme le montre le P

Randolph David (voir documents joints) , beaucoup de travail

leurs ne disposent que de 2 à 3 pour manger, par jour, ce

qui explique les constatations de l’O.M.S. sur la sous—nutri

tion dans un pays qui possède, par ailleurs, une agriculture

vivrière suffisante.
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La faiblesse des revenus et le coût de la vie dans

les grandes agglomérations urbaines expliquent le fait que

les travailleurs acceptent des heures supplémentaires ainsi

que des travaux dangereux s’ils sont mieux payés. Cela expli- CJ sCW&,-&

que également pourquoi les syndicats placent les salaires et

condition: de travail.

des revendications en matière de

Le salaire des salariés instruits est également

très bas et correspond à un très fort chômage de
c

Pour certains auteurs (R, David) cela explique, dans une /
f’Q3-7- -

certaine mesure, la faible motivation des cadres moyens et A,’
I r

inférieurs pur leur travail, et leur faible productivité.

Cela explique aussi l’importance du ,,brain drain” très mar

qué chez les ingénieurs et techniciens, les membres des

professions de santé qui quittent le pays pour l’étranger

(U.S.A., CANADA, UK aussi bien que MOYEN ORIENT). Pour

chaque membre des professions de santé, le coût de la for

mation étant de 10 000 , par an l’émigration détermine une

perte annuelle de 200 000 000 ( ‘ ç,-tt. S

3. 3 Le niveau d’instruction est effectivement très élevé

aux PHILIPPINES et constitue un des atouts principaux du CtL4

pays, d’autant plus qu’il est joint à de grandes capacités dQ

techniques liées à l’importance des activités artisanales

de chacun, dans les campagnes et les petites villes. La

main-d’oeuvre industrielle philippine possède la double

qualité du sens technique et de l’alphabétisation en anglais.
FI

‘1:
Les moyens de formation pour les ouvriers et les techniciens

sont insuffisants, c’est la raison pour laquelle le centre

de formation du B.I.T. à TAGUIG-RIZAL, dans la banlieue de

MANILLE est si utile. (vu’ 5 .1 2 2)

Dans le domaine plus particulier des conditions de

travail,A. Wisner a eu l’occasion de participer au Cours

International sur le ,,total loss control”, organisé à

l’Académie de développement des PHILIPPINES à TAGAYTAY

par le Pr. Julien P. Morris, Président du Département de

sécurité et de santé du travail de l’Université de HAWAI

et par le Pr. John R, Harrison de l’Université de Nouvelles z
Galles du Sud (AUSTRALIE) . Le cours était excellent, comme
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en témoigne le document joint à ce rapport. Mais le fait

le plus remarquable était certainement la parfaite apti—

tude des administrateurs, ingénieurs et techniciens phi

lippins présents,à déceler les causes proches ou éloignées

des accidents dans les activités les plus diverses de

l’entreprise, comme les organisateurs les y incitaient.

Ce fait témoigne des capacités industrielles profondes et

étendues des cadres philippins.

3.4 Un autre aspect du niveau d’instruction élevé, aux

PHILIPPINES, n’a pas jusqu’ici été suffisamment souligné,

c’est le très haut niveau des recherches et de l’enseignement

supérieur.

A. Wisner a pu apprécier en particulier les travaux

de nombreux départements de l’Université des PHILIPPINES,

de l’Institut de culture philippine de l’Ateneo de Manila

University, de l’Asian Institute of Management et du Center
Xfor Research p( communication.

Il serait possible d’insister sur la très haute

qualité des travaux les plus divers de l’Université des

Philippines. On se bornera à signaler

3.4.1. Les travaux de recherches sur les effets de

la chaleur sur l’homme au travail, réalisés par le P. Jose

de l’Institut de Santé Publique. Ce dernier est par ailleurs

l’animateur de la maitrise d’Occupational Health, du cours

de formation des médecins du travail donné depuis 3 ans,

4 fois par an, pour des groupes de 40 médecins du travail

(cours du soir pendant 6 semaines). ( 5.I.223 Sl2-)

3.4.2. Les travaux du département d’anthropologie,

dont un ouvrage récent et remarquable intitulé ,,Four com

munity studies est joint à ce rapport. Le livre traite de

la notion de travail dans quatre communautés, trois situées

dans le grand MANILLE et une à BULACAN ville moyenne. La

conception des auteurs est de type structuraliste et la

méthode est l’analyse linguistique. Elle montre le caractère

original de la culture philippine, car seuls les mots togalog

peuvent être employés par les personnes interrogées pour dé

crire leur vie et en particulier leur travail. L’animateur de

lz 1 Dr - P_L _ Joo.ro
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3.43. Le département de sociologie de PU. P.

atteint également un niveau très élevé En dehors des

travaux très intéressants du Pr. Rubio, consacrés à

l’analyse de la situation des techniciens philippins en

Nouvelle-Guinée--Papouasie, on doit souligner l’importance

de l’oeuvre et de la personnalité du Pr. Randolph David

dont plusieurs oeuvres ronéotées sont jointes è ce rapport.

On peut ne pas partager les vues socio—politiques du

Pr. Randolph David, qui condamne les modalités actuelles

du développement des PHILIPPINES considéré comme de type

colonial et capitaliste, et conduisant è l’appauvrissement

des agriculteurs et à la sous—prolétarisation des travail—

leurs urbains. Mais on ne peut manquer d’admirer la puis

sance d’analyse sociologique des rapports entre travail

leurs et direction d’entreprises et surtout des rapports

entre dirigeants philippins et étrangers au sein des entre-

prises multinationales.

____-

On notera que le Pr. David ajoute lui aussi

beaucoup d’importance au TQgalog et interrompt à plusieurs

reprises son expression en anglais pour écrire dans la

langue proprement philippine, dans deux des textes joints

è ce rapport.

3.4.4. En liaison avec la qualité éminente des

savants philippins, et la puissance de leur analyse, on

peut noter une impatience légitime vis-à-vis de ce qui

peut ressembler è une attitude paternaliste de la part

du B.I.T. et de ses experts.

Les relations avec les milieux scientifiques

philippins ne peuvent se situer que sur un plan de profonde

égalité. Il est nécessaire aux experts du B.I.T. de savoir

que si certaines connaissances et certaines méthodes de

travail peuvent être communiquées aux scientifiques philip

pins, avec un bénéfice certain pour les PHILIPPINES, ces

communications seront ensuite assimilées par des personnes

de haute intelligence et de grande culture, de telle sorte

que la mise en oeuvre soit possible dans un contexte culturel3

social et économique profondément différent de celui du monde

occidental.
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Ce dont souffrent les scientifiques philip
pins, c’est d’abord de moyens matériels insuffisants.
Leurs salaires sont extrêmement faibles et leurs moyens
de recherches quasi inexistants. Ils attendent du B.I.T.
une aide matérielle.

Une autre difficulté des universitaires aux
PHILIPPINES, comme ailleurs, c’est le manque de cominuni—
cation entre eux et avec les divers groupes sociaux. La
visite de Melle Dy et de Ae Wisner a été l’occasion de
rencontres qui n’avaient encore eu lieu. On peut penser
qu’un aspect important du programme du B.IT. pourra être
l’accroissement de ces cornmunications.((r”t 5.2’( 3;)

3.5 L’économie des PHILIPPINES est effectivement en
plein développement quoique la crise économique touche
fortement ce pays, du fait de la fragilité de toute crois
sance rapide. La croissance du pays est orientée de façon
déterminée vers l’industrie, en particulier pour l’expor
tation. Dans les milieux dirigeants on cite volontiers,
non seulement le JAPON, mais la COREE DU SUD, TAI-WAN et
SINGAPOUR, comme modèles de développement.

On s’étonne souvent, dans ces milieux, de la
différence de productivité entre les entreprises philip
pines et celle des autres pays du Sud-Est Asiatique en
plein essor économique. Pour le Secrétaire Ople, cette
différence est probablement due à la différence des condi
tions de travail et de vie (salaire, logement) . Cette
explication qui est probablement la bonne devrait permettre
au B.I.T., de faire progresser de façon importante le PIACT
auprès des milieux dirigeants.(rt- 5.i3. 5.)3.)

On observe dans la réalité industrielle des
situations extraordinairement différentes au sein du pays.
A.W. a eu l’occasion de visiter en 2 jours, l’usine la
plus perfectionnée du point de vue conditions de travail
qu’il ait jamais vue, l’usine japonaise PHILIPPINE SINTER
CORPORATION, une entreprise d’artisanat comme il pouvait en
exister aux PHILIPPINES il y a 100 ans, avec d’ailleurs
beaucoup d’avantages du point de vue du climat thermique
et de l’organisation du travail par rapport à des entreprises



Je suis très heureux que vous pensiez à moi pour le
programme PIACT et que vous me fassiez plusieurs propositions
fort intéressantes.

Il me semble que nous n’avons pas eu suffisamment
l’occasion de nous entretenir de ce programme, aussi suis-je
très heureux de répondre à votre proposition de me rendre à
Genève dans la dernière partie de 1976. La rentrée universi
taire est pour nous une période importante, du 15 Septembre
au 1er Novembre, aussi je vous suggère d’organiser cette ren
contre les 10 et 11 Novembre, ce qui correspond à la fin de
la deuxième période que vous m’avez proposée.

En ce qui concerne la mission éventuelle au Vénézuela,
il ne m’est pas possible de l’accepter, pour deux raisons
la première est circonstancielle, je ne puis m’absenter du
laboratoire dans la première partie de l’année scolaire qui
comporte beaucoup de décisions à prendre pour un responsable
d’enseignement et de recherche. Une autre raison est plus fon
damentale, je ne me reconnais dans aucun des postes proposés.

Je ne suis pas un expert en hygiène industrielle,
surtout selon la définition qui en est donnée par les Autorités
vénézuéliennes (législation, toxicologie, méthodes d’analyse
physique, etc ...). Je ne suis pas non plus un expert dans le
domaine des conséquences sociales du transfert de t!81ogie,
si l’on ne considère pas que le transfert de technologie a
surtout des effets dans le domaine de la santé physique et
mentale et dans celui de la qualité et de la quantité de pro
duction, et si l’on ne prévoit pas un plan général de concep
tion et d’installation de l’usine pour prévenir les inconvé
nients.

17 Septembre 1976

I

Monsieur G. Spyropoulos
Chef du Service Conditions de Travail
et de vie - B.I.T.
CH 121]. GENEVE 22

(Suisse)

J’ai trouvé votre lettre en revenant de vacances
mais je n’ai pas eu le temps d’y répondre avant de repartir
en Suède pour participer à un colloque franco-suédois sur les
accidents du travail.

Cher Monsieur,

. . . / . s
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Je vous fais parvenir ci—joint le texte d’une commu
nication que j’ai présentée en Juillet dernier au VI° Congrès
de l’Association Internationale d’Ergonomie aux Etats-Unis
et intitulée “L’ergonomie dans l’ingéniérie d’une usine à
l’exportation”. Ce texte décrit assez bien ce que je pense
sur l’important sujet du transfert de technologie.

Je suis persuadé que nos entretiens de Novembre pro
chain me permettront de mieux saisir l’économie du projet
PIACT et de mieux exprimer les principes sous-jacents à mesù
propositions antérieures

- expertises venant non seulement des pays développés mais
des pays en développement entre eux,

— projets communs à plusieurs pays en développement industriel,

— réunions scientifiques et techniques à propos des conditions
de travail entre pays en développement économique, en présence
naturellement de certains experts venant des pays développés,

— contribution à la politique d’achat et d’installation des
systèmes industriels en pays en développement.

Le thème du colloque qu’organise le BIT, sur l’aména
gement du temps de travail et les problèmes sociaux relatifs
au travail par équipes dans les pays industrialisés, sera
certainement du plus haut intérét. Je suis encore plus per
suadé de l’intérêt de ce thème après avoir dirigé la prépa-
ration du rapport sur le travail posté qui a été remis au
Gouvernement français. En réalité, ce rapport a été rédigé
par Monsieur Carpentier, que vous connaissez bien, et qui me
paraît beaucoup plus qualifié que moi pour participer à cette
réunion. Il connaît le détail des positions des experts et
des partenaires sociaux, et peut être d’un grand secours dans
les discussions et dans la rédaction du document final.

n ce qui me concerne, les limites dans lesquelles
doivent se situer mes absences du laboratoire sont assez
étroites. J’ai décidé de les consacrer, soit à des réunions
scientifiques situées dans les pays industrialisés et où l’on
traite des problèmes qui intéressent directement le pccgramme
futur de recherche de notre laboratoire, soit à une contribu
tion à l’amélioration des conditions de travail dans les pays
en développement.

— . ./. . .
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Comme cette réunion concerne les pays industrialisés
et qu’elle traite d’un thème qui ne figure pas au programme
de notre laboratoire, je ne crois pas raisonnable d’y parti
ciper aux dépens d’autres activités qui me paraissent indis
pensables, comme par exemple une mission du type de celle
que vous proposez pour le Vénzue1a.

Veuillez agréer, cher Monsieur, l’expression de mes
sentiments dévoués.

A. Wisner

P.S. Peut-être n’avez—vous jamais eu en mains les quelques
pages dans lesquelles je proposais, il y a deux ans,
“L’institut sans mur”. Je vous en adresse ci—joint un
exemplaire, tout en ne considérant nullement qu’il
s’agisse là de positions définitives.
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Arts et Métiers,
Département des Sciences de
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Télégrammes INTERLAB GENÈVE

Télex 22.271

Téléphone 985211

Réf.BIT/lLOn° PIACT 2—63

Votre réf, n°
L (France)

— 6
Cher Monsieur,

Comme suite à notre récente conversation téléphonique, je
vous écris pour vous donner, comme convenu, quelques indications
sur votre contribution éventuelle aux travaux du PIACT et de notre
Département dans les mois à venir. Il s’agit, comme je vous l’ai
déjà dit, d’indications préliminaires qu’il faudra, par la suite,
préciser et confirmer compte tenu de votre propre disponibilité,
mais aussi de l’évolution de nos travaux.

Votre note de quinze pages sur “l’amélioration des conditions
de travail dans les pays en développement économique” a été lue
ici et notée avec intérêt; plusieurs des idées qu’elle contient
ont été prises en considération lors de l’établissement de nos
propositions de programme 1978—79, qui feront l’objet d’analyses
et de discussions à l’intérieur du Bureau international du Travail
avant de figurer dans le texte définitif du Programme et Budget
du BIT pour 1978—79, dont la parution est prévue pour la fin de
l’année. Je souhaiterais pouvoir m’entretenir avec vous d’un
certain nombre de questions traitées dans la note ainsi que de
certaines de nos propositions de programme dans ce domaine.
Vous serait—il possible de nous consacrer deux ou trois jours
de votre temps pour une série de discussions à G-enève? Cette
consultation pourrait avoir lieu, soit du 15 au 30 septembre,
soit du 25 octobre au 12 novembre 1976.

Les premières missions des équipes multidisciplinaires du
PIACT — qui sont d’une certaine façon la concrétisation de vos
“instituts sans murs” — seront lancées incessamment. Parmi les
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pays qui recevront la visite de ces missions figure le Vénézuéla.
Vous trouverez ci—jointe uné description du projet ainsi qu’une
description des tâches de deux des quatre experts qui composeront
la mission. Seriez—vous disposé à faire partie de cette mission’?
Nous avons retenu, en principe et sous réserve de l’acceptation
de ces dates par les autorités vénézuélieunes la période allant
du 22 novembre au 17 décembre 1976 pour la visite de la mission
sur place. A ces dates il faudrait ajouter trois ou quatre jours
de “briefing” à Genève précédant la mission et trois ou quatre
jours, en janvier 1977, pour la rédaction du rapport de la mission,
à Genève. Je profite de l’occasion pour vous demander si votre
espagnol est suffisant pour vous permettre d’avoir des contacts
directs avec les interlocuteurs nationaux de la mission.

Une troisième possibilité de collaboration concerne la réa
lisation, sous les auspices du BIT, d’un colloque sur l’aménage
ment du temps de travail et les problèmes sociaux relatifs au
travail par équipes dans les pays industrialisés. Nous avons
proposé que ce colloque, d’une durée de neuf jours, ait lieu dans
la première quinzaine de mai 1977 à Genève. lie colloque réunira
sept participants gouvernementaux, sept employeurs et sept tra
vailleurs auxquels se joindraient trois experts indépendants
choisis en raison de leur compétence et expérience. Bien qu’il
ne me soit pas possible, pour le moment, de vous adresser une
invitation officielle — je suis, en effet, dans l’attente de
décisions de la direction concernant la tenue du colloque —, je
vous prie de noter (et de me répondre par retour du courrier,si
cette proposition vous agrée), que nous envisageons de vous pro
poser d’être l’un des trois experts indépendants à ce colloque,
compte notamment tenu de la mission que vous a récemment confiée
le Ministre du Travail, de l’Emploi et de la Population, M.
Durafour sur le travail en équipes successives. A ce propos,
je tiens à vous féliciter de l’excellent rapport que vous venez
de présenter sur cette question, rapport que nous avons lu au
BIT avec tout l’intérêt qu’il mérite.

Dans l’attente de votre réponse, je vous prie de croire,
cher Monsieur, à l’expression de mes sentiments très cordiaux.

) :2

G. Spyropoulos,
Chef du

Service des conditions de travail
et de vie,

Département des conditions et
du milieu de travail.
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AL LA.BOUR OFFICE y: Venezuela

Regular budget
e:A.90.1Œ. 900... .3909

çice PUGT 2—63 .

8.1976

aeral Fie1d

Tiie of post: Iiidustria1

Duty station Caracas’, Veneieia r.

Type of appozntment: Externai collaborator

Duratj.on: 21 November - 17 December 1976
i ri

Description o Duties
•

The expert will tak part .n an eoratGry mission to Venezuela

as a member 0f a mtfltidiseiplinary tGam,of experts in working condition

and environient whioh will ie and assess the present situation in

the couzitry in their fie1of copetence with a view to determiing

the most cornrnon andmostrgent need and pribrities ofaction. The

expert in’ md tr.ia’1giene .wi be requested, in particular:

ï) to coliraborate as app’ropriate with the other experts of the team,

• with a view to assessing thepresent coverage 0f the 1egisiatirr

on industrial hygiene and rkigehir6nment,rircluding the methods

of its ïmplementatlon, and’ make proposais for improvement;

E 2) to make, in co11aborato1i with the expert in occupational heaitb,

• a review of the indiistrial hyene and working environment probis

arising in the main industria seôtors.1with speciai regard to the

petrochemical mndustry and to work”invàlving exposure te dust and

..xic substances, wit1v4w tp dtrmining.t•he ost comrnon and the

acute pi’oblens ±ra thf connecon;

co11aorate with the exp2rt .mn.occuaUona1 health in prepar.ing
•

det&iled plan OT the organisaUonand cying6f pilot epydL1o-.

•

• •..gical studies i jçcupationa1 ‘neaithprobl.ems in eiect es,

wath spect.al regard to th eva1tion of physical, tc

factors in the woikiu envronmeut, including a

approprate techniques for sp1ing and measirements, the descri;

f laboratory rnethods of .aTaalysis, the further elaboration of

ith a vjew to ie p—-» the rlsks of the working en”. rnen
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Second, Fourth,
and Prooosed
Fifth IBRD
Loans

INDUSTRY

/ technicians
middle—level rnanpor

craftsrnen

Second Loan
Technic ian

PRESIDENTIAL DECREE 6-A

Thrusts of Ten-Year Developrnent Program

1. Improvement of the quality of basic education

Third IBRD Loari

2. Meeting manpower shortages in critical areas

AGRICULTURE

Farming, Forestry, Animal
Production, Fishery

/

ADB Loan

Institutes
and RMTC

skilled workers



1
/

I

DEC TEN - YEAR EDUCATIONAL DEVELOPMENT PROGRAM

PROJ EC T 1972 1973 (974 (975 (976 (977 (978 (979 (980 1981 (982

BASIC EDUCATION CURRICULUM DEVEWPMENT

STRENGTHENING 0F CLSU 8 MU REGIONAL AGRICULTURAL COLLEGES

SECOND I BRD EDUCATION PROJECT TRAINING 0F MIDOLE—LEVEL MANPOWER

.
UPGRAD1NG 0F VOCATIONAL/TECHNICAL EDUCATION J

I I I
. BASIC EDUCATION CURRICULUM DEVELOPMENT

THIRD IBRD EDUCATION PROJECT
BASIC EDUCATION STAFF DEVELOPMENT

IMPROVEMENT 0F EDUCATION MANAGEMENT AND PLANN1NG

PROJECTED

SECONDBASIC EDU CATION INSTRUCTIONAL MATERIALS 0EV ELOPMENT
PHASE

PRE—INVESTMENT STUDY ON COMMUNICATION TECHNOLOGY

I I I ——I—— —— — —

RURAL DEVELOPMENT

FOURTH I BRD EDUCATION PROJECT IMPROVEMENT 0F ÀLL!ED FIELOS AGRICULTURAL EDUTI0N

(FORESTRY, ANiMAL SCIENCE AND VETERINARY MEDICINE

STRENGTHENING 0F RURAL REGIONAL AGRICULTURAL COLLEGE, VISc/

. I

FIRST A D B EDUCATION PROJECT UPGRADING 0F ENGINEERING EDUCATION

.
NON-FORMAL EDUCATION,

FIFTH 1 BRD EDU CATION PROJECT STRENGTHENING 0F AGRICULTURAL EDUCATION

( FISHERIES EDUCATION )

.

CURRICULUM DEVELOPMENT S IMPROVEMENT, STAFF TRAINING, EDUCATION RESEARCH FOR POLICY

OTHER PROJECTS FORMATION STRENGTHENING 0F EDUCATION PLANNING S MANAGEMENT

EDPITAF ORGANIZATIONAL DEVELOPMENT 8 SECTORAL PLANNING

Li
NOTE:MAGN1TUDE 0F ARROWS REFLECT MAGNiTUDE 0F 1NVESTMENTS

ENCLOSED IN ARROWS ARE MAJOR THRUSTS 0F THE PROJECT
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COLLECTIVE BARGAINING

AGREEMENT

KNOW ALL MEN BY THESE PRESENTS:

This AGREEMENT made and entered into by and
between —

AtLAS CONSOLIDATED MINING AND
DEVELOPMENT CORPORATION,a cor
poration duly organized and existing under
and byvirtueofthelawsofthe Philippines
with principal office at A. Soriano Build
ing, 151 Pasco de Roxas, Makati, Rizal,
but engaged in mining at Don Andres
Soriano, Toledo City, represented by its
Executive Vice-President, CHARLES D.
CLARKE, hereinafter referred to as the
“COMPANY”,

— and —

ASSOCIATED LABOR UNIONS-VIMCON
TU, a legitimate labor organization duly
registered with the Department of Labor,
with principal offices at Manila, represent
ed by its National President, DEMOCR ITO
T. MENDOZA, and PROGRESSIVE LA
BOR ASSOCIATION-ALU, a legitimate
labor organization duly registered with the
Department of Labor, represented by its
President, ARTURO R. PONCE, herein
after referred to as the “UNION”
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4
6
1
2

2’
1

G. Description of Courses

1. Occupational Health 201 (PBINCIPLES AND !TH0DS 0F PH(SIOLŒrIC.AL
HYGIENE); 48 hours (24 class, 24 lab); credit - 2 units

2. 0cpationa1 Health 202 (IN]JuSTfl1L }GIENE TECHNOLOGY);
48 hours (24 lect, 24 lab); credit — 2 units

3. Occupational Health 203 (INWsTRI TOXICOLO]Y)
32 hours (class); credit — 2 units

4. Occupatioti.al Health 204 (ENVIR0NMNTAL PHYSIOLOGY)
Physilogical responses of man to various stresses in environment.

- TT,-’1 ii “ I

*1 MOH Progranv’p. 3

P. Sunmary of Courses (conttd)

2. 1ective Courses

Occupational Health
Occupational Health
Occupational Health
Occupational Health
Occupational Health

Occupational Health
Occupational Health
Occupational Health

N

t

290 - SPECLAL STUDIES & BESEÀRCH
300 — M.ASTER’S TH?SIS
207 - ILTH M4INTNCE IN INJ3STRY
208 — 000UR&TIONÂL DISEASES
209 - DISÂBILITY EVLU.TI0N, L.B0R

LEGISL.TI0NS & FORENSIC MEDICINE
210 — PLANT SÀNITATION
2)1 - INDUSTaE.àL SFETY
2)2 - 0G P2t0NAL HF4LTH NURSING

2
2

Total Units 20

3. Other Electives — shah be taken from taie gradnate courses of
the Institute of Public Health to complete unit requirements
for the Master’e program.



the other hand, ail such benefits and/or privileges as are flot
expressiy provided for in this agreement but which are now
being accorded, may in the future be accorded, or might
have previously been accorded to the workers, shail be
deemed as a favor on the part of the company in each ca,
and the continuance or repetition thereof now or in the
future, no matter how long or how often, shah flot be
construed as establishing an obligation on the part of the
ÇOMPANY, subject however to the provisions of Article
98 of the New Labor Code.yIIsutum ydeiod ai i ,bens1

:woHot as oteert asiiisq

ARTICLE li

Union Security
39 0D2

SECTION 1. The COMPANY recognizesthe UNION as
the sole and exclusive collective bargaining representative
cf ail the empIo9eesnd woiers by this Agreement,
as defined in
-srae ynsqmoo erl 9idw a9361q ierfto Ils ni bris ytiD ud9D
-la SECTION 2. ThéOMNP lWaê’p@Çrc5Il deduct
ions of dues of members of the 1 iM’ing of entrance
and membership fees as weII as o#I%cial assessments to
accrue to the welfaré fund of t41JNlON provided that
siich special assessments must firstbe approved by the Board
of Directors of the UNION and provlded further that rio
deductions shah be made hereunder except as permitted by
law in puriance of an authorizatkned by the mdlvi-
dual worker or employee in the f&rW)KWfbLa1j
upon by the parties. .Yfr1A9MOD d1 bris

Ail deductions made by the COMPANY will be remitted
montrily to the Treasurer of the UNION or to any officer
of the UNION authorized by its Board of Directors. No
deductions shah be made for any payroll period durin9
which the employee or worker does not

SECTION 3. (a) Ail employees within the appropriate
bargaining unit who are now members of the UNION shah,
asacondition of continued employment by the COMPANY,
maintain their membership in the UNION in good standing
during the effectivity of this Agreement. The COMPANY
shah endeavor to give preference to the recommendees of
the UNION provided that said recommenep9.s,Up
necessary qualifications for a certain job. -qU bseigs

(b) Any ernployee who may thereafter be appointed to
hohd a position within the appropriate bargaining unit shah
be advised by the COMPANY that they are required to file

an application for membership in the UNION within thirty

(30) days after their appointment shall have been made
regular, as a condition of their continued employment.

(c) The COMPANY, upon the written request of the
UNION, shah give notice of termination of the services
of any employee who shah faii to fulfili the conditions
aforesaid, subject however to the provisiàps, 9f the New
Labor Code and the implementing
but it assumes no obligation to if’t
has reasonable grounds for behieving eiteI,,. thi.rqçn
ship in the UNION was flot available to t itoy on
the same terms and conditions

members, or that membership was aenied or ermrnated
tic V6I ,arsnim,sI ,aim2io

for reasons other than voluntary resianation, non-paymen
i nEna(n9 ,o yiEioqrtlS

0f regular union dues, or memberiID in another unlo
r13L flJoF1iIwDOfluT9bw0i9

aher the signing of this Agreement.
.9)nsvI1g io 9iuqaib io

SECTION 4. AIl employees and workers within the

pe of this agreement, who are flot members cf the

j’J ION, shah be assessed reasonable fee equivahent to the

dues and. other fees paid by UNION members if they accept

thebenefits under this agreement. Such automatic check-off

wiII not requ ire individual authorization. doj

4
5



(c) ‘1Q)T
OW ÎIflU gril

ARTICLE III
-io1Qr

JOB SECURITY

SECTION 1. The COMPANY shaH be at Iiberty to
hire workers upon such basis of compensation as may be
agreed upon at the time of hiring and the UNION recogni
zes that this is the prerogative of the management.

SECTION 2. The UNION hereby recognizes the COM
PANY’s right to transfer, dismiss, terminate, lay off or
diipIine its ernployees and workers, after proper investiga
tion, for just and proper causes only. The UNION, however,
shall have the right to seek reconsideration of any dismissal,
lay off or other diipIinary action, and such reouest for
reconsideration shail be considered a dispute or grievance
to be deait with in accordance with the procedure outlined
in Article IX hereof. The UNION accepts and adopts the
COMPANY policy on justified causes of dismissal as shown
in ANNEX “A” hereto attached and considered as an
integral part of this Agreement.

SECTION 3. The COMPANY may likewise transfer,
dismiss, terminate, lay off or diipiine any probationary
ternporary or ernergency employee or worker as herein
beiowdefined,withoutsuch action being considered a causii

for dispute or grievance.

(a) Emergency employee/worker — One hired neither as
a probationary nor a temporary employee to perform jobs
which are emergency in nature like the fixing of roeds
after a calamity. The term of employment of the emergency
worker s coterminus with the compietion of the emergency
job. j”

no )b) Temporary employee or worker — A temporary em
ployeeor worker s one hired to perform a specific tempora

ry job not connected with the normal operation of the

COMPANY and wili retain his temporary status until the

job for which he -. shah have been cnrnpleted, irres

pective of the timer uj to finish the4g.91 rttiw eon
(c) Probationary employee or worker — A probationry

empioyee or worker is one hired by the COMPANY on
probation for the purpose of occupying a regular position

in the COMPANY, whether requiring skill or not. Before

such a probationary employee or worker who occupies a
position that requires skili becomes regular, he shaH be
required to serve for a probatioriary period not exceeding

six (6) months. However, if the position does flot require

any skiLl, such probationary employee or worker becomes

regular if retained at the service for more than three (3)
months.

(d) Regular employee or worker — A regular employee

or worker• 15 one whô occupies a regulai- position connected

with thetf regular operations of the COMPAY who has

passed the probationary period under Article il, Section
3, Paragraph (c) and who has also passed the required phy
sicai examination-conducted by the COMPANY physician.

avr ,F 9dmSl9G sviefle l68’ bnoc.&.

VGh , iedmeeG
ARTI’CLE I/ — ,sgy biidT

svig o; suri HOURSOFWORK & REST DAY “

Toy1ll6 mj..41» ,fl 6 iyr o: ysIvl srl niub.

10SECTION 1. The present hours of work in the COM

PANY shah be maintainOd, however, it is agreed by ail the

parties that the COMPANY may change the prevaihing

working hours at its discretion or shouid it be found by it
to be advisable or necessary in the future,either as a perma

nent or as a temporary measure. provided that such change
Qui] r I uq el1 oT .ai s,lC- —

.ai6d yldlnoT )t 29Q6w svi

6
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or changes do flot contravene Labor Code Provisions on

normal hours of work.

SECTION 2. The LOMPANY wiII determine and sche
dule a weekly rest day for each worker/empIoyee in accord
ance with the work heduies of the department to which
the warker/employee is assigned, subject ta the limitations
set out by the New Labor Code.

SECTION 3. The parties hereby agree that work per
farmed on a Sunday wiII carry the usual 60%premium rate
as outlinedin Section 4, Article Vi hereof.

ARTICLE V

COMPENSATION

SECTION 1. The COMPÀNY agrees that during the
effectivity of this contract, it will grant the employeesand
workers covered by this Agreement, bath monthiies and
dailies, an increase af THIRTY PERCENT (30% which
shall be made effective on a staggered basis as fol lows:

First year — 15% effective November 16, 1975
Second year — 10% effective December 16, 1976
Third year — 5% effective December 16, 1977

SECTION 2. The COMPANY shah continue ta give
during the effectivity of this contract a minimum salary of
P12.00 a day ta ail its new employees and workers paid on
a daily basis, and a minimum salary af P36000 a manth ta
al I its new employees and warkers paid on a monthly basis.

SECTION 3. The COMPANY agrees ta continue pro
cessing ail daily paid employees and workers who are
occupying clerical positions for the purpose of converting
their respective wages ta monthly basis.

ARTICLE VI

OVERTIME, REGULAR HOLIDAY, SCHEDULED
REST DAY AND NIGHT DIFFERENTIAL PAY

Overtime work shail be distributed as evenly as practica
ble and shah be paid far in the manner and at the rate
stated in the foi lawing:

SECTION 1. Each emplayee and warker shail be paid
his basic haurly rate plus thirty per cent (30%) for each
hour of wark in excess of eight (8) haurs an ordinary days,
that is Monday ta Saturday.

SECTION 2. Each emplayee and worker shah be paid
One Hundred Per Cent (100%) of his basic daily rate far
unwarked reguiar holidays. if an empbayee or worker warks
an a regular hahiday, he shaH be paid Twa I-lundred Per Cent
(200% of his basic daily rate and if an employee and work
erworks in excess af eight (8) hours an a regular hoiiday, he
shah, for each hour af wark performed in excess af the first
eight haurs, be paid his regularholiday premium plus Sixty
Per Cent (60%).

SECTION 3. When an emplayee or warker s made or
ermitted ta wark on his heduIed rest day he shall be
paid his basic daily rate plus Thirty Per Cent (30%) pre
mium far the first eight (8) haurs. if he works overtime
then he shall for each hour of work be paid an additional
compensation equivalent ta his rest day rate plus Sixty
Per Cent (60%).

When an emplayee or warker s made ta work an his
scheduied rest day which happens ta be a regular hahiday, he
shah be paid Twa Hundred Per Cent (200%) of his daiiy
rate plus Thirty Per Cent (30%) far the first eight (8) haurs

I
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of work. In case he works overtime during the said day then
he shah be paid his reguhar holiday rest day rate which is
Two Hundrd Thirty Per Cent (230%) plus Sixty Per Cent

(60%) premium for work in excess of Eight (8) Hours.

SECTION 49 If a monthly or daihy paid empI6e or
worker is required tà work on a Sunday, sØeciah or legal
hohiday, he shah, for each hour of work performed flot ex
ceeding eight (8) hours on such day, be paid a Sunchay,
special or legal hohiday premium in an amount equivalent ta
his basic hourhy rate plus Sixty per cent (60%) thereof, and
if such a monthly or daily paid employee or worker works
in excess of eight (8) hours on a Sunday, special or legal
hol iday, he shall, for each hour of work performed in excess
of the first eight (8) hours, be paid his Sunday, special or
legal hohiday premium plus sixty (60%) percent thereof.
, W 1 10W 10 3eyuitj flb ‘6 t t;

SECTION 5. For the pùrpose of this agreentthe
basic daily rate of a monthly paid employee shah be com
puted by dividing his annual salary by 303 days and his
basi hourhy iate by dividing his basic daihy rate by 8 hours.

• rnmt ., y. i .i ‘i u
/

‘jl
SECTION 6. In case of extreme flecessity, an employee

or worker s required ta work continuously for sxteen
(16) hburs, he shah be giv, a day off at regular pay ta be
enjoyed within the week immediatehy fol lowing the sixteen
(16) continuous hours during which he had wbrked.

-,
, ,

j -
r

SECTION 7. Ar eighteen-centavo (P018) per hour
night differential pay shaH be paid ta ahI employees and
workers who may be required ta wark between 6:00 P.M.
and 11:00 P.M., and twenty-one (P0.21) centavas per haur
night differential pay shah be paid ta thse emplayeesand
workers wha may be required to’wark between 11:00 P.M.
and 6:00 A.M. of the following day. This night differential

pay shall be added ta the regular rate before computing
the overtime or Sunday and Hohiday premium pay to which
the emphoyee or worker may be entithed.

ARTICLE VII

VACATION AND SICK LEAVE PRIVILEGES

SECTION 1. AhI ernphoyees and warkers covered by

this Agreement who are paid on a monthly or daily basis

shall be entitled to vacation leave with pay for each cahendar

year of cantinuaus service rendered and to be enjoyed
after the anniversary dates of their employment, in accord

ance with the fohlowing scheme:

1 DAILY

MONTHLY EMPLOYEES:

Period af Emplayment Vacation Number of Days

1— 5years 19

6 — 10 years
11 or over

20
21

Per bd of
Employment

1 — 5 years
—do—
—do—

6 — 10 years
—do—
—do—

11 or over
—do—
—do—

Requbred Number of
days af work per

cahendar year

290 days of wark
285daysofwork
below 285

290daysofwork
285 days of work
below 285

290 days of work

285 days of work
behow 285

Vacation
Number of Days

19
14

20
15

21
16

10 11



SECTION 2. Workers who desire to enjoy the vacation
leave privileges herein granted must make written application
therefor within the calendar year on which they are
entitled to enjoy the same, otherwise the right to vacation
privileges herein provided shah be deemed forfeited.

SECTION 3. AIl ernployees and workers covered by
this agreement who are paid on a monthly basis shah be
entitled to f ifteen (15) days sick leave with pay provided,
however, that such sick leave shaH havbeen certif ied to the
COMPANY by its own physician to be nessary or certi
f ied by e physican underoath. Employeesandworkerswho
are paid on a daiIybasisand whomay have been in the
service ot the COMPANY for flot Iess than 290 days shaH
be entitled to ‘ck ave with pay as may be certif ied by
the COMPANY physiciari to be necessary or certified by a
physician under oath but flot in excess of fifteen (15) days
during any onecalendar year, provided that those who have
rendered two hundred eight-f ive (285) days shah be entitled
to ten (10) days sick leave with pay. The sick leave with

pay hereiri provided shah flot be cumulative. r r

SECTION 4. Vacation pay equivalent to one and one
half (1-1/2) days pay for every month of continuous service
shaH be paid to an employee or worker who may be separa
ted from the service of the COMPANY with r without
completing 290 days service requirement for vacation Ieave
with pay provided that ch employee or worker had pre
viously completed 290 days of continuous service for at
least One (1) year.

as

SECTION 5. Unused skkt4Ve haIl be paid at regular
rate as premium for Iow sick heave record. The commuted
sick leave pay herein provided shalh be paicl at the beginning
of the month or year immediatehy following the rnonth or

year in which the sick leave 15 earned by the employee or
worker entitled thereto. 3131

SECTION 6. The number of vacatj,ave privihege
hereinabove referred to is understood tu be working days.
Meaning, that the worker’s/empIoyee’ wkIy rest day
shouîd be excluded. However, wrth respect to the daily-paid
worker/emploveïe yâàtion 1eav1JEe may be

- A’rMOJ 9nt fleewf9.d i.o ,vrç)LvrlJ 9f 1. QflS
continuøusLreterrinq tQ calenci ctays) provraea that at’tne
vno DnIb1Ma’r ic jn3rr9ip6 iru va oe,evoo .peyoiqme
-t5
wise, trie ieave .wt also e treated as war tria avs
9dt yd b912u[bs io boitre ton 21 flDIIW ,anoilsbei H3
erit ot bris YL’1A9MOD ed to 9viÎs1neasqei 9tsibemml

9d 115d2 berneDrroo ARTICLE VIIlU arit to nOit6t2i1s2

MED ICAL AND
-oiq gniwohlot 9rlT . .o,9 e3nsvoiiD .S M01T333

iOdth&COised
and exI4f ‘detaiI in aGcØihich is
hereunto attached and made a part hereof as Annex “B”,
shaH be continued for the duration of this Agreement. It is
however understood that the COMPANY wilI diontinue
collection of the One Peso (Pi .00) monthhy membership fee

from each member of the medical plan.

The COMPANY agrees to contribute monthhy to the
UNION the amount of Two Thousand Pesos (P2,000.00)
for medical and dental services and the amount of One
Thousand Pesos (Pi ,000.00) for medicines for the medicah
and dental attention that the UNION may render to the
COMPANY’s employees and workers . thru the UNION’s
medical and dental services at Cebu City. iidtlw
ed bbuorla 1-ioqe, nettiiw s ,tnem9llte2 10 9263 nI .bepbob
ertt bris biswe qorh2 erft,ie*ow ertt yd bengi2 ,be,sbn9i

benisbqmoo ensv9iig edt nieisrl gnitsf2 ,nsmeiol hsiensD
\noiebeb ertT .ts beviiie tnemeIttee\noiib 9rii bris to

13
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ARTICLE IX

GRIEVANCE MACHINERY AND

ARBITRATION PROCEDURES

SECTION 1. Definition of grievances: Any differences

of opinion, controversy or dispute between the COMPANY
and the UNION, or between the COMPANY and any
employee covered by this agreement, or regarding any
matter affecting COMPANY-UN1ON or COMPANY-WORK

ER relations, which is flot settled or adjusted by the
immediate representative of the COMPANY and to the
satisfaction of the UNION or employeeconcerned, shail be
considered as a grievance.

SECTION 2. Grievance Procedure: The following pro
cedure which may be initiated by either the COMPANY or
the UNION shall be appiied by the parties as the sole and
exclusive means of seeking adjustment of and settling such

grievance. t is hereby understood that the final decision
rendered in the case of a grievance shall be binding and
conclusive upon the parties and shah be considered as an
integral part of this agreement.

FIRST STEP. — The aggrieved party, together with the

shop steward of the department where the worker/emplo

yee is assigned and the General Foreman of the department

as the representative of the COMPANY shall meet and

sincerely seek a fair and impartial settiement of the

grievance within the same day the complaint of grievance is

Iodged. In case of settlement, a written report shouhd be

rendered, signed by the worker, the Shop Steward and the

General Foreman, stating therein the grievance complained

of and the decision/settlement arrived at. The decision/

settlement arrived at is final and the same s forwarded to

the Department Head for implementation.

SECOND STEP. — Faihingsatisfactorysettlementfo the

first step, the same complaint is put in writing and for

warded to the Department Head, stating therein the cause

of the deadlock. The Department Head and the Chief Ste

ward under this step has 2 days to resolve the unsettled

grievance. However, if the grievance cahls for dismissal, the

Department Head and the Chief Steward shah forthwith

endorse the grievance to the Investigation Board thru the

Division Manager, for a full-dress investigation. The same

procedure s fohlowed in case of a deadlock.

THIRD STEP. — The Investigation Board constitutes

the third step in the settlement of grievance. lt is composed

of the Personnel Manager as Chairman (The Asst. Personnel

Manager acts as Acting Chairman in case of his absence);

one Junior Staff f rom the Division where the grievance

emanated as the 2nd member; One Attorney (also a Junior

Staff), from the Legal Department as a 3rd member. During

the investigation by the Board, the Chief Steward and the

UNION Legal Counsel shah assist the aggrieved employee or

respondent.

The Investigation Board in the investigation of absence

without officiai leave (AWOL) cases shall confine itself to

the 201 record of the absentee employee/worker, the

record of attendance being off icially kept therein.

Cases referred tothe lB (AWOLCASES) and deadlocked

grievances from the 2nd step shall be resolved within two

(2) weeks from receipt of copy of the requ est for investiga

tion: The main task of the lB s purely fact-finding and

must submit a formai report of its findings and recom

mendations to the Division Manager immediately after the

14 15
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I
productivity, industrial peace, and progress in the business
operations, agree to undertake a joint venture designed to

educate and deveiop the workers 0f their respective duties

and responsibilities as workers and citizens of the New

Society. In this connection, the UNION shah utilize its

facihities and the COMPANY agrees to contribute to the

workers education and deveiopment program of the UNION

the amount of ONE (P1.00) PESO per employee per year,

to be remitted by the COMPANY to the UNION Treasurer.

The COMPANY on the other hand, shah continue and

expand its program of in-plant training and adult education

for the benefits of ail its workers and employees at COM

PANY’s expense.

SECTION 3. Union Cooperation. The UNION agrees

that it wihl cooperate with the COMPANY and support ail

COMPANY efforts to secure a full day’s work on the part of

the workers/erriployeeswhom t represents, and that it wiIi

actively combat absenteeisrn, tardiness, slowdowns and

other practices which curtail production and wili support

the COMPANY in its continuing campaign to eliminate

waste and inefficiency, to improve the quaiity of work

manship, to prevent accidents and to promote goodwill

between the COMPANY and the workers/employees. The

UNION and its merribers wiII seek to assist in effectuating
economy and the utilization of improved work methods.

SECTION 4. As a resuit of the cooperation extended

by the UNION and its members towards the goal of attain

ing efficiency, prevention of accidents and other cooperative

efforts leading to increased production, the COMPANY
shaH continue to extend appropriate awards, incentives, due

recognition and other related benefits for the worket-s/
empioyees to share and enjoy.

SECTION 5. The COMPANY shah maintain, improve
and ncrease the intervals of inter-departmental and inter-
division athietic tournaments in ail sports of particular
interest to the workers/employees and other socio-culturai
activities in order to arrest the monotony of work, improve
their physicai condition and to afford the workers/empio
yees and their dependents worthwhiIe entertainment and
recreation.

ARTICLE XII

M1SCELLANEOUS PROVISIONS

SECTION 1. The COMPANY agrees to continue to give
f ree transportation now accorded to the employees and
workers on a company.owned or company-operated facihi
ties in going from the Main Gate at Don Andres Soriano, to
their respective areas of work and back.

The COMPANY aise agrees to provide free transportation
facihities to employees and workers at Sangi, Toledo City
in going from the junction of the Toledo-Balamban road to
their respective areas of work and back.

SECTION 2. Any employee or worker who may be
subpoenaed to appear as a witness before any court of
justice in C criminai case in which he s not the accused shaH
be given time off with pay in order to enabhe him to
comply with his duties.

SECTION 3. Any officer or member 0f the Board of
Directors of the UNION who s at the same time an em
pioyee or_worker of the COMPANY, who may be required
to attend officiai Iabor conferences pursuant to trie request
of the Department of Labor, or who may be requested ta

20 21
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SECTION 13. Upon the request of the UNION, any

officer of the UNION who shaH be granted scholarship on

Iabor shall be given leave of absence with pay provided

that ch scholarship Ieave shall flot exceed a period of

three (3) months.

SECTION 14. The COMPANY agrees to grant

leave of absence without pay to any employee or worker

who is to take any government examination related to his

present employment flot to exceed ninety (90) days to

cover the period for review and examination provided that

only one (1) employee in each section at one time can

avail of this priviIe.

SECTION 15. The COMPANY shah continue to main-

tain and improve the DAS and Saiigi Recreation Centers

with facihities and equipment and the parties have agreed

that the Recreation Centers shail be made available to the

emphoyees and workers of the COMPANY.

SECTION 16. The COMPANY agrees to maintain

and improve when necessary the present facilities it has ex

tended to the UNION Consumers Cooperative withinthe

lifetime of this Agreement. The COMPANY further agrees

to maintain built-in freezers at the UNION Consumers Co

operative Building at Sagi, Toledo City and at DAS Con

surfers Cooperative Building.

SECTION 17. The COMPANY shah continue ta chas

sify, evaluate and reassess aIl the different jobs and tasks

which are now or may hereafter be done or perm itted to

be done by the workers/employees in order to maintain

the quahity of these tasks and thereby attain the workers’/

employees’ satisfaction on their jobs. After the completion

of the job evaluation scheme herein mentioned, the COM
PANY shah refer the matter to the UNION for its pprusal,
review and evaluation before the same should be effected.

ARTICLE XIII

SEVERANCE, DISABI LITY, RETIREMENT
AND DEATH BENEFITS

The COMPANY wiIl continue to implement the
existing severance, disability, death and retirement benefits
in accordance with the provisions cf the Atlas Mining Re
tirement Plan which is distinct and separate from similar
benefits under existing Iaws and/or the New Labor Code.

SECTION 1. Coverage. This Plan shall apply only
to regular employees and workers cf the COMPANY as of
the effective date of the plan. Any employee/worker of the
COMPANY not covered by the Plan as of the effective date,
shall automatically become a member of the plan as of the
date he becomes a reguhar employee.

This plan does not apply ta persons employed on
probatioriary, emergency, temporary or contractual basis.

SECTION 2. Benefits. The benefits under this plan
shall consist of an amount equivalent ta one month’s salary
for each year of service based on salary as of theyear of
retirement.

SECTION 3. Salary. “Salary” as mentioned in this
plan means the employee’s/worker’s basic monthly re
munerat ion and shall flot include premiums, overtime pay,
bonuses, commissions, per diems, allowances, or any other
special remuneration receivad by the employee/worker on
account of his employment with the COMPANY.

24 25



SECTION 4. Service. “Service” as mentioned in this

plan means period of continuous service in terms of num

ber of years and months completed as determined by the

COMPANY to represent an employee’s/worker’s most re

cent unbroken period cf service as an employee/worker. A

break in continuous service shah be deemed to have oc

curred whenever an employee/worker quits, voluntarily re

signs, is discharged by the COMPANY, or ceases ta be an

employee/worker when he fails ta return to the service of

the COMPANY after an approved Ieave of absence. If a

former employee/worker s rehired after a break in con

tinuous service, his continuous service thereafter shah com

mence on the date he is Iast rehired.

SECTION 5. Separation or unemployment benefits.

Any employee/worker who may be separated from thé ser

vice of the COMPANY for any reason other than mion

duct or voluntary resignation shah be entitled ta either one

hundred per cent (100% of his earned benefits as pro

vided for in section 2 hereof or ta severance pay provided

by the New Labor Cade, whichever s the greater amount.

SECTION 6. Total and permanent disability retire

ment. Any employee or worker who becomes totahly and

permanently disabled may be retired at the option of the

COMPANY and the ernployee/worker sa retired shahl be

entithed ta 100% of bis earned benefitsasproVidedfar in

Sectiôn 2 hereof. An employee/worker shah be deemed

ta be totahly and permanently disabhed when an the basis

of the COMPANY Physician’s findings he is found ta be

wholly and permanently prevented from engaging in any

occupation or employment for wage or profit as a resuit of

bodily injury or disease either occupational or non-accu

pational in case; ,and said disabihity was not contracted,

suffered or incurred whihe the employee/warker was en

gaged in a criminal enterprise habituai drunkenness, ad

diction ta narcotics, self-inflicted injury, or fram any

ather acts inimical ta the interest af the COMPANY.

SECTION 7. Death benefits. In the event cf the death

af an employee or worker before his retirement, his Iawful

heirs shalh be entitled ta 100% afthe deceased employee’s

or worker’s earned benefits as provided far in Section 2

hereof.

SECTION 8. Optional early retirement. Any employee/

worker who, on the first day af the month coincident with

or next fallowing his attainment of age 60, or after com

pleting at Ieast 20 years af continuous service, may upon

application and subject ta the appraval cf the COMPANY

retire with full benefits as provided far ri section 2 hereof.

SECTION 9. Narmal retirement. Any emplayee/work

at who on the first day of the month coincident with or

next fallawing his attainment of age 65, shah cease active

service with the COMPANY, shah be entitled ta the full

normal retirement beneftis as provided far in section 2

hereof.

SECTION 10. Late retirement. The COMPANY may,

as its discretian, affer to extend the service of any em

ployee/worker beyand his normal retirement date but in

‘ na case beyand age 70 and such emphayee/worker shall be

entitled ta the full benefits as provided far in section 2

hereof.
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I ASSOCIATED LABOR UNION-VIMCONTU

(Sgd.) DEMOCRITO T. MENDOZA
National President

(Sgd.) FEDER 1CC J. DINAPO
Regional Vice-President

Eastern Visayas

(Sgd.IARTURQ R. PONCE
President, PLA-ALU
Member, Union Panel

(Sgd.)JULIUS L. CANONIGO
lst Vice Pres., PLA-ALU

Member, Union Panel

(Sgd.) ELSON A. ABUZO
Member, Union Panel

(Sgd.l FRANCISCO MIAO
Member, Union Panel

(Sgd.) RODR 1GO NAVALES
Member, Union Panel

By:

I
I

(Sgd.)LEONARDO S. MANLOSA
Asst. Vice-President, Operations

& Chairman, Union Panel

ACKNOWLEDGMENT

REPUBLIC 0F THE PHILIPPINES) s s
INTHECITYOFCEBU

BEFORE ME, the undersigned Notary Public for and in
the City and Province of Cebu, including the Cities of
Tollo , Danao, Mandaue and Lapulapu,on this6th day of
December, 1975, personally appeared:

Name Res. Cert. No. Place & Date of Issue

Charles D. Clarke A-470208 Manila —Jan. 8, 1975
Harry A. ToeIle, Jr. A-4002202 Toledo City — Jan. 15, 1975
Lope M. Garcia A-4000384 Toledo City — Jan. 5. 1975
Ramon B. Ceniza A-3957313 Cebu City — Jan. 10, 1975
Teodorico B. Parco, Jr. A-4002402 Toledo City — Jan. 23, 1975
Teresito B. Malicse A-4002078 Toledo City — Feb.2, 1975
Democrito T. Mendoza A-3933789 Cebu City — Jan. 6, 1975
Fedei-ico J. Dinapo A-5863283 Cordova, Cebu—Jan. 16, 1975
Leonardo S. Manlosa A-3945263 Cebu City —Jan. 6, 1975
Arturo R. Ponce A-2834949 Cebu City —Jan. 22, 1975
Julius L. Canonigo A-4011592 Toledo City — Mar. 31, 1975:
Elson A. Abuzo A-4009126 Toledo City — Mar. 17, 1975
Francio Miao A-4005487 Toledo City — Mar. 12, 1975
Rodrigo Navales A-1962237 Naga, Cebu — Nov. 17, 1976

aIl of whom are known to me and to me known to be the
same persons whose names are subscribed to and who
executed the foregoing instrument anti acknowledged to
me that they executed the same as an act of free will and
deed of their principal.

SIGNED IN THE PRESENCE 0F:

1. (Sgd.) JUAN DE IBAZETA 2. (Sgd.) E. D. NAVARRO 33
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PENALTY RANGE

FIRST SECOND THIRD FOURTH FIFTH

NATURE 0F OFFENSE/VIOLATION OFFENSE OFFENSE OFFENSE OFFENSE OFFENSE

WRTTTEN WARNING to be issued

by the Department Head concerned
with a copy furnished the Personnel
Office for the 201 File.

d. For AWOL of 7 days or more,

whether consecutive or flot, within

a calendar year (that is from Janua

ry 1 to December 31> provided that

thecompany with due regard to due

process retains the exclusive prero
gative of determining whether the

absence s excused or unexcused,
provided that this provision shaH

apply only against notorious absen

tees. Discharge

2. Unexcused Tardiness in a month unless

with valid reasons

a. 1 day Warning

b. 2-3 days consecutive Warning

c. 4-5 days consecutive 1 Day 3 Days 5 Days 7 Days
Suspension Suspension Suspension Suspension

d. Intermittent tardiness for 7 days 3 Days
Suspension

3. Failure to drop or pick-up chapa at the
Timehouse for three consecutivetimes
in a 12-month period (except on meri- 3 Days 7 Deys 15 days 30 Days
torious cases). Warning Suspension Suspension Suspension Suspension

4. Failure to Report for Overtime work
after being scheduled and after so
agreeing to work overtime. (Except for 3 Days 7 Days 15 Days 30 Days
just reasons) Suspension Suspension Suspension Suspension Discharge

5. Failure to notify the Personnel De
partment within five (5) days of alleged
sickness treated by outside physician
)not Company physician), except for 3 Days 7 Days 15 Days 30 Deys
justifiable reason Suspension Suspension Suspension Suspension Di harge



PENALTY RANGE

FIRST SECOND THIRD FOURTH FIFTH
NATURE 0F OFFENSE /V1OLATION OFFENSE OFFENSE OFFENSE OFFENSE OFFrNSE

13. Work Attitudes

1. Wasting time, loitering or leavingwork

area during working hours without per- 3 Days 7 Days 15 Days

mission-Loafing while on duty. Suspension Suspension Suspension Discharge

2. Insubordination or open defiance to

wards instructions of superiors indu

ding refusai to accept job assignments

uniess refusai is justified. Discharge

3. Serious misconduct or wiilful disobe

dience by the employee of the orders

of his employer or representative in

conntion wlth his work. Discharge

4. Engaging in horseplay. Warning 3 Days 7 Days 15 Deys Discharge

Suspension Suspension Suspension

5. RefusaI to accept company notices, 3 Days 7 Days 15 Days

memos, etc. Suspension Suspension Suspension Discharge

6. Failure to report to the hospital for

periodic physicai examination on de- 7 Days 15 Days

signated date uniess for val Id reasons Suspension Suspension Diharge

7. Sabotage. Discharge

C. Work Performance

1. Gross and habituai neglect by the
empioyee of his duties. Diharge

2. Fraud or wiflfui breach by the em
ployee 0f the trust reposed in him by
his employer or representative. Discharge

3. Acts of maifeasance involving the com
mission of fraud or breach of trust or
dishonesty. Diharge

4. Acts of misfeasance injurious to the
business or fraud or breach of trust or
dishonesty. Discharge

5. Gross negligence resulting in materiai
loss, destruction or serious damage to
Company property or b property of
other person within the Company pre
mises. Discharge
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PENALTY RANGE

FIRST SECOND THIRD FOURTH FIFTH
NATURE 0F OFFENSE/VIOLATION OFFENSE OFFENSE OFFENSE OFFENSE OFFENSE

6. Gross negligence resulting in serious
physical njury to other persons within
Company property.

7. Causing damage to Company property
or physical injuries to other persons
inside work areas due to horseplay or
unexcusable negligence (depending on 7 Days
degree of dàmage or injury) Suspension

8. Mistake due to carelessness causing
machinery or equipment be die or
useless (depending on value of machi
nery or equipment).

9. Creating or contributing to unsanitary
conditions or poor housekeeping

10. Abandoning station without due per
mission for any purpose flot cal led for
by the nature of one’s employment.
(If resulting in serious disruption of
operation, immediate DISCHARGE).

11 Dozing while on duty (If resulting in
serious damage to Company property
or disruption of operation immediate
DISCHARGE).

12. Sleeping on the job*

lf damage to company property or
lossof production results, immediate
discharge.

13. Failure to report loss of, or damage
done to, Company property in his
custody within 24 hours, without ac
ceptabLe excuse.

il - SOCIAL RELATIONSHIP AND BEHAVIOR.

A. Offenses Against Persons

1. Fighting, provoking, instigating or ta
king part in a fight during working
hours within Company premises, ex
cept in legitimate seif-defense.

Discharge

15 Days
Suspension Discharge

15 Days
Suspension Discharge

3Days 7Days lSDays
Suspension Suspension Suspension Discharge

3 Days 7 Days 15 Days
Suspension Suspension Suspension Dischge

3Days 7Days l5Days
Suspension Suspension Suspension Diharge

15 Days
Suspension Discharge

3Days 7Days l5Days
Suspension Suspension Suspension Discharge

7Days lSDays
Suspension Suspension Discharge



PENALTY RANGE

NATURE 0F OFFENSENIOLATION

If deadly weapons are used, penalty is

DISCHARGE.

2. Threatening, intimidating, coercing or
interfering with fellow employees inso

far as such actions interfere with work
ng relationship.

3. Commission of a crime or offense L

the employee against the person of his
superiors or co-employees or any im
mediate member of the latter’s family.

B. Offenses Against Property

1. Posting on or removal of any written

or printed matter from Company bul

letin boards or Company property at

any time unless specifically authorized

by Management; or deliberately defa

cing or destroying notices put up by
the Company.

2. Stealing from the Company or from
other persons (Theft)

**pardon by the other person will

merely mitigate the penalty.

3. Using Company material or equipment
to do unauthorized work.

4. Improper or dishonest suLstitution or
—. attempting to substilute Company ma
X terial or equipment with another of in

ferior quality or of lesser value.

5. Improper or incorrect use of parts or
tools in doing work.

C. Offenses Against Morals =

1. Immoral behavior or conduct within
Company property or premises.

2. Acts of lasciviousness.

FIRST SECOND THIRD FOURTH FIFTH
OFFENSE OFFENSE OFFENSE OFFENSE OFFENSE

7Days l5Days
Suspension Suspension Discharge

3Days 7Days l5Days

Suspension Supension Suspension Discharge

Diharge
but penalty maybe reduced to
suspension depending upon
the circumstance.

l5Days 30Days
Suspension Suspension Discharge

30 Days
Suspension Discharge

WRITTEN 3 Days 7 Days 15 Days
WAR NI NO Suspension Suspension Suspension Discharge

15 Days
Suspension Discharge

Discharge

lSDays
Suspension Discharge



PENALTY RANGE

FIRST SECOND THIRD FOURTH FIFTH
NATURE 0F OFFENSE/VIOLATION OFFENSE OFFENSE OFFENSF OFFENSE OFFENSE

3. Using obscene insulting or offensive
language or words against co-emplo
yees within working areas. (If against a 3 Days 7 Days 15 Days
superior, DISCHARGE). Supension Suspension Suspension Discharge

4. Making false and malicious statement
against co-employee or Company offi- 15 Days 30 Days

cial. Suspension Suspension Discharge

b. tamiJiing or engaging in a iouery or

bookmaking underany of the following
circumstances: WRITTEN 3 Days 7 Days 15 Days

a. Inside Compeny premiseswhile 0FF WARNING Suspension Suspension Suspension Discharge

Duty.

b. Inside Company premises while ON 15 Days
DUTY Suspension Discharge

6. Drinking any alcoholic beverage on
Company time unless specifically au- WARNING 3 Days 7 Days 15 Days
thorized. Suspension Suspension Suspension Discharge

7. Reporting for work while obviously
under the influence of iciuor (If distur

hing peace and order and/or moles
ting other employees orsimilarly scan- 3 Days 7 Days
dalous behavior, DISCHARGE). Suspension Suension Discharge

8. Receiving money or gifts in considera
tion fora job or any change in working
conditions or employment status or
any other personal favors by virtue of
one’s position or influence in the Com
pany. Discharge

9. Vending, sol iciting or collecting contri
butions for any purpose whatsoever at
any time within the premises unless 3 Days 7 Days 15 Days
authorized by Management. Suspension Suspension Suspension Discharge

10. Falsification of Company documents!
records or submitting a false certifica
tion/document for personal conven
ience. Discharge

III - SECURITY AND COMPANY INTE
REST

1. Disseminating any written or printed



PENALTY RANGE

F1RST. SECOND THIRD FOURTH FIFTH
NATURE 0F OFFENSE/VIOLAT1ON OFFENSEQ 0F

information within Company premises

inimicai to the interests of the Com
pany or its employees and Ùnion and 15 Days

its members. Suspension Discharge

2. Failure to wear ID Card or temporary
pass in 12-month period while getting 3 Days 7 Days 15 DAys

in and outthe Company compound. WARNING Suspension Suspension Suspension

3. Permitting another to use one’s ID

Card or using another’s ID Card or 15 Days

altering ID Card. Suspension Discharge

4. RefusaI to wear or show or surrender
ID Card or refusai to show or surrender
Company driver’s permit at the request

of the immediate superior or member
of the Surity Department on Com- 3 Days 7 Days 15 Days

pany premises. Suspension Suspension Suspension Diharge

5. Usingunauthroizedexits andentrances. 3 Days 7 Days 15 Days

Suspension Suspension Suspension Discharge

6. Entering or assisting other persons to
enter any restricted area without speci- 3 Days 7 Days 15 Days
f ic authority or permission. Suspension Suspension Suspension Diharge

7. Carrying firearms or deadiy weapon
inside Company premises without au
thority. Discharge

8. Causing disturbance inside Company
prernises inciuding camp housing areas. 7 Days 15 Days

9. Giving false testimony orwithholding Suspension Suspension Discharge

vital information during Company

Union conducted investigation Discharge

IV — SAFETY

1. Boarding or jumping off the Bus while
in motion (depending on extent of
consequerices, may be outright sus- Written 3 Days 7 Days 15 Days
pension or discharge). Warning Suspension Suspension Suspension Diharge

2. Failure to observe a safety rule or
regulation, including traffic safety rules
(Depending on nature of violation or

L___

_____________________



PENALTY RANGE

FIRST SECOND THIRD FOURTH FIFTH
NATURE 0F OFFENSE/VIOLATION OFFENSE OFFENSE OFFENSE OFFENSE OFFENSE

consequenCe may be outright sus- 3 Days 7 Days 15 Days

pension or discharge). Warning Suspension Suspension Suspension Discharge

3. (Violation of safety (and traffic) rules

and regulations resulting in damage to

Company property or injury to others
(may be immediate discharge depend
ing on extent of damage or seriousness 15 Days

of njury) Suspension Diharge

4 Failure to report to the Medical De
partmentfortreatmentofany industrial 3 Days 7 Days 15 Days

accident no matter how minor. Suspension Suspension Suspension Diharge

5. Smoking within “NO SMOKING” area.
(Immediate discharge if violation re
alts in fire , damaging company pro: 7 Days 15 Days

perty or operation). Suspension Suspension Disharge

6. Using or operating Company vehicle,

machinery or equipment Without pro 15 Days

per authorization. Suspension Diharge

If unauthorized use resulted in damage
to equipment or part thereof the
penalty is DISCHARGE.

NOTE:

1. In general. acts punishable by dismissal may be reconsidered for only 30 days suspension if
miigating circumstances are attendant such as good service records and Ierigth of service of
the respondent, etc.

2. Employees who are discharge for AWOL shaH be given the privilege of re-employment after a
lapse of one (1) year.

3. AIl disciplinary actions bordering on attendance will be accumulative only for one (1) calen
dar year during the lite of this Agreement and shall be removed tram the records of the em
plovee resoondents after losing their effectivity
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3. The Company Medicai Staff shah flot be required to
answer catis outside of the ACMDC Compound. An ambu
lance service for patients conduction shah be provided for
non-ambulatory patients.

4. Highiy contagious diseases like Tetanus, Small Fox,
Choiera, Diptheria, Encephalitis, etc. will flot be admitted
into the hospital. They may be given emergency and initiai
treatment and then referred to Government Hospitals in
Cebu which are provideri with facilities to take care of
these cases.

5. Treatment of tuberculosis shal I be I imited to Chemathe
raphy to out-patients. The hospital may accommodate a
limited number of TB cases for member-employees only.

6. Free dental service shah consist of prophylaxis, extrac
tions, filhings and incision of abscesses. The company
dentist shah flot be required to make prosthesis except
those invoived in industrial accidents. Dental service shall be
given daily at ACMDC hospital and in Safigi Dispensary
every Saturday —2 to 5 p.m.

7. Employees who may be sick at Cebu City or its envi
rons and who may be unable to go to the Company hospital
at Bo. Don Andres Soriano may avail of the medical and
dental services of the UNION at Cebu City.

8. The Company shall continue to provide ambulance
service.

ANNEX “C”

ARBITRATION RULES 0F PROCEDURE

The parties hereby adopt the following ruies or proce
dures to govern arbitration proceedings:

I. NOTICE 0F ELEVATION

That the aggrieved party shaH elevate the matter to
voluntary arbitration within seven (7) days from the
reipt of notice from the company Chief Legal Côunseh as
LMRC Chairman of the deadlock or failure to resolve by
fihing a notice of elevation with the LMRC through its
Chairman. Upon receipt of such notice of elevation for
voLuntary arbitration, the LMRC Chairman shail endorse
the matter to the voluntary arbitrator concerned for
voluntary arbitration.

Should the aggrieved party be the Union, the local
union president shail file the notice of elevation in behalf
of the union or its member, furnishing copy of such notice
to the Personnel Manager.

Should the aggrieved party be the Company, the Person
nel Manager files the notice of elevation.

Failure to file a timely notice of eievation shail render
the decision of the Division Manager or the Compaiy as the
case may be, final and binding and the matter resolved by
the decision shall forever be closed and terminated.

li. ARBiTRATION HEARING

That upon receipt of the notice of elevation, the Iun
tary arbitrator shall immediately set the case for arbitration
hearing either in Cebu City or at DAS, Toledo City, by
notifyingtheUNION throughthe Local Union President and
ACMDC through its Chief Legal Counsel.

xviii xix
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III. DEFINITION 0F ISSUES

Atthe first arbitration hearing, the parties shah submit in
writing a joint statement duly signed by the parties or their
counsel of the issues of fact and Iaw which the Arbitrator
is called upon to resolve. The issues to be brought to arbi
tration shah be limited to the issues raised beforethe LMRC
and as submitted jointly in writing by the parties before
the Arbitrator.

IV. EVIDENCE

lmmediately after the issues are submitted to the
voluntary Arbitrator he shaH caIt for evidence which shalt
consist only of documentary evidence to include the findings
of the Investigation Board (lB), investigations and minutes
of the LMRC conferences. Testimonial evidence shah be
himited to affidavits subject to clarificatory question by the
Arbitrator. There shah be no cross-examination except
when the Arbitrator rules that corss-examination is permit
ted. The arbitrator may impose limitations on the cross
examination to be conducted. The arbitrator may ask
questions or require presentation of documents he may
consider necessary for resolvingthe issues.

V. FILING 0F MEMORANDA/POSITION PAPERS

After the parties shah have closed the presentation of
their respective evidences, the parties shall be allowed ten
(10) days to file simultaneously their respective memoranda
explaining their positions on the issues or the arguments n
support of their positions.

VI. DECISION

AIl cases submitted to the arbitrator for decision/resolution
must be decided/resolved within twenty (20) days from sub
mission of memoranda or from deadline of submission thereof’
if none is/are submitted and within forty-f ive (45) days from
the commencement of arbitration hearings. In the counting of
the 45-day period. ail holidays and Sundays within the said
period shall be included. The Arbitrator’s resolution shall be
properly supported by facts and reasons. He shall have no au
thority to pass upon any question or issues not submitted for
arbitration. In rendering his decision, the Arbitrator shahl be
guided by the applicable laws, rules or regulations, the relevant
jurisprudence and the evidence presented.

VII. FINALITY 0F DECISION

As provided in the CBA, the decision shah be final, binding
and ùhappealable, subject only to a motion for recondisdera
tion/clarification which shall be f lied within seven (7) days
f rom receipt of the decision by the party seeking reconsidera
tion/clarification. The motion for reconsideration/clarifica
tion shahl be resolved within seven (7) days after t is f lIed
with the Arbitrator.

VIII. SUPPLETORY RULES

The CBA, the new Labor Code and its implementing rules
and regulations, the NLRC rules of procedures, applicable ju
risprudence set by the Supreme Court, NLRC and Secretary of
Labor, as well as other pertinent decrees and instructions!
opinions from the Department of Labor pertaining to Arbitra
tion shahl be suppletory to these rules.

xx
xxi
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Republic of the Philippines
Department of Labor

BUREAU 0F LABOR RELATIONS
Manila

CERTIFICATION

PURSUANT to Title VII, Article 277 of Presidential Decree
No. 442 otherwise known as the Labor Code of the Philippines,
which came jnto effect on November 1 1974, the Collective Bar
gaining Agreement entered into by and between:

ATLAS CONSOLIDATED MINING AND
DEVELOPMENT CORPORATION

and

ASSOCIATED LABOR UNIONS-VIMCONTU

on 6th day of December, 1975 is hereby CERTIFIED as duly
filed with and in compliance with requirements and standards of
this Office, to serve as the basic covenant between the parties, and
to have the force and effect of law between theni during the
period of its duration from 16 December 1975 to 15 December
1978; PROVIDED that there is no pending petition for certifica

tion election with the Bureau of Labor Relations or the Regional
Labor Offices and there is no pending request for union recogni
tion by any other union with the management upon the issuance
of this Certification.

16 December 1975.

(Sgd.) CARMELO C. NORIEL
Director - -
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lawful heirs of such employees subject to condi
tions and limitations hereinafter set forth.

Section 3 - Effective Date

The Plan, as well as the rules and regulations
governing the same, shah become effective as
follows:

1. November 1, 1975 for Senior, Junior and
Supervisory Staff;

2. December 16, l975forMonthlyand Daily
Paid Employees.

ARTICLE II

COVERAGE

Section 1 — Employees Eligible as ofthe Effective
Date

The Plan shah apply only to regular Senior,
Junior and Supervisory Staff members as welI
as Monthly and Daily-Paid employees of the
Corporation as of the effective date of the Plan.
It shah not apply to persons employed on pro
bationary, temporary, emergency status as well
as contractual workers/employees.

Section 2 — Employees Eligible After Effective
Date

Any employee, subject to the limitations of the
preceding Section 1 of this Article, of the Cor
porationnot coveredbythe Planas of the Effect
ive Date. shah automatically become a member

of the Plan at the date he becomes a regular
employee.

ARTICLE m
ELIGIBILITY FOR RETIREMENT AND

BENEFITS

Section 1 — Normal Retirement

Any employee who, on the first day of the
month coincident with or next following his attain
ment of agç 65, shah cease active service with
the Corporation and shail be entitled to the full
Normal Retirement Benefits provided for tmder
Section 4 of this Article.

Section 2 — Optionat Early Retirement

Any employee who, on the first day of the
month coincident with or next fohlowing his attain
ment of age 60, or after completing at least 20
years of continuous service, may, upon applica
tion and subject to the approval of the Corpo
ration, retire with full benefits as provided for
under Section 4 of this Article.

4

Section 3 — Late Retirement

The Corporation may, at its discretion, offer
to extend the services of any employee beyond
his Normal Retirement Date but in no case beyond
age 70 and such employee shah be entitled to the
full benefits as provided for under Section 4 of
this Article.

2
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Section 4 - Amount of Benefits
Section 6 — Manner of Payments of Benefits

The benefits under this Plan shah consist of
an amount equivalent to one month’s salary for
each year of service based on salary as of the
year of retirement.

Section 5 - Salary and Service

(a) “Salary’T as mentioned in this Plan means
the employee’s basic monthly or daily remune
ration and shah not include premiums, overtime
pay, bonuses, commissions, per diems, allow
ances, or any other special remuneration
receivedby an employee on account of his em—
ployment with the Corporation.

(b) Servic&’ as mentionedinthis Plan means
periodofcontinuous service interms of number
of years and completed months as determined
by the Corporation to represent an employee’s
most recent unbroken period of service as an
employee. A break incontinuous service shafl
be deemed to have occurred whenever an em
ployee quits, voluntarily resigns, is discharged
by the Corporation, ceasesto be an employee
or when he fails to return to the service of the
Corporation after an approved leave of absence.
If a former employee is re-hired after abreak
in continuous service, his continuous service
thereafter shah commence onthe date he is last
re—hired.

The benefits provided in this Plan shah be
the sum as defined in the preceding Section 4 of
this Article. Subjecttothe approval of the Cor
poration, an employee or his beneficiary may
elect to receive such benefits either in one lump
sum or in yearly instailments but not exceed—
ing five years. Beneficiary in this Plan refers
to the heir or heirs of the employee.

ARTICLE IV

TOTAL AND PERMANENT DISABILITY
RETIREMENT

Any employee who becomes totally and
permanently disabled may be retired at the
option of the Corporation and the employee so
retired shah be entitled to 100% of his earned
benefits as provided for in Section 4 of Article
III hereof. An employee shah be deemed to be
totahhy and permanenthy dis abled when on the
basis ofthe Corporation Physician’ s findings he
is foundto be wholly and permanently prevented
from engaging in any occupation or employment
for wage or profit as a resait of bodihy injury
or disease either occupational or non—occupa—
tionai. in cause; and said disabilitywas flot
contracted, suffered, or incurred while the
employee was engaged in nor did it resuit,
directly or indirectly, from his having engaged
in a criminal enterprise, habituai drunkenness,

4
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addiction to na.rcotics, seit-inilicted injury, or
from any other acts inimical to the interest of
the Corporation.

ARTICLE V

DEATH BENEFITS

In the event of the death of an employee before
his retirement, his lawful heirs shail be entitled
to 100% of the deceased employee’s earned
benefits as provided for in Section 4 of Article
III hereof.

ARTICLE VI

SEPARATION OR UNEMPLOYMENT
BENEFITS

Any employee who may be separated from the
service ofthe Corporation for any reasonother
than misconduct or voluntary resignation shah
be entitled to 100% of his earned benefits
as provided for in Section 4 of Article III hereof
or to the severance pay provided by the New
Labor Code, whichever is the greater amount.

ARTICLE VII

FINANC ING

Section 1 — The Retirement Fund

The funcling of the Plan and payment of the
benefits hereunder shall be provided for through
the medium of a Retirement Fund held by a

6

Trustee under an approprialie Trust Agreement.
The contributions of the ‘ Corporation to the
Retire ment Fund so created, together with any
assets, liabilities, income, gains, or losses,
less expenses and distributions shah constitute
the Retirement Fund.

Section 2 - Contributions

a) No employee shah be required to make
any contributions to the Plan.

b) While the Corporation intends to continue
the Plan and to make from time to time such
contributions to the Retirement Fund as shah
be requiredunder accepted actuarial principles
to maintain the Plan in a sound condition, the
Corporation reserves the right to discontinue,
suspend or change the rate and amount of its
contributions to the Retirement Fund at any
time.

c) The Corporation shah not be hable to any
per son for failure on its part to make contri
butions as provided in this Section, nor shah
any action lie to compel the Corporation to make
such contributions.

Section 3 — Interests in the Retirement Fund

a) No employee shah have any right, titie or
interest in or to any part of the assets of the
Retirement Fund except as and to the extent
expressly provided in the Plan.

b) Any employee having a right or daim

7
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uncter the Plan shah look solely to the assets of
theRetirementFund. In no event shah the Cor
poration or its officers, directors, or stock
holders be hable, jointly or severahly to any
person whomsoever on account of any daim
arising by reason of the provisions of the Plan
or of any instrument or instruments implement—
ing the provision thereof.

Section 4 - Non-Diversion

In no event may the Corporation alter,
modify, amend, or terminate this Plan so as to
revest in the Corporation, titie to any part of
the corpus or income of the Retirement Fund
hereunder nor shah such corpus or income be
diverted to any use other than the exclusive
benefit of the eligible employees or their bene
ficiaries, prior to the full satisfaction of ail
liabilities under the provisions of this Plan. In
case of termination of this Plan, ail eligible
employees shah receive their interest in the
Fundupontheir actual retirement or separation
from the Corporation.

ARTIC LE VIII

NON-VESTING

No regular employee or worker shafl have
any vested rights under the Plan except to the
extent that such rights may accrue to him as
provided in the Plan.

8

ARTICLE IX

NON-A LIENATION 0F BENEFITS

The Plan shail not in any mariner be hable
for or subject to the debts or hiabihity of any
employee or beneficiary. No right or benefit at
any tirne under the Plan shail be subject in
any manner to the ahienation, sale, transfer,
assignment, pledge or encumbrances of any
kind. If the employee or beneficiary shall
attempt to, or shah alienate, seli, transfer,
assign, pledge or otherwise encumber his rights
or benefits under the Plan or any part thereof,
or if by reason of his bankruptcy or other event
happening at any time such benefits could other
wisebereceivedby anyone else or would not be
enjoyed by him, the Corporation in its discretion
may terminate hîs interest in any such benefit
and hold or apply it to or for the benefit of such
person, his spouse, chiidren or other depend
ents, or any of them, as the Corporation may
deem proper.

ARTICLE X

RIGHTS 0F EMPLOYEES

Nothing contained in the provisions of this
Plan shall be deemed to give any employee the
righttoberetained in the service of the Corpo
ration or to interfere with the right of the
Corporation to discharge such employee at any
time, nor shail ht give the Corporation the right

9



ARTICLE XIIto require the employee to remain in its
service, nor shah it interfere with the em—
ploye&s right to terniinate his service at any
time.

ARTICLE XI

AMENDMENT AND TERMINATION 0F
THE PLAN

Section 1 — Amendment of the Plan

The Corporation shah have the right to alter
or amendthe provisions ofthis Plan to increase
the benefits herein provided at anytime. Should
such aiteration or amendments curtail the rights
of the employees or beneficiaries of the Plan,
such alteration or amendment shah have no ret
roactive effect and shafl only be binding on the
beneficiaries fromthe date of receipt of notice
of such change or amendment.

Section 2 - Termination of the Plan

Althoughitis expectedthatthe Plan will con
tinue indefinitely, the Corporation shafl have the
right to terminate, or dissolve the Plan in the
event of adverse factors beyond its controh,
provided, however, that benefits which have
accrued to the employees concerned as at the
timethe Plan is terminated shail remaintohis
credit andthe same shah be paid to him when
he becomes entitled thereto pursuant to the
provisions of the Plan.

EFFECT 0F SOCIAL LEGISLATION

Section 1 — Social Security and Employees
Compensation

Whatever benefits may be due to the em
ployee on account of the Social Security System
and Workmen’ s Compensation shail not be de
ducted from the benefits granted under this
Plan.

Section 2 - Other Laws and/or Government
Awards, Rules and Regulations

Except only as provided inthe next preceding
Section of this Article and in other provisions
of this Plan, in the event that the Corporation
is required under present or future laws or by
lawful order of competent authority to
give to its employees benefits or emoluments
similar or analogous to those herein already
provided, the employee concerned shail not be
entitledtobothwhat the law of the lawful order
of competent authority requires the Corporation
to give and the benefits herein provided, but
shah be entitled only to whichever is the great
est among them.

‘o 11
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The Plant s Iocated in the Phividec Industrial Estate
or PIE-A. PIE-A was created by P.D. 538. Under this
decree PIE-A will establish and operate industrial areas
which will be made available to industries. Raw materials,
equipment and machinery imported by industries
operating within the estate shah be exempt from payment
of import duties and internai revenue taxes.

CORPORATE STRUCTURE 0F
PHILIPPINE SINTER CORPORATION

Philippine Sinter Corporation is a domestic
company whohly-owned by the Kawasaki Steel
Corporation of Japan. The company is registered with the
Board of lnvestment as a pioneer enterprise under
lnvestment Incentive Act (R.A. 5186).

Kawasaki Steel Corporation (KSC) of Japan s one
of the world’s largest steel producers. t produced
14,833,000 metric tons of raw steel in the fiscal year
ending March 31, 1975, constituting about 13.0%of
Japan’s total steel production. In fiscal year 1974, net
sales reached US$2.993 Billion.

At present, KSC operates two integrated steel
plants: one at Mizushima in Western Japan and the other
at Chiba in Eastern Japan. Both plants carry out multi
stage operations and are equipped with huge blast
furnaces, basic oxygen furnaces, continuous casting
machines and rolling mihls. In addition, KSC also operates
four specialty plants, each of which specializes in highly
proœssed products ranging from electrical steel, stainless
steel, pipes and tubes to iron powder and welding
electrodes.

Kawasaki Steel Corporation has 39 affiliated and
subsidiary companies whose activities include trading,
warehousing and transportation, real estate, raw materials
suppiy, construction, and fabrication of a wide range cf
steel products. The Philippine Sinter Corporation will
form part of the nucleus of seven KSC-affi liated companies
dealing in raw materials supply functions.

ELECTRIC POWER

The expected demand for electric power in the
Sinter Plant for the first two years of operation is 32
million watts and the projection is 60 million watts during
the 5th and 7th years of operation.

Power will be supphied by the National Power
Corporation. ht will be transmitted at 138,000 volts and
then received at the Sinter Plant’s receiving-end station at
the same voltage level. The receiving end voltage of
138,000 volts wiiI be stepped-down to 34,500 volts
distribution voltage and further stepped-down to 6,600
volts, 3,300 volts, 440 volts and 220 volts utilization
voltages.

IRON-ORE SINTERING PROCESS

Sintering is one of the four major types cf
agglomerating fine iron ore for biast furnace feed. The
purpose of aggiomeration s to produce a blast furnace
feed material which will allow a more uniform and easily
controiled blast furnace operation . This results in
increased blast furnace productivity.

The manufactu ring process basically involves the
burning of a mixture of iron ore and limestone under
controlled conditions.

Fine iron-ore, high quality sized limestone, and
coke breeze are proportioned and blended. The blended
materials are thoroughly mixed and then fed onto the
traveling grate of the sinter machine in a uniform bed
thickness. The bed is then fired by an ignition furnace to
hum the coke in the mixture.

As the traveling grate passes through the sinter
machine, air is drawn downward by exhaust fan through
the mixed material, thus accelerating combustion of the
fired coke breeze at a high temperature of about 1 ,600
degrees centigrade. Due to the high temperature
operation, the mixed materials is indu rated thoroughly
and agghomerated into hard and porous sinter lumps with
uniform chemical composition.

The sinter lumps are then transferred to the cooler
te lower their temperature for handling. The final sinter
product, 6 mm to 50 mm in size, is obtained after
subsequent crushing and screening.

ANTI-POLLUTION FACILITIES

Waste resulting from the production of iron sinter
includes dust and waste gas. There is no waste water.

Dust collection systems consisting of blower,
cyclone-type dust coliectors, and collecting fan are
installed at several locations in the sinter plant to control
dust and waste gas.

PSC wilh be using iron ore with very low sulfur
content which wiIl have minimal effect. With the waste
disposai devices instahled, no adverse effect from sulfur is
anticipated.

The calculated quantities of effluents in the waste
gas from the Sinter Plant are way below the limits set by
the National Pollution Commission and are even Iower
than the very strict limits set in Japan.

On the basis of these pollution abatement efforts
instituted, authority te construct was granted by the
National Pollution Commission under Permit No. 75-345
dated January 24, 1975.

CONTRIBUTION TO THE
PHILIPPINE ECONOMY

The Philippine Sinter Corporation s expected to
make substantial contribution to the economic develop
ment of the Philippines particuiarly in the integration plan
of the local industry.

The foliowing benefits would accrue to the

Philippine economy:

1. Since the plant is in Misamis Oriental, it would
immensely boost the Philippine Government’s plan

to develop northern Mindanao through large invest
ments in infrastructure and plant facihities. The
company intends to make its port and material
handling facilities available te the Government
proposed integrated steeh miii in the area.

2. Iron sinterwill become a major dollar earner in the
years to come. The project is expected to generate
some $670 million in net foreign exchange during
the first ten years of operation.

3. During the same period, the Government stands to
collect about P362 million in taxes.

4. The project will directly employ 600 workers with
an initial annual payroll of aboutP7 million.

5. While the production cf the sinter plant is primariiy
geared for Japanese market, the company is ready
to service the raw material requirements of the
Government proposed integrated steel mill in the
Mindanao Area.

6. The experience to be derived from the construction
and operation cf a sintering plant and modem
materiaIs handiing equipment will contribute to the
advancement cf local expertise in steel related
technology.

7. The project wili aiso give an added boost to the
already burgeoning mining industry considering that
the plant will require substantial amounts cf
limestone and iron sand.
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INTRODUCTION

In December 1974, Kawasaki Steel Corporation of
Japan established its wholly-owned Philippine subsidiary
company, Philippine Sinter Corporation (PSC) for the
purpose of implementing the construction and operation
of an iron sinter plant in Misamis Oriental, Mindanao.

PSC has already started the construction of the
plant and the work is well underway to be completed by
Januar’ 1977.

Iron sinter s produced from the mixture of fine
iron ore and limestone through high temperature
induration. t is an ideal iron-making burden material and
accounts for more than 70 percent of blast furnace feed
materials used in Japan.

The Sinter Plant has an annual designed capacity
of 5,000,000 tons of sintered ore. The iron ores required
at this plant are to be imported mainly from Australia
and Brazil. On the other hand, limestone requirement of
900,000 tons annually will be provided entirely from the
Philippines particularly from the limestone deposits at
Garda Hernandez, Bohol where the quantity and quality
of limestone was found to be the most suitable for
iron-ore sintering. Transport of limestone from Bohol to
the PSC Plant is also relatively easy.

The Plant is located in the Phividec Industriai Estate
or PIE-A. PIE-A was created by P.D. 538. Under this
decree PI E-A wilI establish and operate industrial areas
which will be made available to industries. Raw materials,
equipment and machinery imported by industries
operating within the estate shah be exempt from payment
of import duties and internai revenue taxes.

CORPORATE STRUCTURE 0F
PHILIPPINE SINTER CORPORATION

Philippine Sinter Corporation is a domestic
company wholly-owned by the Kawasaki Steel
Corporation of Japan. The company is registered with the
Board of lnvestment as a pioneer enterprise under
lnvestment Incentive Act (R.A. 5186).

Kawasaki Steel Corporation (KSC) of Japan s one
of the world’s largest steel producers. It produced
14,833,000 metric tons of raw steel in the fiscal year
ending March 31.1975, constituting about 13.0%of
Japan’s total steel production. In fiscal year 1974, net
sales reached US$2.993 Billion.

At present, KSC operates two integrated steel
plants: one at Mizushima in Western Japan and the other
at Chiba in Eastern Japan. Both plants carry out multi
stage operations and are equipped with huge blast
furnaces, basic oxygen furnaces, continuous casting
machines and rolling milis. In addition, KSC also operates
four specialty plants, each of which specializes in highly
processed products ranging from electrical steel, stainless
steel, pipes and tubes to iron powder and welding
electrodes.

Kawasaki Steel Corporation has 39 affiliated ard
subsidiary companies whose activities include trading,
warehousing and transportation, real estate, raw materials
supply, construction, and fabrication of a wide range of
steel products. The Philippine Sinter Corporation will
form part of the nucleusofseven KSC-affiliated companies
dealing in raw materials supply functions.

ELECTRIC POWER

The expected demand for electric power in the
Sinter Plant for the first two years of operation is 32
million watts and the projection is 60 million watts during
the 5th and 7th years of operation.

Power wihl be supplied by the National Power
Corporation, ht wilI be transmitted at 138,000 volts and
then received at the Sinter Plants receiving-end station at
the same voltage level. The receiving end voltage of
138,000 volts wihl be stepped-down to 34,500 volts
distribution voltage and further stepped-down to 6,600
volts, 3,300 volts, 440 volts and 220 volts utihization
voltages.
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Sintering s one of the four major types of
agglomerating fine iron ore for blast furnace feed. The
purpose of agglomeration is to produce a blast furnace
feed material which will allow a more uniform and easily
controhled blast furnace operation . This results in
increased biast furnace productivity.

The manufactu ring process basically involves the
burning of a mixture of iron ore and limestone under
controlled conditions.
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INFORMATION ON MEMBERSHIP

*Original Incorporating Members—those who signed as members w hen the Articles of Incorporation of the World Sofety Organizotion
had been submitted to the Securities and Exchange Commission.

*SuStoining directors-ot-large_.—members (individuels or representatives of entities) whose regular membership fees committcd for a mini
mum period of ten years help ensure the continuous operation of Ihe WORLD SAFETY ORGANIZATION.

*lfldividuOl octive members—individuals connected directiy with sofety ond accident prevention movement in their places of work.

*lndivdual associote members—indjvjduols not primarily performing safety ond accident prevenion octivties but who are interested
n the safety movement.

*lnstitutiono,l active members—orgonizations ond agencies not directly involved in safety and occident prevention work.

*InStitutional associate members—organizations and agencies not directly involved in sofety and occident prevention wotk bu which are
interested in safety.

*Member countries—countries thot are interested in the safey movement and apply for mcmbership to he WSO.

*Member states—political entities that are not countries by themselves ond v.hich opp!y for membersh:p to the WSO (includcs provinces,
cities, towns, villages, countries, and other substates entities).

*JuniOr members—the youth and other non-aduits interested in the safety and occident prevenion movement.

APPLICATION FOR MEMBERSH!P

WORLD SAFETY ORGÀNIZATON
P. O. Box No. 1, Pasay City
Republic of the Philippines

Name of (Indvidual, Institution, Agency, Entity or Country, States or Substates)

Complçte Address

Telephone Number Address Telex Number:

(In case of institutions, agencies, entities, sates, substates or coun tries, please fili up the foilowing): Authorized rcprescntative/s, thir

designation/s, and specific address/es

S’gnature/s of member/s

Schedule of membership fees: Original incorporating members: US$35.00.
Sustaining dircctors-at-1arge——US.$l ,000.00 or more per yeor, for 10 yeas.
lndivuaI active members—US$35.00 per year. lndvidual °55°cjate members—-US20.O0 per ye•:r.
lnstitutonal active members—US$500.00 per year. Institutional Ossociate member—JS’25Q.OO per yco.
Member countrics—US$2,500.00 per year. Member st:te—US$ 500.00 pe yer. (Some rate for substates, cities, provinces, eec.)
Junior members—US$5.00 per year. (This forrn may be reprinted ond distributed)

Delegates to Hie World Safety and Accident Corgress Iistened with much interest ond attention to Hie 32 ex
perts who expounded on subjects which covered extensive areas in safety. In Hie front row, second frOm righ is
Engineer-Attorn’ George Peters, WSO Vce President---- Amerkas.
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PASAY CITY, PHILIPPINES

TEL. 80-52-5 1

The WORLD SAFETY ORGANIZATION (WSO) was found€d on November 21, 1975 during the FIRST WORLD SAFETY AND ACCI

DENT PREVENTION CONGRESS (WOSAPCON) held in Ihe Philippines on November 16-21, hosted by the SAFETY ORGANIZATION 0F

THE PHILIPPINES, Inc. (SO’PI).

Overali Chairmo of Ihe First WOSAPCON wos Emiliano I. Camorillo of the Philippines. Engineer Chrisoper R. Gordon, delegate from

Papua New Guinea sponsored on the floor the reso!ution calling for the adoption of the Constitution and By-Lows of the WORLD SAFETY

ORGANIZATION. Delegates from various countries in many ports of the world unanimously approved the establishment of the WORLD

SAFETY ORGANIZATION and the holding of the future WOSAPCONS, the hosting of which are to be offered to different rations and

safety institutions.

The approved resolution concluded that “the WORLD SAFETY ORGANIZATION con be developed into an international post which

con reduce the suffering and the anguish throughout the world committed by accidents, regardless whether these are accidents, which

were caused at home, on the roods, or in other work situations.”

The WORLD SAFETY ORGANIZATION is ncorporated u’nder the laws of the Republic of the Philippines, it hovirig been registercd

with the Securities and Exchange Commission on Januory 20, 1 976.

Awards for outsfanding participation in the World Safety Congress were presented with the mother of the President

of flic Philippines, Dosa Josefa Edrolin Marcos honoring the delegates with her prcssnce. With hEr were CiiIo O. Sagrado,

Jose D. Regalo, Gen. Aifredo Sontos, Emiliano I. Camarilla and Petronilo Dangoy, ail of the SOPI, the hosting agency.

WORLD SAFETY

ORGANIZATION

i...Exceflency, President Ferdinand E. Marcos of the Republic of tue Philippines received

et the Malacoang Palace the head delegates to the First World Sofety and Accident Preven

tion Congress.

CAE!LE ADDRESS:

WCRLDSAFE MANILA

TELEX NO. 7420003



Dr.BaryoushParvizpour,delegatefromIranlookthefloorwhiledelegations
fromChina,Spain,Nigeria,SwedenAmerica,Japon,thePhilippines,and
alliercountrieslistened.

TheWORLDSAFETYORGANIZATIONwosbornofterse’eroIunsuccessfulprevousottemptsinvariousportsoftheworldtainternational
izethesafetyondoccidentpreventionmovement.JOINUSNOWINOUREFFORTSTOMAKETHEWSOGROWANDBE0FGREAT
SERVICETOALLNArIONSANDTOALLMEN.

OurimmediateprojectSare:

Aworld-widemembershp,educatonondftndcampaigntoeponcourrostersofmembersondco-workersininternationalsofetyand
occidentpreventionandtoreolizeourfinonciolrequirementsforthefollowing:

o)THEW50TECHNICALFIELDANDOUTREACHSERVICESb)INTERNATIONALSAFETYANDACCIDENTSRESEARCHAND
STATISTICSCENTERc)EDUCATIONAtFO4JNDATIONFORSAFETYPROFESSIONALSd)THEHOLDING0FWOSAPCONSIN1977,1979,
1981,1983,ETC.INSPAIN,SINGAPORE,AUSTRALIA,THEUNITEL)STATES,ETC.RESPCTIVELYe)BUREAU0FCON
SULTANTSONSAFETYFORWORLDWIDESERVICESf)PUBLICATION0FWORLDSAFETYJOURNALEVERYQUARTERg)
PUBLICATIONEVERY1WOYEARS0FWHOSWHOINSAFETYh)ESTABLISHMENT0FWORLDSAFETYSPEAKERSBUREAU
I)EXCHANGEPROGRAMFORSAFETYPROFESSIONALSj)ESTABLISHMENT0FWSOSAFETYCOMMISSIONSINEACHAND
EVERYCOUNTRYk)CONDUCT0FAREA,REGIONAL,ANDINTERNATCNALSAFETYSEMINARSANDCONVENTIONSOUT
SIDE0FTHEWOSAPCONSI)TECHNICALASSISTANCETOALLSAFETYANDACCIDENTPRVENTIONAGENCIESm)AWORLD

SAFETYBUILDING,n)THEPERMANENTSECRETARIAT,ANDo)THEINTERNATIONALSAFETYCOMMUNITYPLANT.

SOMUCHUNITEUSNOWTHANDIVIDEUSINTHISNOBLEUNDERTAKINGTO

“MAKESAFETYAWAY0FLIFE!”

EMILIANOCAMARILLO
Philippines

President

RAMONALAGUER
Spain

ExecutiveVicePresident

GEORGEA.PETERS
America

V.P.forAmericos

STEPHENEGARRICK
Nigerio

V.P.forAfrica

MILTONTAN
SingopOre

V.P.forAslo

LEOPOLDOGONZALEZESPEJO
Spoin

V.P.forEurope

LAWRENCEJ.WALSH
Australia

V.P.forAustralasia

CIRILOOSAGRADO
Philippines

V.PTreasurer

JOSEDREGALA
Philippines

V.P.Secretory-Generol

.IT.ILAGAN
Philippines

V.PTechnicolDirector

GREGORIOS.CENDAA
Philippines

VP.PublicRels.Director

SERGIOE.MENDOZA
Philippines

B,oardSecretory

PROCESOP.GATDULA
Philippines

Auditor

GLORIAN.MASCARDO
Philippines

AssistantTresurer

DELFINBUENAVENTIJRA
Philippines

SpeciolProiectsOfficer

BOARDDIRECTORS:

DRAGOSLAVRADULOVIC
Yugoslovia

HIROSHISAKAMOTO
Japon

CHRISTOPHERR.GORDON
PopuoNewGuinea

FRITZY.HJELTE
Sw.Jen

DARYOUSHPARVIZPOUR
Iran

AMPONSUNDARAVEJ
Thailand

LIIJKUN-SHlANG
China

HAMIDABDULRAHMAN
Iraq

HELENH.ESPINO
Philippines

COUNCIL0FADVISORS:

DOrAJOSEFAE.MARCOS
Philippines
Choirmon

JULIUSMORRIS
Americo

FirstViceChoimon

GEN.ALFREDOM.SANTOS
Philippines

SecondViceChoirmon

MEMBERS:
JOHNBHARRISON

Austrolia

T.E.A.ENJAMlN
Fronce

DAVIDHOLLADAY
UnitedStotes

NURIURAL
Turkey

WORLDSAFETYORGANIZATION
OFFICERS:1976&1977

L
ElFeuxMutuoDirector-GeneralLeopoldoGonzalezspejo,eectedWSOVicePresidentforEuropeexpressedthe
thanksandappreciationoftheSpanishdelegationof32,theIargestdelegationoutsideofthePhilippinedelegates
totheFirstWOSAPCON.liteCengressvotedtheproposaitoholdhienextWOSAPCON,inOctober,1977,
Spain.ThesueceedingWOSAPCONS,in1979,1981,1983areproposedtebeheldinSingapore,Austlia,
theUnitedStates,etc.,respectively.



TheobjectivesoftheWORLDSAFETYORGANIZATION(WSO)are:

*
tointernationalizethesaf&-yandaccidentpreventionmovementc.ndspreadaswideaspossiblethroughouttheworldthebenefits

cfpractices,skills,artsandtechnologiesofsafetyondaccidentprevention.

*
tosetupoffices,personnel,andfacilitiestopoolailtechnologicolondmethodologicalknow-howforeachcouriryf0sharesuch

wealthofinformationandprocecluresonsafetyandaccidentpreventioninailareasofhumanendeovours.

*
togetailcountriesoftheworldtoorgonizesafetyorganizotionswheretherearenone;givemoreincentivesondsupportto

otherswheretheseareneeded;andtoencourageadvancecountriesf0sharetheirexpertiseandweclthofsofetyandoccidrntpre

ventionknow-howtosharethesewiththoseneedingthesame;

*
toconductworldsafetyandaccidentpreventioncongresses(WOSAPCONS),otherinternationalmeetsandgatheringsonsafety

asoftenasnecessary;andfromthesameimplementonoworldwidebasisthefindings,recommendations,resolutionsandre

latedresuitstherefrom;

*
topromotethesafetyandaccidentpreventionprofessions

forailpractitionersofthesome;and,

andstrivefortheupdating,upgrodingondmoximizingofbenefits

*
tgçoordinotethefunctions,activities,operations,andrelotedworksoftheWSOwithotherinternotionoibodiesandorgonizations.

TheWORLDSÂFETYORGANIZATIONwasbornafterse’eralunsuccessfulprevousattemptsinvariouspartsoftheworldtointernational

*k*,,fs..,,.nrlnrpntjonmovement.JOINUSNc.(INfl[JRFFFflPTTOMAVTa-WA)C.C(DflAIAkIr-OCrCrCA-

J,

JohnB.Horrison,delegatefromAustroliainductedintoofficethenewly

electedofficiaisoftheWORLDSAFETYORGANIZATIONinsimplecere

moniesattheManilaInternationalAirportonNovember21,1975.

Dr.aryouskParvizpour,delegatefromIrantookNiefleorwhiledelegations

fromChina,Spain,Nigeria,SwedenAmerica,Japan,thePhilippines,and

oNiercountriesIistened.
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FOREWORD A 4,000 tpd concentrator started producing
copper concentrates in 1955.

Atlas Consoiidated Mining and Development 1lardly liad its miils started humming, when
Corporation (ACMDC) is located in Bo. Don plans were implemented for enlarging mil capa

__________

Andres Soriano, Toledo City, in central Cebu. city from 4,000 to 6,000 tons of ore per day.
It is about an hour’s drive (35 Krns.) along the Before die year ended, the company decided
Cebu-Toledo national road from Cebu City. It to further expand its miii capacity to 10,000
is one of die largest copper mines in the world, tons per day in view of the discovery of larger

ore reserves in its mining concessions and

______

- -

THE FOUNDER
because of the prevailing high price of copper in
the worLd market.

Atlas began at a tiine when the Philippine
mining industiy considered copper operations ITS GROWTH
unprofitahle.

‘ndres Soriano y Roxas (or Don Andres, as From this modest beginning, Atlas has stead
he was fondly called), a leading industrialist, ily grown through the years and has now attain
however, saw that the rebirth of mining in the ed a mihing rate capacity of 6 1,000 MTPD
Philippines was in copper. which puts Atlas among the ten largest copper

Before the war, 1)on Andres owned a bust- mines in the world.
ling gold mining empire. Ail the mines were in Approximately 600,000 pounds of copper
full operation when Japan invaded the Phiip- are now being produced daily from the two con
pines in 1942. centrators, Dascon and Bigacon. The ore comes

After acquiring the daims of the Toledo from two major deposits — Lutopan and Biga
mines, he restructured his old Masbate, Anta- about 10 kiometers apart by road.
mok and IXL mining companies to form Atlas Presently, ore reserves stand at about 0.9 bi
Consoiidated Mining and Developinent Corpo- lion tons at an average grade of 0.47 percent
ration.

‘j

)

From there, the Atlas story began. Fit operations under the watchfi4l eyes of its
keymen.

START-UP

Until Atlas acquired the property in 1953,
veiy little was known about the Lutopan ore
deposit which currently consists more than haif
of the company’s ore reserves.

À
Photo above shows the ACMDC Mine Complex

showing the Malubog Dam, Biga Complex, Lime
Quarry and Kiin, Carmen Project, DAS-Frank com
plex, Employees’ Township, Staff Hou sing com
pounds, and portion of Barrio DAS. Below is the
newly acquired 18-cu bic meter Marion 201-M elec
tric shovel.



copper content; more continues to be added as
favorable resuits are obtained from a continuing
exploration and drifiing program.

Dascon operates with 60% underground ore
and 40% open pit ore. Bigacon treats purely
pit ore.

MINING OPERATIONS

Lutopan underground block caving and
Frank pit deliver ore to the DAS concentrator
at an average combined rate of 3 1,000 tonnes
per day, while Greater Biga pit supplies ore to
the Biga concentrator at the rate of 29,500
tonnes per day.

The underground mine is serviced by a 6.86-
meter diaineter and 394.39-meter deep circular
shaft;two 18-tonne andtwo 7.3-tonne skip hoist
ore using an 1800-KW ail-automatic 2-rope fric
tion hoist and a 1243-KW double drums, respect
ively. Production equipment include 15.4 tonne
ore cars, 9-tonne and 11-tonne locomotives.
Arnong the latest additions to the un&rground
mine equipment is a 1500-HP centrifugaL air
compressor, capable of delivering 7,000 cfm,
the first of its kind in Southeast Asia.

At the open pits, the major mining equip
ment include 3 units 18-cubic meter electric
shovels, 2 units 13-cubic meter electric shovels,
6 unjts 6-cubic meter electric shovels, 2- units

5-cubic meter electric shovels, 4 units 31-cm.
diameter drills, 5 units 23-cm. diameter electric
drills, 12 units tractors, 9 units dozers, 3 units
15-cubic meter front end loaders, 42 units 109-
tonnes electric rear dump trucks, 31 units 68-
tonne rear dump trucks, 3 units compactors, 3
units rock breakers, 2 units ANFO trucks, 1 unit
explosive truck and 1 unit gradail.

The maintenance facilities for open pit mi
ning equipment, the Heavy Equipment shops,
comprise a huge complex at Khyber Pass adja
cent to Frank pit, and the Biga service center at
the northern edge of the Greater Biga pit.
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Underground’s 935 cross-over (junction) showing
locomotives in operations

The new IR Centac compressor.

Loading operations at Biga Fit with an 18-
eu bic meter 201 MMarion electric shovel.
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The DAS concentrator operates ten 8-ft. x 6.
ft., five 10-ft. x 10-ft., three 12.5-ft. x 16-ft.
and two 16.5-ft. x ‘19-ft. primary bail mils as
primary grinding units. In addition, two 6-ft. x
12-ft. and one 8-ft. x 8-ft. bail mils are used as
regrind mils. Agitair 120 flotation machines are
generaily used for roughing and cleaning while
Agitair 48 are used for sand scavenger flotation.
Pyrite concentrate is recovered as a by-product
at the selective flotation stage.

The Biga concentrator uses five 16.5-ft. x
19-ft. and four 9-ft. x 15.ft. overflow type mils
as primary grinding units. In addition, one 9-ft.

x 15-ft. bail miii is used as a regrind miii. A 54-
inch gyratory crusher is used for primary crush
ing with six 7-ft. symons cone crushers for sec
ondary and tertiary cmshing. Agitair 120 and
Wemco 300 flotation machines are used as
roughers and Agitair 48 as cleaners.

The DAS concentrator produces about 350,
000 pounds of copper daily from about 31,000
DMT of ore treated. In addition, about 400
tonnes of pyrite concentrate are produced as
a by-product. The Biga concentrator, mean
while, produces about 250,000 pounds of cop

r

*

Three units of this new 31-cm. Marion electric
drill are now in operation at the mine pit Drilling
operations are greatly fadiitated to meet pit expan
sion p,ojects.

THE CONCENTRATORS

Above: Haulpak 120 cornpared to a pick-up;
below, a newly installed Wemco 300 flotation ma
chines.



Cper daily from about 30,000 DMT of ore treat
ed.

Ore treated at Dascon contains an average of
0.58 per cent copper and a copper recoveiy of
about 92 per cent is obtained. At Bigacon, ore
contains 0.45 per cent copper and copper reco
very is about 90 per cent.

Final concentrates produced contain about
30 per cent copper and are hauled by truck to
the company’s port at Sangi, Toledo City for
shipment to various smelters abroad.

Taiings from the concentrators are convey
ed by a system of launders and pipes to the sea
at Ibo Point, Toledo City, about 12 kilometers
from Dascon and 18 kilometers from Bigacon.
Pipes are of 24”, 20” and 16” diameters, while
the launders are either ail concrete or steel with
abrasive-resistant concrete lining. The company
bas spent approximately f100 million for the
launder and pipeline systems.

Open launder system for miii tailings.

SERVICE SHOPS

The company operates various shops neces
sary in the maintenance of its production fadii
ties as well as in-plant improvement projects
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that continue to be undertaken from year to
year. These shops include two well-equipped
machine and steel fabrication shops, electrical
shop, construction shop, two heavy equipment
shops, transport vehicle repair shop, etc.

Two of the boliers at the Sangi power plant
are equipped for coal-firing. Atlas buys coal
from various coal miners in Cebu to feed these
2 boliers, as part of the company-wide conti
nuing program to reduce oil consumption.

IRON AND STEEL FOUNDRY

POWER GENERATION PLANTS

The company operates 3 thermal power
plants, with the following maximum generating
capacities.

Masaba Power Plant
Sangi Power Plant
Floating Power Plant

Total Generating Capacity

These plants are barely sufficient to supply
the electric power requirements of the entire
mine complex and that of the Atlas Fertilizer
Corporation at Sangi, Toledo City. The compa
ny also provides electricity, free of charge, to
light the streets and public market at Bo. Don
Andres Soriano.

The Atlas Foundry is the largest in the
Philippines and the recent expansion program
increased production output to a total of 2,100
tonnes per month to make it even larger. This
expansion project includes the installation of
the second 3,000.KVA electric arc fumace and

Turbo-generatorNo. 2 at the Masaba Power Plant.

Reconditioning ofunderground production car
wheels at the Machine Shop.

10MW
56 MW
24 MW

90 MW

Whiting arc furnaces in operation at the Foundry



complete production faciities for a 70-tonne
per day steel bail plant. Monthly production
capacity are as follows:

Among the modem equiprnent installed in
the air-conditioned quality control and foundry
research laboratory is a cornputerized Baird
-Atomic Spectrornet for rapid analysis of metal
samples.

SHIPPING FACILITIES

Atlas cargo handiing and shipping faciities
located at Sangi Beach, Toledo City, are opera
ted by Sangi Terminal departrnent, which hand-
les an average of about 4,500 metric tons of
concentrates, liquid, bulk and general cargoes
for both ACMDC and AFC daily.

Sangi Terminal operates 2 piers: Pier No. 1,
built in 1955 to handie both bulk and general
cargoes, is equipped with an 800-ft. belt conve

yor unloading system rated at 100-ton per hour
capacity; and Pier No. 2, constructed in 1968
and designed to dock 30,000.DMT ocean-going
vessels, is equipped with a 1 ,200-ft. belt conve
yor loading system rated at 800-ton per hour
maximum capacity.

WATER SUPPLY

Water for industrial use cornes from 2 reser
voirs, Sigpit and Malubog dams, with a total
impounding capacity of 4.5 billion gallons. This
impounded capacity is sufficient to supply the
full water requirements of the two concentra-

Steel Bails
Iron Balis
Steel and Non-Ferrous Castings

Total Production Capacity

1,750 MT
15OMT
200MT

2,100 MT

Simultaneous loading at Sangi piers.

Holcroft continuous heat treatment furnace for
steel balis.

r

-- ::

The Malubog dam.
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them in making an economic breakthrough. A
member of the Philippine Business for Social
Progress (PBSP), the company actively pursues
its Atlas Socio-Economic Projects (ASEP) geared
towards the upliftment of the people and their
respective communities from submarginai con
ditions.

tors for 7 months of drought.
Domestic water cornes from deep wells loca

ted about 10 kilorneters from the mine camp.
Atlas supplies water, free of charge, to barrio
residents at Don Andres Soriano through public
faucets.

CAMP FACILITIES

The cornpany operates a fleet of 36 auto
mobiles, 56 light pick-ups, 51 heavy pick-ups, 4
microbuses, 22 buses and 38 motorcycles to
transport the staff and ail its workers from the
main gate to their respective working areas.

For its workers and their dependents, Atlas
built housing units, recreation centers, club
house and swirnming pools, chapeis, hospital
and cinics as well as a high-standard school
(Andres Soriano Memorial School) for the

C

One of the company ‘s socio-economic profects
designed to uplift the people income anci the
community ‘s productivity.

The Andres Sortano Memorial School. Shown at
the background are the cottages for the faculty.

Through this ASEP, Atlas undertakes a con
tinuing program to improve the lot of the peo
pie within the area of its operations. The Com
pany has successfully implemented supervised
credit programs, the Atlas Farmers Association
(AFA), woodcraft and other cottage industry
deveiopment, rural improvement clubs for
housewives, the barrio Malubog integrated com
munity development, reforestation and slope
stabiization as well as the establishment and
continued assistance to local 4-H Club chapters.
In addition, the company’s Malubog dam has
been successfully seeded with different varieties
of fish which are made available to the barrio
people to supplement their fish needs.

Moreover, day-care and feeding centers were
established in conjunction with the govem
ment’s Department of Social Welfare program.
Likewise, the company’s adult education cam
paign continues to be pursued to help in the
national literacy campaign.

children in the mining community.
In addition, empioyees cooperatives and

commissaries are being maintained to supply
the basic needs of the camp residents.

COMMUNITY DVELOPMENT PROJECTS

The Atlas beneficience extends to more than
just affording job opportunities to the people.
Much efforts are likewise exerted to encourage

-
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Labor takçs issue with OpleThe labor sector has proposed that that workers fail prey to. 11e cited the national pollution
only one government agency enforce However the TUCP is ,proposing a contrai commission, City Hafl’s
and carry out laws providing for the different agency from the one sanjtary inspection unit, department
health and-safety of the populace. announced by Ople.

-- of labor’ s inspection division,.The Trade Union Cori’ress of Rober.o S. O.a, TUC psint, department of health anti the buildingPhilippines (TUCP) made he proposai said that ‘instead of mereIi a clearing inspection umts, which although not
•

•h t, lA i, « ,l overlapping each other, aw.
in the wake of the announcement by cen er, ere s o e tu egra1e

L
Labor Secretary Blas OpIe that the approach ta health and s4fety of not nonetiie ess a waste o manpower.administrative woukl soon set up an only the workers but he entire According to Oca, -- “duly qualifiei
occupational heaith anti safety center population” techrucal mess should be appointcd taOca said that many government the integrated -organization whieh

Ople said that the proposed center offices are at present overseeing the should be established tô miniinize
will gather data on common implementation of health and safety expenses anti fully- utilize the highly
job-connected accidents and aulments Iaws tu the country qualified manpower we have” — Ri.-_
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WHO
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Issued by the Information Unit
World Heakh Organization
Reglonal Office for the Western Pacific RELEASEP. O. Box 2932 Mamla (Tel. 59-20-41)
Cable Address: UNISANTE MANILA

(The following was issued
f rom W1{O Headquarters in
Geneva on 17 January 1977)

EKECUTIVE BOARD

h)
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7
?_t

•

WP/3
24 January 3977

New WHO strateRy for jchnca1 cooperation with Member Countries

Proposais for a radical and new reoriertlation of WRQ’s programme b
policy to enhance its effectiveness in servijg the wolds neediest peo
have been endoi-sed by the 14110 Executive Board meeting in Geneva.

Member nations have been cailing for a change for some time, and at
the meeting of the World Health Assembly jast May, a reso1ut4.n was adopted

asking the Director—General to ensure that 6Q% of the Organtzation’s

regular budget be devoted by 1980 to technicai cooperation in health matters.
in the 1977 budget, technical cooperation activities account for 51.2% of
the regular budget.

The proposais endorsed by the Board envisage eduction of 363 established

posts in 14110 (313 at Ueadquarters and 50 at egional Offices) over a four—year

period. The reduction cf the posts and of certain activities will release

resources totalling $12.9 million, to be diverted to new and expanded programmes

of cooperation with and services to governmepts. The proportion of the regular

budget devoted to technical cooperation would reach approxtmately 60% during

the 1980—81 biennium.

Recommending the proposais to the World Health Assembly meeting in

Geneva next May, the Board said they responded fully to the policy directives

of the resolutions adopted by the Assembly on the subject.



POtJNDS 0F COPPER PRODUCED ....

Operating Income •

NET INCOME:
Amount . . . . .

Per share 000••ea ••..

CASH DIVIDEND:
.A.rnount •....... .. •,.. . ..

Per Share , • , •

STOCK DIVIDEND:
Arnount ,

STOCKHOLDERS’ EQUITY at December 31:..
Arnount •...... .

BooR value per share
WORKING CAPITAL (Current Assets Less

Current Liabilities) at Dec. 31..
CURRENT ASSETS FOR EVERY 1 0F CURRENT

LIABILITIES at December 31
PROPERTY, PLANT AND EQUIPMENT

Balance at December 31 Q0•

Additions during the year-- net..
Depreciation and depletion charges

duringtheyear .

CARMEN AND SMELTER AND REFINERY
PROJECTS .

NICKEL PROJECT . . . . . . . . . . . . . . .

OPERATIONS:

OreMilled—m.tons...., e

Waste Moved — m. tons
Copper Concentrate — m. tons
Copper Concentrate — grade . . . . . .

Gold — ounces .

Silver — ounces ..

Magnetite Concentrate — m. tons
Pyrite Concentrte — m. tons
Ore Reserves — m. tons .

OreReserves—grade..,.,..

1:dpj
03/1 2/7 6

164,107,478 220,556,627
4.08* 55Q*

30,099,892 135,618,080
0.75* 338*

195, 849, 960

859,410,841 725,948,702
21.41* 18.08*

188,460,742 85,465,880

1.56 1.21

226, 582, 247
22, 335,681
56,403,634

344, 072
29.87% Ou

80,840
352,969

80, 996
884, 730,000
0.47% Cu,

FINANÇIAL;

1975 ANNUAL REPORT

ATLAS CONSOLIDATED MINING AND DEVELOPMENT CORPORATION

H I G HLI G H T S

1975 1974

226, 582247
p895, 8084 218

192, 661b 857
95O, 942,439

547,757, 154
30, 992, 821

574, 1
8]., 697, 455

58,170,582 51,445,471

288, 042, 716
36, 368, 918

89, 966, 352
36, 039, 145

*

192, 661, 857
23, 288,82].
55, 338, 363

313,672
27.84% Ou

58, 919
290, 906

21, 097
90,354

897, 526,000
047% Ou.

Based on 40,133,190 issued number of shares..
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TCNiCL DJa ON Tii’
îATlONL STLL CORPORTI0N

NO f inished flat pvduci-s i±-chare processed_irom—th&i3nported stee1 slabs

(i2ea suring alDQut S” x 20 at the rinimurn and 6” x 60” x 17’ at the maximum)

arc g Ily]siI as ht rolled or cold roiled products. Hot rolled

flat products are produced by reducing the thickness of the slab after heat—
ing i. to rolling temperature in the lot Miii and may either be takenas hot

rolled plates or hot rolled coii, which are subseqntiy cut. into sheets in

the h Rolled, Sh3ar Une or slitted in the Fiot o11ed Siitter Une. Cold

rolied products are derived from cold rolling of hot rolled cous of varying

thickness in the’Co1d hi-il facilities and cut to desire size or in cou form,,

- The produets of the Hot Ytiil are hot roiled cous and plates.

- Th Slab eheating ?urnace heats the conditioned

slab tc, r-J1ng ten:ature i-ri o:ur that it can be hctrroiled. Cold Slabs

are charged into the entry end of the furnace and as the pusher mayes one cold

la intc, the urnace cne ht slab i-s discharged through the door on ta the

furnacc run-out tab? Similar process is observed when bloom is charged for

bill.e pxoducts

Nï(;L DJTii.

Fur]
SJ..ab size

‘.s.

Hearth area

:ze
CEt .aty

C&!, fied continucus 3—zone recuperative
LH:e’ C fuel cil
f104 — s r:m) thick, (508 — 1524 nia) wide, (1650—6lOOmm) long

— 12” 20” — 60” 65” — 240”

:. L’L.X2.I’U1fl

128C
i8358 square raeters
27)4 ml 67 mw

107 riT per hour

IvJL

‘iith the ro]iing tmriorature attained, the slab i-s delivered by the

furnace run—out table to the Combination 14111. fiere, the heated slab undergoes

src:1 pasec in thc four high reversing miii until the slab thickness is

recucc’t t the rqui.red thickness Product intended for plates are sheatd to

d s!rcd ingths, while those that are intended for hot roUed cous proceed ta

hm ersing H0t t::ip IJJl for frther reduction.

TCÏL T)T

4 hgn 3S’ (965’nm) an 53” (1346nin) x 114” (2896nmi)
2. igh -- (fl6rm) x L14” (2896m)
2-5O0 D.C motors 10/80 700 V.

‘riJc’. ±‘or coils: 15’-l9mm thick, 559—1524nmi wide 79 M long
Ureakdns for plates: 9. 5mm(niin,) thick, 508—l524nun wide

38 Mlong (maxi

6eeakdcwns or billets: 4” x 4” & 5” x 5” x 10 ft.

Lacîy-. 65 ii,T. to 100 i’i,T./hour
40 i’ioT./hour (for biUet)
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:ll1 trpe

Eoduct
G& uge
Jidth
ùiame ter
ïegh t

aue control
Finioiing speed
D:iveo

(Japacity

- Four-stand four-hier. tandem
- 21” (533mm5 an 53” (1346mm) x 66” (1676mm)
— Cold reduced cou
— 0.007” , (0.178mm) — 00625”
— 20” (508mm) — 60” (1524mm)
— 20” (508mm) ID. 60” (1524mm) 0.D. Maximum
— 13.6 M.T. maximum
- x—ray gauge A,G.C.
- 457 MPM
— No.

No.
No.

LALI CLAi]G LflIE

PURP0SE This une removes the oils from the surface of the strlp prior to annealing
y iiping the strip in a hot alkaline solution. The continuously moving strip is
futber brushed and crubbed to ensure removal of foreign matter from the surface.
r- :emove the aikali, the strip is rinsed in a hot water spray tank and hot air is
1cwu on the strip to effect fast drying of the bright and shiny strip.

Size
Pi’ oduct

Gauge
Uidth
Diaineter
We igh t

Line speed
Threacl speed.
Capacity

TFCIII’TICAL DATA

— 38’ (965mrn)
— Cold reduced. cleaned coil
— O007 “ (0.l78mm) — 0.025” (0.635mm)
— 20” (508rnm) — 38” (965mm)
— 20” (508mm) I.E. — 6Q” (1524mm) 0.D. maximum
— 13.6 M.T, maximum
— 107—505 MPM

— 15 MPM
— 14 — 27 M.T./hour

EkiC. i’JTTEALING FIIRNACES

— In order te relieve the strip of the heavy internai stresses as a resuit
of oold reduction, the cous are heat treated in the Batch Annealing Fuxnaces to
:nah the strip suitable for its intended purpose. Deoxidizing as is used in an—
icaIiri’ to protect the bright surface from oxidation.

TECRNTCAL DATA

— 60” (1524mm) diaineter x 156” (396rnm) high — 40 M.T.
maximum charge

— 54 Bases/18 Purnaces

TECBNICAL DATA

(1.588min)

1 stand 1000
2 stand 1500
5 stand 1500

No. 4 stand 1750
Tension reel — 500

— 2—72 M.T./hour

H.P.
H. P.
H.P.
H.P.
TT r,ri .

ize

Nuaaber



-r,

rouct — £rineaied ce’].
Diaieter — 60” (152n) 0..u raxiinurn
Width — 20” (508rrn) — 60” (152/r)

Pirin — .C. Electric
Capacity — 1.8 i/um’iace heur

iLi

iP03E — The urpose of temper ro11in is twofo1: To impart the desired. surface

finish to the roduct and to develop the desired echanica1 properties of the
Tateria1. This is attained by 1,assin the annoaleci strip throu’;h a set of roils
wit reu1atod compressîve force an’ tDnsion.

size — Single stand 21” (33 rii) and 53” (1346mni) x 66 (167m)

Product
C?aue — 0.007” (o.l7omm) — 0.0625” (1,588mm)

29” (508ïm) 60” (1524in)
Diaieter — 20”(5O8nim)I.D. — 60” (1524iiin) 0..i. maximum
ei.ht — 13.6 i-LT maximum

Seed — 640 i maximum
Drives

Cone uncoiler — 200 H.P.
nty tonsion

brid].e — 400 H.P.
Hain drive — 600 T. P ••

Zielivery teri—
sion brjdle — 400 H.P.

fension reel — 800 ,P.
Caacit; — 25 — 64 :../hou

r’ fV ) (‘i— —
4i• .a iii,

Terater rolleci strip colis which are te De sold in sheet fon arc procesod

lino, where the cous are side—triï:ec, ‘.;eared to the desired 1enths,

1eve1le an(9i1e

TCD.i’I’.D. D::.

— 66” (167cHii) flrin: rpe
rouct — Colc ro1iec s-e tc

Oairçe — 0.020 (508:mo) — 0,0625” (l.588rm)

width — 20” (5o8mm) — 60
l2na:th - 3’ (.9L) — (4.&L)
Pach heiht — 16” (486mrn) axîuin Pack weiTht — 2.0 liT

Lie speeci 51 iD. maximum
2’roa. -eed — 15 lHi
Da’iacitï — 6 to 26 ii.i/hour

• %. -• •

-I



—5—

ROT ROLLED SRTAR LINE

PURPOSE — This une side trims and cuts the hot rolled strip to desired lengths
for the sale a shoet or light plate. After shearing, the sheets are levelled
or flattened, and oued prior to piling.

TEC}UICL DATA

SIZE - 66’ (167mm)
Produet

gauge 0,0625 (1.5881M) — 0.256’ (6.tlatm)
Jidth 20” (508mm) to 60” (1524nm
Length 36’ (9l5rnrn) to 240” (609mm
Pack weight standard. 2 M.

1ine Speed 46 IflU maximum
Thread speecl 15 MPM
Capacity — 15 M.T./ho,ir maximum

ROT ROLLED SLITTER LflE

PURPOSE — The slitting une side trims and. siits the hot x’olled strip cou to

produce two o more coils of narrower withs called skelp or sut 00j]•g,

ITC1TICAL DATA

size — 66” (168mm)
Product — Sut cou, Skelp

Gauge — 0.0625” (1.588mm) — 0.575” (9.5mm)
Wjclth — 20” (5OSmm) te 60” (l524mm)

Diameter — 28” (7llmm) I.D. to 60” (1524rnm) O.D.
max imum

Cuts — 4 in 0.375”material

Weight — 13.6 11,2. maximum
Line speed — 92 MPM maximum
Threacl. speed - 15 MPM
Capaoity 12 MT/hour

5-T0N ELECTRIC FdRNACE

PUR]?OSE — This furnace prod.uces steel ingots from steel acrap cf ail types by
meltirg through the use cf electric current and. the heat radiated by the elec—

trie arc. Furnace additions like iron ore, coke, ferro manganese and fluxing

materials like limestone, burnt lime and fleur spar are added. as the scrap is
melted and the molten bath is refinecl1 Refined. molten steel is cast into bil
lot size steel ingots.



ROD AiTD BAR liILi:

Shah diameter

Transformer ratin’

Highest v1tage tap

Furnabe charging
Tapping temperature

Irigot weigtt
In(ot size

16.54” (5.04 meters)

7.500 KVA
294 V
Top
2750°F (i5iOC) to 2800°F

180 Kg. max.
Tapered 5!! (127mrn) and 4”

sci. x 66! (1676mm long)

Plain and deformed rebars ancl iliets are the main products of

the Bar Miii.

Iflo BEAIiTD URNAOE

PtJRPOSE — The reheabing furnace hoats the steel inots procluced. by the 25—Ton

Electric Arc Purnace and with billets from the flot Miii to roiling temperature

to make ti-ie materiais suitabie for rolling.

TECiRuICL DATA

Type
Fuel used
Ingot size

Ingot weight
Tmpei’ature
Hearth area

Capacity

2 Zone, Pusher Type

— 3unker HO!! Pvel Dii
— 5! 41271nm) id 4” (l02mm) sq x 66”

(1576mm) long

— 180 Kg. (maxi nuis)

— 12500 (22s2F)
— 480 sq. ft. (44.6 sq.. M.)

— 12 to 19 MT/hour

18”R0UGRflA fuLL (5-STArn_,-HIG

J}P0iE — The roughing miii gradually reciuces the cross section the rd—hot

not trough a series of passes at its 5—Stand, 5—High Miii. Billets and

structural products such as angles and large bars are usuahiy finished at the

rou’hing aili.

TECffN1CAL DATA

— 3—High — —Stand — 19—3/4” (5O2rim) x 44”

(hli0m) (Roli siz)

— 1000 ll.. AC I’lotor

— 120 RP’.U.
— l—5/4” (44mm) to 5” (76mm) dia1 1j

i—l/2 (38mm to 3” (76mm) angulars,

2” (5mm) billets

— 10 to 1 M.T./’hour

J

—6—

TCHITICAL DATA

(1557°c)

(l02rsL)

S ize

Drive
Speed
P roduc t

Capacity



I:s:ijT: JL (6 STDJIGH)

PURPOSE — To attain the required. size of
the roughing miii the breakdown undergoes
The finishing miii je composed of 6—stand,
down to a minimum diameter cf 3/8”,

smaller bars not readiiy processed in
further reduction at the finishing miii.

3—high miii capable cf reducing bars

- 3—high— 6—standard—12—3/4”
(324mw) x 28”
(713.mm) (R5u size( repeater train
miii

drive
Speed.
Product

Deformed fiat
Capacity

— 1500 H.P. D.C. Noter
— i20 to 360 H.P. M,

— 3/8” (10mw) to 1—1/2” (38mw)
diameter plain and

— i—1/2” (38mw) te 3” (76mw)
— 10 to 15 M.T/hour

—7—
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1 4th POSTGRADUATE COURSE ON OCCUPAONAL HEALTH
AID AETY

JAMUARY 17, 1977 — Feb. 26, 1977

DATE:

__________________________

ATTENDANCE SHEET

1. Abad, Carlito, M.D. ( B E P z)

______________________

2. Agpoon, Isidro T., MD, (Nichols Air Base)

______________

3. Alegre, Anita C., M.D. (st. Patrick’s Cinic & I,ab.)

_____

4. Amba, Ranolf L., M.D. (Sanitax2j Steam Laundry)

_________

5. Arguelles, Wilfredo C.(CAPw1RE) -

6. Batalla., Virginia H. (1M—Swifts Processing Plant)

_______

7. Bawiin, Emelita A. (ALLIANCE TEXTILE NILLS, INC.)

________

8. Buenaventura, RenatoC., M.D. (B E P z)

________________

9. Cariflo, Aquilino A. 1I.D. (Grinhar Coilege)

______________

10. Carreon, Honorio L. N.D. (Erivate Practitioner)

11. Castro, Priscilla de M., M.D. (Private practitione)

12. Bote, Gloria L., B.S.N. (

_____________________________

13. Chang, Benjamin Y. LD. (Liwayway Nkt. Corp.)

_________

14. Chuapoc, Robert S. (SOMACO 1ND.)

______________________

15. Chuatoco, Rodolf’o R.,!I.D. (Phil. Natiohal Security Guard)

16. Chumacera, Ernesto D. M.D. (San Pablo Colleges)

_________

17. Cipriano, Merlin G., M.D. (Caitol Publishing)

_________

18. Co, Oscarito M. ,M.D. (Private practitioner)

____________

19. Cruz, Federico M., M.D. (Imperial Textile Nuis)

________

20. Dalere, Mente F., M.D. (Private practitioner)

__________

21. Imperial, Romeo P. (Esguerra Construction)

_____________

22. Leon, Estrella de S., BSN,RN (Utex)

__________________

23. Lopez, Virgiiio D., M.D. (Wire Rope Corp.)

____________

24. Macas, Napoleon V., ?I.D. (Human Settiement Comm.)

______

25. Nagpayo, Federico, M.D. (Feltman Bro8. Corp)

__________

26. Manansala, Andres Q., Jr., M.D. (Universal Food Corp.) —

27. Marquez, Romeo,Q., M.D. (st. Patrick’s Ciinic & Lab.)____

28. Nieva, Teodoro S.J.,, N.D. (Vitarich Corp.) —

29. Obusan, Ameiia E.L. Reyes, M.D. (Private Parctitioner) —

30. Ordofla, Juvencio F.A., M.D. (Phil. Tourism Authority) —
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32. Rivera, Ernesto A., M.D. (Negros Navigation Go., Inc.)______________

33. San Juan, Eduardo S., M.D. (Phil. Appare]. Inc.)

___________________

34. an Miguel, Bayani A., M.D. (IBC - Channel 13)

___________________

35. San Niguel, Enerlinda, B., MD. (uTEx)

__________________________

6. Santos, Melencia delos S., M.D. (Mead Johnson Phil.)

_______________

57. Tan, Emil C., M.D. (Atiantic Gup & Paciic Co.)

____________________

38. Tinio—Generao, Sinforosa J.,—M.D. (Araneta Enerprises)

____________

59. Uy, Vicente S., M.D. (Alliance Textile Milis, Inc.)

_________________

40. Victorio, Benilda, A, (Miif.) (B E z)

__________________________

4i. qC-O,J0

DR. NATIVIDAD S. CHIP0NGIAiT, DIH FRNCISC0 R. J0S, M.D., D.I.H.

Seminar Coordinator Seminar Coordinator

/zam



1 4th POSTGRADUATE COURSE ON OCCUPATIONAL BEALTH
AND SAPPY

anuacy 17 - Feb. 26 ‘77

FIRST WEEK:

January 17, 1977 (Monday)
6—7 P.M. - Occupational Health in the ub1ic ‘ea1th Program

Lecturer: Dean Benjamin D. Cabrera
7—8 P.M. — Organization of Health Servicew in Developing Countries

Lecturer: Dr. Rosa.rio G. Dy
January.18, 1977 (Tu.esday)
6—7 P.M — Present Outlook on Occupational Health and Safety/ Education

and Training Aspects — Lecturer: Dr. Fidel M Guilatco
7—8 P.M. — Historyi Objectives andScope of Occupational Health

Ledturer: Dr. Fidel N. uilatco
Januaryl9, 1977 (Wednesday)
6-7 PM. - Role cf the Nurse in the Occupational Health Program

Lectu.rer: Mrs. Zylina M. Sanchez
7—8 PM. — Industrial Statistics — Lecturer: Dr. Ildefonso T. Cruz
January 20, 1977 (Thursday)
6-7 P.M. -

7—8 PM. — Factors in the Causation of Occupational Health Diseases
Lecturer: Dr. Generoso B. Roman

Januay 21, 1977 (Friday)
6-7 PN. -

7-8 PM. - SOCIAL HOUR AND ELECTtON 0F CLASS OFFICERS

SECOND WEEK:

7—8 P.M. —

)

physicias and the government

January 24, 1977 (Nonday)
6—8 P.M. - Management and Occupational Health

Lecturer: Mr. 0rlando P. Pefa
anuary 25, 1977 (Tuesday)
6-7 P.M. - pefld&De1—aetj.ee----

j’ Medical Records
/ Lecturer: Dr. tariano Lrbosa
/ January 26, 1977 (Wednesday
/ 6—7 P.M. — Medical Services in Industry
/ Lecturer: Dr. Benito R. Reverente Jr.

/ 7—8 P.M. - Health Examinations in Industry
f Lecturer: Dr. Angel R.L. Reyes

January 27 1977 (Thursday)
6—7 P.M. — Health Education in Industry

Lecturer: Mrs. Minda Luz Quesada
—8 P.M. — Relationship between the compariy

ani private agencies
Lectuer: Dr. Rosario G. Dy

\January 28, 1977 (‘riday)
6-8 PN. — Physical Factors as Physical Fiazards

Lecturer: Dr. Francisco R. Jose



7—8 P,M.
February
6—7 DŒ

7-8 P.M.
February
6—7 P.M.

FIFTH WEEK:
February
6—7 P.M.
7—8 PN.

February
6—7 P.M.
7-8 P.M.
February
6—8 P.M.
February
6—7 P.M.
7—8 P.M.
February
sixJ vE
February

TRIRD WEEK:

page 2

Health Hazards
Jariuary 31, 1977 (Monday)
6—8 P.M. — Chemical Factors as Occupational

ecturer: Dr. Francisco R. Jose
February 1, 1977 (Tuesday)
6—7 P.M. — Biologie Effects of Radiation in Man

Lecturer1 Dr. Benjamin dela Cruz
7—8 P.M. — The Active and roliferative Dust Diseases

Lecturer Dr. Godofredo ‘ebron
February 2, 1977 (Wednesday)
6-7 P.M. — Water and Air Pollution

Lecturer: Engr. Beinvenido Garcia
— Economic Poisons — Lecturer: Dr. Fidel M. Guilatco
3, 1977 (Thursday)
P.M. — Solvents and Gases

Lecturer: Miss Lina C. Somera
— Plant Surveys - Lecturer: Dr. N. Solmerano—Chipongian
4, 1977 (Friday)
— L , Dj ves ules s related to Industrial

Heal ervice — Lecturer: Dr. Feljci Aic ara
7—8 P.M. - Assessment of Chemical Hazards in Industry

Lecturer: Miss Clarita C. Centeno
OURTH WEEX:
February 7, 1977 (Monday)
6—7 PM. — Nutrition in Industry - Ledturer: Dr. rmencita S. Loyola
7-8 P.M• — Aviation Health and Safety — Lecturer: Dr. Alvaro Nicolas
February 8, 1977 (Tuesday)
6—7 p.M. - Pulmunary Functions Test in Industry — ecturer: Dr. F.R. Jose
7—8 PM. — Punctions cf ECC — Lecturer: Dr. N. Solmerano—Chipongian
February 9, 1977 (wednesday)
6—8 P.M. — Disability Evaluation — Lecturer: Dr. Fidel M. Guilatco
February 10, 1977 (Thursday)
6—7 P.M. — Emergency Care in Industry - Lecturer: Dr. Reynaldo G. Santos
7-8 P.M. — Mental Health in Industry — Dr. Pacita Saleda
February 11 (Friday)
FIELD TRIP

14, 1977 (Monday)
— Industrial Sanitation — Lecturer: Mrs. Elma B. Torres
— Challenge and Scope of Occup. Health Nursing

Lecturer: Miss Anita S. Santos
15, 1977 (Tuesday)
— Dermatosis in Industry — Dr. erpetua Reyes—Javier
— Rehabilitation in Industry — Dr, Benjamin amesis
16, 1977 (Wednesday)
— Industrial Safety — Engr. Dominador Policarpio
17, 1977 (Thursday)
- Tuberculosis and Smoking in Industry — Dr. 1riscilla J. Tablan
-

18, 1977 (Friday) FIELD TRIP -
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SIXTE WEIEK:

February 21, 1977 (Monday)
6—8 P.M. — Medical Control of Occupational Diseases

Lecturer: Dr. Natividad S. Chipongian
February 22, 1977 (Tuesday)
6—8 P.M. — Industrial Accidents and Control

Lecturer Engr. Cristeto Rivera
February 23, 1977 ( Wenesday)
6-8 P.N.- Engineering ‘ontrol of Health Hazards

Lectu.rer: Engineer Reinaldo Nanzo
February 24, 1977 (Thursday)
6—8 P.M. — Preventive Cardiology

Lecturer: Dr. Rainon P. Abarquez, Jr.
February 25, 1977 (Friday)
6-7 P.M. - Ergonorxiicas - Lecturer: Dr. r1gel R.L. Reyes
7-8 P.M. — Dr. iVianuel ‘echanova ecturer: Emergency Care 0f Eye 1njuries
February 26, 1977, X (Satiirday) GRDUATI0N DAY

LECTURERS

1. Dr. Benjamin D. Babrera - Dean, Institute of Public ftealth, u.p.
2. Dr. Rosario G. Dy — Nedical Director, United 1aboratoies, Inc.
5. Dr. Fidel M. Guilatco — Executive Director, World Health Foundation/Phils.
4. Nrs• Zi1ma M. Sanchez — Head Nurse, National Ou Company
5. Dr. Ildefonso T. Cruz — Professor in Statistics, Institute of Public Health
6. Dr. Victor Valdez — Staff Dentist, Dental Health Services, DOM
7. Dr. Generoso B. Rouan — Professor, Institute of Public Health, U.P.
8. Dr. Pura H. Garcia - Bureau of Dental Health Services, D0H
9. Mr. 0rlando P. Pea — former Vice—Pres., PCI Bank

L

10. Dr. Nariano Herbosa — liecturer, Institute of Public ealth, U.?.
11. Dr. Benito R. Reverente, Jr. — Medical Director, PRC
12. Dr. Angel R.I. Reyes — former Pres., World Uealth Found. of the Phils.
15. Mrs. Minda 1uz Quesada — Professor, Institute of Public Health, U.P.
14. Dr. Francisco R. dose — Professor, Institute of Public ‘ealth, U.?.
15. Dr. Benjamin dela Cruz,— Phil. Atomic Energy Commission
16. Dr. Godofredo Hebron — Phil. Veterans ‘emo. osp.
17. Engr, Bienvenido Garcia — fficer in Charge, National Pollution Control Comm.
18. Miss Lina C. Somera — Professor, Ins,titute of Public ‘ealth, U.P.
19. Dr. 1’atividad S. Chipongian — Chief edical Officer, ECC
20. Dr. Felicitas Alcantara — Staff Dent!st, Dental Health Services, DOM
21. Miss Clarita Centeno — Supervisor NPCC
22. Dr. Carmencita S. Loyola — Llead iitrition Dept., Inst. of Pub;Licrealth
23. Dr. Alvaro 1icolas _ &edic1 sociation of the Philippines
24. Dr. Reynaldo G. bantos — 1’edical Director, Mt. Banawe Gen. Hosp., Q.C.
25. Dr. Pacita Salceda — Professor, Institute of Public 11ealth, U.P.
26. Mrs. Elma B. Torres — Professor, Inst. of Public Health, U.P.
27. Miss Anita Santos — Industrial Nurse, Jardine Davies Inc.
28. Dr. 1erpetua Reyes—Javier- Chief, Dermatology Det., DOM
29, Dr. Benjamin Tamesis — Medical Director, National Orthopedic Hosp.
30. Engr. Dominador Policarpio - Safety Administrator, San Miguel Corp.
31. Dr. riscilla J. Tablan — Med. Specialist II, Quezon Institute
32. Dr. Manuel Garcia— Staff Dentist, Dental Health Services , DOH
55. Engr. Criksteto Rivera - Bureau of ‘abor Standards
34. Engr. Reinaldo Manzo — B—Meg , San Miguel Corp.
35. Di. Rainon F. Abarquea, Jr — eart Specialist, Phil. Reart Center for Asia
56. Dr. anuelHechanova — Eye Specialist, Makati Nedical Center



MASTER 0F 0CCUPTI0NAL HELTH

A. 1. Bationale

Industrial devloprnent in the Philippines over the last
few de cades lias introduced into the country now health problenis.

• As industrializatiori procoeds at a rapid pace we expect expansion
of these probleuis. We have to contond not only with the provision
of adequate health services to the working classes, but also the

‘control of health hazards at the place of work.

Physicians, nurses and dentists with postgraduate education
in occupational health are vexy few in the Philippines. The only
available training consiste of short irregu.larly scheduled courses
in occupational health and safety which are not adoquate to meet
the demand. Heaith services in industry are rnanned mainly by
general practitioners arid specialists in medicine other than occu
pational health. Reporting of occupational diseases and injuries
are .nadequate, heice the need for developing a program of investi
gation in this field. The new Labor Code recently approved by
President Marcos (Sec. 6,. Rule I, Book IV) provides that physicians,
nurses and dentists should have training in occupational halth

V

before eloent in industry. The Institute of blic Health is
designated as the training institution for this purpose.

2. Objectives

The main objective of the prograni is to provide postgrac1uate
training in occupational health and safety to health personnel of
industry. The specific objectives are: (1) to improve health
services in industrial establishments; (2) the development of an
adequate manpower resources for industry; and (3) to develop a
long—range plan of applied research in this area.

B. .n Assessment of the Potential Demand for the Graduates of the Program

One of the main deficienojes cf our industria].. health services
is the lack cf adequate personnel with formai training in occupational
health. Most cf our doctors, nurses and dentists lacked training in
this discipline, hence their services are geared primarily to medical
care, forgetting the preventive aspects of health adriinistration. With
the iuplementation cf the new Labor Code which designates the Institute
of Public Health to be the training institution in occupational health
and safety, we expect to have yearly around 5 or more stu.dents te enroil
in the course • Ou.r training would increase the number of qualified
health personnel te supervise the health services of industry thus
increasing the inanpower pool of qualified people which could te selected
for industrial health work. Furthermore, based on recent developments,
SE4IvIEO Tropical Medicine based in Bangkok, shah send foreign students
to the Institute to obtain their Master in Occupational Health degree
here, at the latest by June, 1977.

C. 4dmission Reguirements:

The following students wil]. be accepted in the course:

1. Graduates of approved medical schools.

2. Graduates idth professional training other than in medicine,
such as in nursing, dentistry, engineering, etc. with at least

-; .-• ,.—, .-.. .•l ,-. t. i. I. . ..



Mcli ProgranVp. 2

D. Ieguirernents for Graduation

The degree of Master of Occupational Health shail be awarded
on fulfiilment of the foliowing requirements:

1. They shail have been in residence for at least one full acadernic
year previou ta the granting of the degree.

2. The students must complete either:

a) 4t ieast 30 units (24 units of formai courses and 6 units
0f thesis), “Plan 4”; or

b) 4t ieast 30 units of formai courses and pass a comprehensive
written exainination to be given by an examining cornmittee,
“Plan

3. Grade requirements: 4 weighted average of at least “2.0” or
better provided there is no grade beiow “3.0”

E. Guidelines for the Àçlaninistration of MC Prograin

1. The program will te offered by the Institute of Public Heth.
The funds shah corne from resources generated by the seminar
and from the University.

2. In the initial phases of the program most of the new courses
offered wou.ld be handled by professoriai lecturers whose appoint-
ment would be approved by the University.

3. The course js open ta doctors, nurses, dentists, engineers and
those with baccalaureate degree in science.

4. Core courses would be the same for the different types of
professionals. It is only in the electives that they would
differ.

5. It is envisioned that the program shail start by the academic year
1976-1977.

F. Summary of Courses

The curriculum of the program is as follows:

1. Core Courses

Course No. Course Titie

Occupational Health 201 — PRINCIPLES & TH0DS 0F
PIfSI0LŒIC.L HYGIEME 2

Occupational Health 202 - IN]JSTRI.AL HYGIiNE TECH0LOEY 2
Occupational Health 203 — INDUST1IIAL T0XICOLŒY 2
Epiderniology 201 - PRINCIPLES 0F EPIDENIOL(DY 2
Biostatistics 201 - BIOST.ATISTICS 2
Occupational Health 204 - ENVIRONMENT4L PHYSI0LY 2
Occupational Health 205 - EN’îIR0NMiNTL POLLUTION 1
Occupational Heaith 206 - PLANT SURVEYS

Total Units 15
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5. Occupational Health 205 (ENVIR0NMNTAL POLLUTION) — Causes d
Effects of Pollution.
16 hours (class); credit — 1 unit

6. Occupational Health 206 (PL.NT SURVEY) Su.rvey, ana]..ysis and
recommendations regarding health, safety problems in factories
visited.
Prerequisite — Occup. Health 201 or consent of instructor
4L hours (field); credit — 2 units

7. Occupational Health 207 (HE.LTH N4INTNNCE IN INDUSTRY)
16 hours (class); credit — 1 unit

. Occupational Health 20 (0CCuPAa’IoNAI DISEASS) Clinical rnarj.ifes
tations, differential diagnosis, prevention and treatment.
Prerequisite: Occup. Health 201, 203 or consent of instructor
32 hoiirs (ciasa); credit — 2 units

9. Occupational Health 209 (DIS.ABIL1TY EVÀliJ.TI0N, LÀBOR LEGISLÂUON
ÀND FORENSIC NEDICINE) Elements of disability eva1uation, labor
laws affecting management, workers, and health personnel in
industry-. Legal responsibilities of physicians and nurses.
Prerequisite: Occupational Health 20
32 hours (class); credit — 2 units

10. Occup. Health 210 (PLÀNT SANITATION) — 16 hrs. (clasa); credit — 1 unit
11. Occup. Health 211 (INtUSTmAL SAFETY) — 32 hours (class); credit—2 units

Prerequisite: Occup. Health 202
12. Occup. Health 212 (occtjP. IELTH NEJR&NG) Prin. & methods of occup.

health nu.rsing — 32 hours (class); credit - 2 units
13. Occup. Health 290 (SPECIÂL STUDIES & RESERCH) credit — 2—4 units
14. Occup. Health 300 (MASTER’s Thesis) credit—6 units
15. Biostatistics 201 (BIosTIrISTICs) — 64 hrs (16 clasa, 4E lab); credit—2 units
16. Ep±demiology 201 (PRIN. 0F EPIDEMIOLOGY) 64 hrs(16 class, 4S lab);

credit — 2 units.

I
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SEAMEO MEMBERSHIP

Member Countries Associate Members
CAMBODIA MALAYSIA THAILAND AUSTRALIA
INDONESIA PHILIPPINES VIETNAM FRANCE
LAOS SINGAPORE NEW ZEALAND

THE ORGANIZATION

I I I I
BIOTROP j INNOTECH

,

RECSAM 1 L RELC [ SEARCA J ‘l’ROP\IED j

SOUTHEAST ASIAN MINISTERS 0F EDUCATION SECRETARIAT _SEAMES Bangkok

SEAMEO REGIONAL CENTRE FOR TROPICAL BIOLOGY BIOTROP B ogor

SEAMEO REGIONAL CENTRE FOR EDUCATIONAL INNOTECH Man la

INNOVATION AND TECHNOLOGY

SEAMEO REGIONAL CENTRE FOR EDUCATION IN SCIENCE ._RECSAM penang
AND MATHEMATICS

SEAMEO REGIONAL LANGUAGE CENTRE - .BELC singapore

SEAMEO REGIONAL CENTRE FOR GRADUATE STUDV SEARCA Lot Banos

AND RESEARCH IN AGRICULTURE

SEAMEO EEGIONALPRQTECT FOR TROPICAL MEDICIN JROPMED
AND PUBLIC HEALTH

SEAMEO TROPMED NIionnI Centre in Indonenin Ja kar ta

SEAMEO TROPMED Notionol Centre in Maloysia K ua la Lump u r

SEAMEO TROPMED National Conter in Philippinrs M an la

SEAMEO TROPMED National Centre in Thniland Bangkok

of the TROPMED Ceotral — Co-ordinating Board Ban kok

Lds Banor
sMani la

o

- Map of SEAMEO Region



Structure of
SEAMEO

From the Charter

PURPOSE AND FUNCTIONS

The purpose of the Organization is to pro
mote co-operation among the Southeast Asian nations
through education, science and culture in order to
further respect for justice, for the rule of law and for
the human rights and fundamerital freedoms which
are the birthrights of the peoples of the world.

To realize this purpose the Organization will:

a) Collahorate in the work of advancing
mutual knowledge and understanding
of the peoples in Southeast Asia as
well as the rest of the world;

b) Promote and collaboi-ate with the
Member States; at their request, in
joint projects and programmes of mu-
tuai benefit concerning education,
science and culture, and assist the
members in the development of educa
tional activities;

c) Maintain, increase and diffuse know
ledge; and

d) Assist in articulating education to the
economic anj social goals in the indivi
dual Member States.

The Southeast Asian Ministers of Education

Organization (SEAMEO) is an inter-governmental or

ganization founded in 1965 for the purpose of.pro

moting co-operation among Southeast Asian nations

through activities in education, science and culture.

The Charter of the Organization was signed by the

Ministers of Education of Indonesia, Laos, Malaysia,

the Philippines, Singapore, Thailand and the Republic

of Vietnam on 7 February 1968. Khmer Republic

joined the Organization in 1970. The Organization

has, since 1974, three associate members, namely,

Australia, France and New Zealand.

Following events in Indochina in 1975, the three
countries in Indochina have flot, for the time-being,
been participating in SEAMEO activities. The situa

tion was reviewed by the Council in January 1976

and agreement was reached that though it was the
view of the member countries present that the Or
ganization would benefit from the future participa

tion of the absent member countries, in the mean
time, the Organization should continue to function
and render its services to the Southeast Asian region.

SEAMEC and SEAMES
The policy-making body of the Organization is

the Southeast Asian Ministers of Education Council

(SEAMEC)whose members are the ministers of educa

tion of the member countries. The Council meets

once a year. The executive arm ofthe Council is the

Southeast Asian Ministers of Education Secretariat

(SEAMES) located in Bangkok. The Secretariat is

headed by the SEAMES Director who is the chief

administrative officer and the legal representative of

the Organization. The professional staff of the Secre

tariat are recruited from the member countries.

SEAMEO Regional Centres!Project

Programme activities of the Organization are

carried out primarily through SEAMEO Regional Cen

tres/Project located in the member countries. At pre

sent there are six major Regional Centres/Project:

1. SEAMEO Regional Centre for Tropical
Biology (BIOTROP) located in Bogor, In
donesia;

3
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2. SEAMEO Regional Centre for Educational
Innovation and Technology (INNOTECH)
currently operating from the temporary
venue in the Philippines;

3. SEAMEO Regional Centre for Education
in Science and Mathematics (RECSAM)
located in Penang, Malaysia;

4. SEAMEO Regional English Language
Centre (RELC) located in Singapore;

5. SEAMEO Regional Centre for Graduate
Study and Research in Agriculture
(SEARCA) located in Los Baïios, Philip
pines;

6. SEAMEO Regional Project for Tropical
Medicine and Public Health (TROPMED)
which is a network of National Centres
located in the member countries with the
Office of its Central Co-ordinating Board
located in Bangkok.

In the process of establishment is the SEAMEO
Regional Project for Archaeology and Fine Arts
(SPAFA). This Project is envisaged to be a network
of Sub-Centres located in the member countries with
a Co-ordinating Unit based in Bangkok.

Each Regional Centre is headed by a Director
who is responsible for the implementation of pro
gramme activities under the policy-supervision of its
Governing Board. The Governing Board is composed
ofrepresentatives from the member countries together
with the Centre Director and the SEAMES Director
as ex-officio members. The pro fessional staff of a
Regional Centre is recruited from the member coun
tries and supplemented by foreign specialists recruited
under technical assistance.

SEAMEO Activities

The programme activities of the Regional Cen
tres!Project consist of training programmes, research
and development projects, information and clearing
bouse activities, technical publications, seminars/
conferences/workshops, personnel exchanges, consult
ing and special services. Training programmes range
from two-week specialized courses to Ph. D. pro
grammes. Up to the end of 1975, more than 3,000
trainees have undergone various training courses at
the SEAMEO Regional Centres/Project and over 7,000
participants have attended technical conferences/
seminars/workshops organized by the various units
of the Organization.

BIOTROP

The SEAMEO Regional Centre for Tropical

Biology is a good example of where SEAMEO has

taken advantage of the facilities and expertise of what

is already recognized as one of the world’s finest

biology centres — the Botanical Garden in Bogor,
Indonesia — to develop a centre for training and re

search in tropical biology for the benefit of the region.

The objective of BIOTROP is to contribute to

the social and economic development of the South

east Asian region by identifying and solving critical

biological problems. A number of functional goals

derived from this basic objective provide guiclance to

BIOTROP’s programmes:

1. Identify and assign priorities to important
biological problems of the region and ap

praise their regional impact;

2. Develop programmes to solve these pro

blems through:

a) mission-oriented research,

b) development of new research me

thodology and principles,

c) subject area research to fili gaps

B lOT ROP
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in knowledge needed in solving a
specific problem, and

d) translation of research knowledge
into action programmes in collabo
ration with appropriate organiza
tions:

3. Foster international co-operation, com
munication and exchange of scientific
information and professional services
among biologists and other scientists in
terested in the tropical environment;

4. Dissemjnate relevant information on
BIOTROP’s programmes and resuits of
research to scientists and appropriate key
personnel in the region;

5. Act as a central storage, exchange and
clearing house of tropical biological in
formation; and

6. Play a key role in developing a cadre of
regional experts in the tropical biological
sciences.

I3IOTROP’s training courses and research pro
jects are focussed on three major areas, namely:

j) Tropical Forest Biology
ii) Tropical Pest Biology

iii) Tropical Aquatic Biology

BIOTROP is now in its fourth year of per

manent operation, having entered its first five years

of permanent operation on July 1, 1973 after about

five years ofinterim operation, beginning in 1968.

Catching fish jor production estimate in Selorejo
reservoir, East Java. Training Course on Weed Science JVat the University

of the Philippines at Los Baf!os. The inven tory of

aqua tic weed.

A field lecture on the training course in Forest Ecolo

gy: Architecture of Tropical Forest Trees.

6 7



The SEAMEO Regional Centre for Educational
Innovation and Technology was established to assist
SEAMEO member countries in the identification and
resolution of their basic educational problems. In
view of the rapid growth of population, the fast ex
pansion ofknowledge and the concomitant increase in
the cost of education, conventional approaches to
meeting the rising demand for education, in terms
of building more schools and training more teachers,
no longer prove adequate. Thus INNOTECH has
been assigned the responsibility of developing innova
tive, effective and economical solutions to educational
problems in this region.

INNOTECH aims to achieve its objectives
through research and development projects, training
courses, clearing house and information services,
personnel exchange programmes, seminars, con
sultative and advisory servjces in SEAMEO member
countries.

Three types of training programmes have been
designed by INNOTECH — six-month courses, three
month courses, and short courses. The six-month
training programme will provide the participants an
opportunity to develop skils in applied research. The

three-month training programme provides key educa
tors from the region the opportunity to share their
experiences with fellow participants and the Centre

staff, and also to acquire the latest techniques and

skills necessary for innovative educational planning

and the application of change strategies. The short

courses are normally of approximately two-week

duration and deal with specialized topics in the plan

ning and management of educational innovation and

technology.

The main thrust of INNOTECH’s research and

developmeflt activities is directed at the development

of an effective and economical delivery system for

mass primary education. Toward this end, experi

ments and studies are being conducted in Naga, Cebu,

Philippines, and in Solo, Surakarta, Indonesia, under

Project IMPACT (Instructional Management by Pa

rents, CommunitY and Teachers)

INNOTECH will continue to disseminate infor
mation throughout the region on the results of its
studies and of innovations evolved through researches
through its clearing house and information activities.

INNOTECH
A Tenth Three-Month Training Programme participan t

rendering his country report.

8
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Beginning interim operations in its temporary
location in Singapore in 1970, INNOTECH moved to
Saigon in July 1973 and began its permanent phase of
operation in January 1975. In May 1975, however,
the operations of INNOTECH were transferred, on a
temporary basis, to Bangkok. From July 1976, the
Centre’s operational base was moved, again on a tem
porary basis, to Manila from where its programmes
activities will be carried out.

RECSAM
The SEAMEO Regional Centre for Education

in Science and Mathematics was established with the
expressed purpose of helping in the improvement of
the teaching and learning of science and mathema
tics in this region.

To achieve its goal, RECSAM undertakes the
following activities:

1. Training key educators in modem, rele
vant and effective approaches to teaching
science and mathematics

2. Research and development of syllabi, cur
riculum materials, evaluation methods,
learning processes, teaching aids and low
cost equipment and techniques appliçable
to the particular needs in the region;

3. Organizing technical seminars and work
shops for educational personnel in the
region;

4. Serving the region as information centre
and clearing house of information on
science and mathematicS education; and

5. Providing consultation and special services
such as conducting specialized training

Peer-group Learning Activity, Project IMPACT,
acronym for Instructional Management by Parents,
Community and Teach ers, Solo, Surakarta, Indonesia.

Peer-Tutoring, Project IMPACT, Naga, Cebu, the
Philippines.
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courses, workshops, seminars or research
and development projects at the request
of member countrjes.

An important part of RECSAM’s current acti
vities is the implementation of two pilot projects,
namely, the Southeast Asian Science and Mathema
tics Experiment (SEASAME), and the Project on
Science and Mathematics Concept Learning of South
east Asian Chiidren. “Systems concept” is used in

the SEASAME project as an organizing principle for

the development of prototype instructional/learning

materials for elementary science and mathematics.

The second project attempts to find out how South

east Asian chiidren learn certain basic science and

mathematics concepts based on Piaget’s research, and

then to develop teaching-learning modules based on

the resuits of the studies.

RECSAM is one of the three SEAMEO Regional

Centres in their second five-year phase of permanent

operation, the other two being SEARCA and TROP

MED. The Centre started its interim operation in

1967, entered its first five-year permanent operation

on July 1, 1970, and began its second five-year per

manent operation froni July 1, 1975.

A participant, Mr. George Lee, seen trying out the
unit “In Orbit” de’eIoped by his group.

Participants at Chemistry Course carry out experi

ments.

PracticaïWorkshop session for participants at course
for teaching ofMathematjcs to Vocational students,
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RELC
RELC

In view of the importance of English as a me
dium of communication in Southeast Asia and be
cause of the place that English occupied in the educa
tional systems in the region, the SEAMEO Regional
English Language Centre (RELC) was established in
Singapore for the purpose of assisting the member
countries to improve the teaching of English.

During the first five years of permanent opera
tion, RELC conducted a number of training courses
for key personnel in Enghsh language teaching pro
grammes from the member countries. The regular
training courses were primarily in the teaching of
English as a second/foreign language (TESL/TEFL).
Special training courses were also organized from
time to time at the requests of the itember countries.

In addition to the training programmes, four
teen research projects and a large number of projects
in instructional material development were completed.
One of the best equipped libraries for language and
language teaching has been built up and carefully
planned publications programme were established.
Fourteen regional seminars of international scopes
were conducted at regular intervals and attended
by over 2,000 participants from 26 countries of
which 1,509 are Southeast Asians. RELC also pro
vided consultancy, advisory and other special services
related to the improvement of language teaching
programmes to the member countries.

Towards the end of the first five-year phase of
permanent operation, a decision was made to expand
the role of RELC so that, in addition to assisting
the member countries in improving the teaching of
English, RELC would also assist the member coun
tries in improving the teaching of other languages.
Furthermore, while short-terni specialized training
programmes would be continued, the Centre would
now offer advanced study programmes leading to
post-graduate degrees.

RELC will move towards the fullest possible
utilization of its potential based on past experience.
It will provide leadership in identifying the typical
areas of enquiry most relevant for tackiing the issues
of language development in the mufti-lingual context
of Southeast Asia. In this regard RELC envisages to
provide a special thrust to enquiries around the general
theme Language as a Too for Development through
high-level training courses leading to postgraduate
degrees, seminars, and research programmes. A more
extensive publications programme is also planned.
The library and information services will be further
developed to meet RELC’s added commitments.

To reflect its expanded role, the name of the
Centre would be changed to the “SEAMEO Regional
Language Centre” from January 1, 1977. The esta

RELC Course Member in the Centre’s Library
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blished acronym of RELC, however, will be retained.
RELC started interim operation in 1968 and

entered its first five-year phase of permanent opera
tion on January 1, 1972. RELC enters its second
five-year phase of permanent operation, under the
new name, on January 1, 1977.

The SEAMEO Regional Centre for Graduate
Study and Research in Agriculture was established
to provide the member countries with high-quality
graduate study programmes in agriculture, to pro
mote, undertake and ço-ordinate research programmes
related to the needs and problems of the region and
to disseminate the findings of agricultural research
and experimentation. The Centre is hosted by the
University of the Philippines at Los Banos (UPLB)
located in College, Laguna, Philippines.

Graduate courses are offered in such areas asN
tural Resources, Animal Sciences, Plant Sciences, Ani
mal and Crop Protection, Food Science and Technolo
gy, Socio-Economics and Communications, Agra
rian Reform, Forestry and Human Ecology. The
Centre’s graduate training programme, initiated in
1968, has produced, as of August 1976, 95 masteral
and 34 doctoral graduates from the eight SEAMEO
member countries.

Short-term specialist training courses are also
offered and those which have been held include train
ing in such fields as swine and poultry production,
rice production, post-harvest rice technology, multi
ple cropping, social laboratory work, agribusiness
management, agricultural information systems, tech
nology transfer for agricnitural extension, technical
agriculture and social organization, women for rural
development, and research management.

1
SEARCA

Course inember giving a demonstration lesson
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Neyer say you are a woman when attending a training
course sponsored by SEARCA. For instance, when
your turn to plough a field cornes, you rnust do your
part. Exarnple is the above photo, which shows Ms.
Greta Manuel of the Philippines, who attended a
training course at SEARCA recently.

The Centre undertakes research geared towards
meeting the needs and solving pressing problems in
agriculture in Southeast Asia. Such studies as the
High-Level Manpower in Agriculture, Protein-Gap,
Gene Bank, Downy Mildew of Corn, Water Resources
Management, Rural Employment, Corn Industry
Systems have been undertaken. Some of these have

been terminated while others are in progress.

SEARCA has also developed a number of
“packaged” research and development projects which

are providing a new direction for the Centre’s activi

ties in the years ahead. Examples of these are the

Social Laboratory Project, the Agricultural Informa
tion Bank for Asia, Research Management, Bookwrit
ing, Studies on Fermented Foods of Southeast Asia,
Agribusiness and Related Projects, Tobacco Research

and Training Programme, Fisheries Technology Trans

fer and Regional Planning.

Through its publication programmes, the Cen

A SEARCA researcher involved in SEARCA ‘s Pro
tein Gap Studies project is shown in the fleld. The
project was launched in 1970 by SEARC.4 and the
Univers ity of the Philippines at Los Bafios to,
among others, assemble the rnost promising varieties
of protein-rich crops in Asia and systematically test
them in uniforrn yield trials in seven Sou theast Asian
coun tries and other co-operating agencies.

tre disseminates findings of agricultural research and
experimentation done at the Centre itself and other
research done in and outside the region. It also pro-
vides advisory and consultative services to the mem
ber countries. Linkages among agricultural institu
tions in Southeast Asia as weli as in other regions
of the world are being established to further streng
then agricultural development strategies and pro
grammes in the region.

The Centre, which began interim operation in
1967 and entered its fïrst five years of permanent
operation in July 1969, was the first SEAMEO Re
gional Centre to enter its second five years of per
manent operation in July 1974.
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TROPMED
The aim of the SEAMEO Regional Project for

Tropical Medicine and Public Health is to improve
the health and standard of living of the peoples of
Southeast Asia through research and training pro
grammes designed to control and eradicate tropical
endemic and environmental diseases. This is being
done by:

— Training specialists in research and promo
ting studies leading to the successful
control and/or eradication of diseases
which now retard development in the re
gion;

— Pooling resources of the participating
countries in a co-operative endeavour to
develop and upgrade the research and
training capabilities of the existing facili
ties in these countries; and

— Minimizing wasteful duplication of pro
grammes and activities by promoting ef
fective regional co-operation among the
participating National Centres.

As distinct from the other SEAMEO Centres,
the TROPMED Project comprises a net work of Na
tional Centres (each specializing in one or more
areas of tropical medicine and public health) located
in the member countries and a central office, known
as the Office of the Central Co-ordinating Board of

TROPMED NATIONAL CENTRE OFINDONESIA:

A TROPMED student conducting research on nutri
tion in the laboratory.

TROPMED (CCB/TROPMED), located in Bangkok.
The Office of CCB/TROPMED co-ordinates the activi
ties of thesNational Centres and provides services for
them.

Active TROPMED National Centres in July
1976 are:

1. TROPMED National Centre in Indonesia
which is the Faculty ofMedicine. Univer

CCB BUREAU 0F TROPMED INFORMATION:

TROPMED has extended its programmes for direct
benefit of rural communities which constitute 80%
of the total population of Sou theast Asicin Region.

I

I
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TROPMED NATIONAL CENTRE 0F MALA YSIA:

Students crossing river at Bruas, Perak, Malaysia to
en ter swamp forest to study on malaria.

Staff of TROPMED National Centre of the Philip
pines together with SEAMEO-TROPMED and other
scholars graduated from Master of Public Health
Course.

sity of Indonesia in Jakarta concentrating
in Nutrition and Radio-isotopes.

2. Institute for Medical Research in Kuala

TROPMED students undertaking field laboratory
work.

Lumpur concentrating in Applied Para
sitology and Entomology and Medical
Technology.

3. Institute of Public Health, University of
the Philippines, Manila, Philippines con
centrating in Public Health and Rural
Medicine.

4. Faculty of Tropical Medicine, Mahidol
University, Bangkok, Thailand concentra
ting hi General and Clinical Tropical Me
dicine and Tropical Pediatrics.

Activities being undertaken for accomplishing
the project objectives include regional training pro
grammesleadingto post-graduate degrees or diplomas;
regional seminars and workshops; research projects;
information and clearing house, and the publication
of a regional professional journal entitled: Southeast
Asian Journal of Tropical Medicine and Public Health.

This Project entered its second five-year phase
of permanent operation in July 1975. It commenced
interim operation in 1967 and entered its first five
year phase of permanent operation in July 1970.

TROPMED NATIONAL CENTRE 0F 1

TROPMED NATIONAL CENTRE 0F THE PHILIP
PINES:
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SPAFA
In January 1975, the Project Development Plan

for the Applied Research Centre for Archaeology and
Fine Arts (ARCAFA), proposed to be established as
a SEAMEO Regional Centre in Phnom Penh, was
approved by the Council. However, this Plan could
not be implemented as envisaged.

The situation was reviewed by the Council in
1976, and the Council decided that SEAMEO activi
ties in archaeology and fine arts be continued, for the
time being, outside the framework of ARCAFA.
SEAMES was instructed to undertake project de
velopment activities for the SEAMEO Project in
Archaeology and Fine Arts (SPAFA).

A Task-Force was constituted to survey the
needs and requiremenis of as well as the resources
available in the member countries in the fields of
archaeology and fine arts. A Development Plan was
formulated. It was reviewed by a Committee of Ex
perts from the member countries who recommended
its adoption. The Development PlaiT contains propos
ed activities in four major areas of archaeology,
namely, preservation and restoration of monuments,
preservation of ancient towns and cultural environ
ments, prehistory and underwater archaeology. Some
activities in fine arts were also included. The Develop
ment Plan calis for the Project to be implemented by
SPAFA Sub-Centres to be established in the member
countries with a Coordinating Unit based at SEAMES.

The SPAFA Development Plan for July 1977 —

June 1980 is being submitted to the Council for ap
proval. Target date for the launching of the Project
is July 1977.

Centre Staff Development
In the early phase of SEAMEO, the Regional

Centres/Project had to rely rather heavily on foreign
experts in the implementation of their programme
activities. With a view to ensuring the future staffing
of the Regional Centres/Project with qualified per
sonnel from the region, SEAMEO has formulated and
started implementation of a comprehensive Centre
Staff Development Programme.

Under this Programme, a Centre will identify
candidates with high potential for award of scholar
ships to enable them to obtain further training in ins
titutions within the region and/or abroad. These
candidates could be existing or potentiai staff mem
bers, and the type of training envisaged could be
either short-term intensive, specialized courses or
courses leading to Master’s/Ph.D. degrees. There are
provisions in the Programme to make sure that the
services of these personnel would be available to the
Regional Centres/Project following the completion
of their training.

This Programme is funded outside of Special
Funds and to date Australia, France and New Zea
land — associate members of SEAMEO — have offered
a number of short-term and long-term training awards
in support of the SEAMEO Centre Staff Develop
ment Programme. Other potential supporters of this
Programme have also been approached.

Evaluation

of the SEAMEO Units
With the view to finding out how effective and

efficient the various SEAMEO units (i.e. the six Re
gional Centres/Project and the Secretariat) have been
fulfilling their respective purposes and objectives
and to determining whether changes should be made
and new directions taken in order to improve the
operations, programmes and activities of these units,
evaluations of a comprehensive nature have been
undertaken

Two kinds of evaluations have been undertaken
— self-evaluation and external evaluation. In regard
to the first type, the individual Centre/Project initiat
ed the exercise in 1972, and that of the Secretariat
was undertaken in 1975. The results of these evalua
tions have been presented to the governing bodies of
the respective SEAMEO units.

The external evaluation of the SEAMEO units
was launched in March 1976 by a team of 14 mem
bers comprising experts from within and outside of
the region in the various fields of interest and study
of the Organization. The report of this evaluation is
being presented to SEAMEC at its conference in early
1977.
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FINANCE
The financing of SEAMEO reflects well the

spirit of regional co-operation and international in
terest in promoting such regional co-operation. The
finance of SEAMEO is described below under the fol
lowing headings:

1. Secretariat costs
2. Capital and operational costs of the Re

gionai Centres/Project
3. SEAMEO Special Funds
4. Supplementary Support

Secretariat costs

The capital and operating costS of the Secre
tariat of the Organization are borne by the member
countrieg according to a contribution index which
was adapted from an index set by the Asian Develop
ment Bank. The associate members contribute to
wards the costs of special activities of the Secretariat.
Additional funds needed for these special activities
are raised by the Secretariat as the need arises. The
premises housing the Secretariat are made available
by Thailand as the host country of the Secretariat
at no cost to the Organization.

Capital and operational costs of the Regional Centres!
Project

Support for the capital and operational costs of
the SEAMEO Regional Centres rests primarily with
the respective host countries. During the first five
year permanent phase of operation of a Centre, the
project costs (i.e. capital and operating costs) are
shared equally between the member country hosting
the Centre and the United States Govemment (USG).
As a Regional Centre enters into its second five
year phase of operation, the host country assumes
primary responsibility for the capital and operating
costs of the Regional Centre/Project it hosts.

In the case of the TROPMED Project, the con
struction and maintenance of facilities of the TROP
MED National Centres are the responsibility of the
respective host countries, while USG matched these
costs by providing equipment during the first five

years of permanent operation. During the first five
years of permanent operation of the Project, half of
the operating costs of the Office of the Central Co
ordinating Board of TROPMED was met by the mem
ber countries while the other half was contributed by
USG. In. the second five-year permanent phase of
operation, the member countries participating in the
Project share equally the operational costs of the Of
fice ofthe Central Co-ordinating Board of TROPMED.

SEAMEO Special Funds

The funds to finance participation in the pro
gramme activities of SEAMEO by the personnel of
the member countries are termed the Special Funds.
The Special Funds provide for “SEAMEO Scholar
ships” for trainees of the member countries to attend
training courses at the SEAMEO Regional Centres/
Project. The Special Funds provide for the following
types of activities:

1. training and research scholarships;
2. seminars and conferences;
3. personnel exchanges;
4. governing board meetings.
SEAMES, in addition to serving as the Secre

tariat of the Organization, has the responsibility of
raising funds to meet the Special Funds requirements
of the Organization. During the first five years of
permanent operation of each of the existing Regional
Centres/Project, USG provides special assistance by
contributing, on a matching basis, up to half the total
Special Funds requirements of the Regional Centres!
Project concerned. Other major donors to the SEA
MEO Special Funds are the governments of the mem
ber countries, the associate members, agencies and
foundations as well as private foundations, corpora
tions and individuals.

As a Regional Centre/Project passes beyond
its first five-year phase of permanent operation, the
special matching arrangement with USG no longer
applies and SEAMES assumes the responsibility of
raising the total Special Funds requirements of the
Regional Centre/Project concerned. USG, however,
continues to contribute to the SEAMEO Special
Funds at a reduced scale through its Regional Scholar
ship Programmes set up for individual Regional Cen
tres/Project. In the meantime, SEAM.EO has been
steadily widening its base of support. For the finan
cial year 1974/1975, USG contribution to the Special
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Funds requirements for the whole Organization
amounted to approximately 32% while the member
countries also contributed 32%. Other major donors
are the governments of Australia, Canada, France, the
Federal Republic of Germany, the Netherlands and
New Zealand.

Supplementary Support

Supplementary support extended to SEAMEO
varies from donor to donor depending upon the in
terests of individual donors. Generaily, this form of
support fails under twa main categories:

1. Assistance in kind which includes expert
assistance, consultant services, equipment
and technical literature for the pro
grammes of the Regional Centres/Pro
ject.

2. Financial grants for speciai projects and
activities such as governing board meet
tings, professional seminars and confer—
ences, and project development activities.

Special projects, particulariy research and de
veiapment projects, undertaken by the Regianal Cen
tres/Project and by specially recruited professional
teams working under the coordination and supervi
sion of SEAMES have been gaining importance, and
the financial needs of the Organization is increasingiy
orientated in this direction.

Exampies of speciai projects recently under
taken or planned for impiementation by SEAMES are
the SEAMEO Centre Staff Development Programme,
the SEAMEO Project in Archaeology and Fine Arts
(SPAFA), the SEAMEO Project in Non-Formai Edu
cation, the Project on An Action Model for Human
Resource Development in Parallel with Physical
Resource Deveiopment. There are many other pro
jects being planned or implemented by the Regionai
Centres/Project.

The Financial Needs of SEAMEO
In view of the structure of the SEAMEO

financial operations described above, the financial
needs of SEAMEO may be summarized as follows:

The capital and operational costs of the Secre
tariat and the Regional Centres/Project are primarily
underwritten by the member countries and the hast
countries of the respective Regional Centres although
each host country is entitied ta seek financial support
for the Centre it hasts.

While the financial requirements for the opera
tion of the SEAMEO units are fully provided for,
SEAMEO continues to look toward friendiy coun
tries, development agencies, international organiza
tions, foundations and individuals interested in the
educational development of the Southeast Asian re
gion for support for its programme activities in three
major categories.

The first category of funds requiring support is
the SEAMEO Special Funds, the requirements for
which are approximately US$1.7 million for the year
1976/1977 and increasing at an approximate annual
rate of US$40,000. While the SEAMEO member
countries are shouidering a substantial portion of the
SEAMEO Special Funds requirements, additionai
support is required for this type of funds which has
been described as the “lifeblood” of SEAMEO re
gional activities as the funds provide for participation
in the regular programme activities of the SEAMEO
units by the personnel of the member countries.
Contributions ta SEAMEO Special Funds could be
‘tied’ ta specific programme activities. Contributions
could also be ‘untied’ in which case the Organization
wouid have the flexibiiity ta aliocate such contribu
tions to meet its overali requirements.

The second category of funding support needed
h technical assistance in the form of experts, equip
ment, technical literature, and other contributions
in kind which goes to support the implementation of
programme activities by the SEAMEO Regional Cen
tres/Project. While the basic capital and operational
expenses of a Regional Centre/Project are borne by
its hast country, additional support as described
above is stil necessary for the implementation of the
highly specialized professionai and technical pro
grammes and activities of the SEAMEO Regional
Centres/Project.

The last category of financiai support required
by SEAMEO is grants for special “packaged projects”
of research, development and action programmes. As
SEAMEO gains more experience in identifying needs
and problems in educationai development of the re
gion and in devising programmes to meet these needs,
it is found that the approach of “packaged projects”
provides valuable flexibility of planning and opera
tion. Each packaged project has its awn clearly de
fined objectives, scope of activity, budget, personnel
requirement and funding scheme. These packaged
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projects could be undertaken by any of the SEAMEO
Regional Centres/Project or the Secretariat or any
combination thereof.

To summarize, there are three kinds of support
sought by SEAMEO:

1. Contributions to SEAMEO Special Funds,
2. Technical assistance in the form of ex

perts, equipment, technical literature and
other contributions in kind,

3. Grants for “packaged projects”.

Achievements
to Date

SEAMEO celebrated its Tenth Anniversary on
November 30, 1975. While SEAMEO is only ten
years old, it could perhaps make a modest daim to
have translated an aspiration into reality: regional
co-operation through education, science and culture
is now a living reality in Southeast Asia.

In addition to the establishment of an interna
tional organization mn by Southeast Asians, SEA
MEO has already made an impact upon the educa
tional development in the region. Expressed in quan
titative terms, up to 1975, 3,634 professionals have
participated in SEAMEO training courses and ano
ther 7,7 10 have attended professional/technical con
ferences, seminars aiid workshops. A number of spe
cial project activities have further widened the im
pact of educational development to increasingly wider
circles in Southeast Asia.

An organization, ambitious in its idealistic
pursuit of human understanding but modest in its
modes of operation, cannot fail to win the sympathy
and support of friends both within and outside the
Southeast Asian region. Friendship transcends geo
graphical and cultural barriers, as may be seen in the
successful beginnings of SEAMEO associate member
ship. It can be said that the good work of SEAIvIEO
is now being recognized on a worldwide basis. The
noble aspiration towards advancing mutual knowledge
and understan ding of the peoples in Southeast Asia
as weIl as the rest of the world, as embodied in the
SEAMEO Charter, is now being realized.

Number of SEAMEO SCI-IOLARS and other
trainees who attended SEAMEO Regional
Centres/Project

67 68 69 70 71 72 73 74 75 76

For the period 1967 — 1975

SEAMEO SCHOLARS

Other trainees from SEAMEO CountrieS

Trainees from Non — SEAMEO Countries

3328
242

64
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For further information please contact

SEAMES

Darakarn Building, 920 Sukhumvit Road.

Bangkok 11, Thai land.

Cable: SEAMES, Bangkok

Telephone: 3910144, 3910256, 3910554

October, 1976



INDUSTRIAL EJÀTIONS AND iA.NPONER STIJDIES
COURSES TO BE INSTITUTEI)

Introduction to Industrial Relations
Theories cf industrial relations. Credit3 units

Phi1ippae Labor Problems

Erployment unemployment and related probleïas and institutional factors affecting the allocation of labor resources.
Collective Bargaining: Theory and Practice

Collective bargaining with eniphasis given to philosopby,structures, factors affecting the bargaining proceas, techniquesof negotiation and contract administration.
Organizational Behavior in Industrial Relations

Interactions of organization, individuals, and groups inunions, management and government in industrial relations situations, with emphasis on sociological, psychological and culturalfactors.

Labor Disputes and their Settiement
Fornis of workera protest and the resolution of industrialconflicts.

Employee Benefit Prograins

Description and analysis of employee benefit programs inpublic and private employment, e.g. state insurance, pensionschemes, provident f’tmds and medicare.
Wagea and the Labor Market

Theories on the labor rnarket, analysis of wage and employ.nient problems, determinants of wage levels and structures.
Design and Administra.tion of Training Progranis

Training programs and niethodologies as applied in business,government and industrial organizations. Emphasis is placed onintegrating public and private efforts for training and development.
la 226 Special Problems in Hanpower Development(3 units)

Comparative Labor Novements

Evaluation and role of labor movements in selected countriesof Europe, North America, Africa, Latin .America and Asia.
Le.bor Problems and Economic Development

Development theories and their implication to the allocationof rnanpower, skills training and wago policies.

e.
t*.

IR 201
(3 units)

IR 203
(2 units)

IR 211
(3 imita)

la 213
(3 units)

[ IR 215
(2 unita)

IR 217
(3 units)

IR 221
(3 units)

la 225
(2 units)

la 231
(3 units)

la 233
(2 units)

la 236
(3 imita)

Topice in Comparative Industrial Relations



eiiPhippr Relations Polloy

IR 285 Seminar in îorkers Education
(2 units)

IR 287 Sonar in Comparative Industrial R1ations
(2 units)

Resoarch ‘iethods in Inciust ia Relations

Study and analysis of research design and fflethods app.LJ
cab:Lo to the field of industrial and labor relations and man
power studies.

IR 300 Thesi Writing
(6 units)

L —

/clb
11 January 1977

Page2

1R281
(2 units)

UL 299
(3 units)
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ALEC IR PROGRAM

Industrial Relations revolves around “the work

er and his interaction with other workers and

management at the workplace.” Its primary con-

cern is employment relationships and therefore as

n field of study seeks to examine the multifaceted

dimensions of employment relations. As such, the

study of labor and industrial relations encompasses

the circle of industrial and community influences.

To understand on-the-job problems necessitates in

quiry into human personality, the relations between

the worker and technology, relations with fellow

workers, informai groups, unions and management

organizations, organization theory, the labor mar

ket, manpower deveiopment programs, the social

environment and the legal-political institutions.

OBJECTIVES

The academic programs in Industrial Relations

and Manpower Studies aims:

To train qualified students and staff members

of unions, management, government agencies

and education institutions for a professional

career in the administration of labor relations

and manpower programs in business, industry

and government agencies.

To undertake research that will review policies

and/or serve as basis for policy formulation

in labor and manpower programs.

To provide consultative services through a con

tinuing forum for the discussion and disseini

nation of pertinent information in the various

aspects of industrial relations and mnnpower

COURSE OFFERINCS:

Beginning with school year 1975-1976, the U.P.

Asian Labor Education Center offers a multi-dis

ciplinary program leading to a dipioma course and

inaster’s degree in Industrial Relations and Man

power Studies. The diploma course requires the

completion of a minimum of 18 units of formai

course work, while the master’s program provides

two categories:

a) Diploma in IR
b) Master of Industrial Relations — M.I.R.

c) Master of Arts in Industrial Relations M.A.

(md. Rel.)

The M.A. (md. Rel.) is highly recommended for

those intending to go into research work and teach

ing, while the M.I.R. is recommended for the prac

titioners of industrial relations.

AREAS 0F CONCENTRATION:

In consultation with faculty advisers, IR stu

dents elect an integrated program from a rich selec

tion of courses in economics, personnel, sociology,

industrial management, public administration, poli

tical scicnce and other relevant disciplines offercd

by other units of the University.

Students preparing for careers in goverament,

management or labor organisations may concen

trate their academic work in any of the following

areas of concentration:

I. Labor-Managemeat Relations

Focuses on the study of labor-management

relations, collective bargaining and public poli

cy, trade unions and organizational behavior.

II. Manpower Resources

Deals with labor ecoaomics and the specific

problems related to wage determination, labor

supply, profitability of the firm, and pro-

grams roiated to the upgradiag of homnn

capital using micro and macro approaches.
research.



III. Comparative Industrial Relations

Survey of the literature on labor movements
and industrial relations in selected developed
and less cleveloped economies. Focuses on the
impact of industrialization and technologicai
change, socio-political eontexts, ecoonmic pro
blems and other variables to the evolution and
structuring of labor movements and industrial
relations.

ADMISSION REQUIREMENTS:

Bachelor degree holders in any fleld of study are
eligibie for admission to these programs. The IR
Admissions and Scholarships Committee screens ail
applications on the basis of information submitted
in:

1) Formal application
2) Officiai transcript of records and one xerox

copy
3) Recommendations from at least two former

prof essors/employers
4) Foor 2” x 2” photographs
5) Non-reimbursable application fee of P20.00
6) Interview by the IR Admissions and Scholar

ships Committee

DEGREE REQUIREMENTS:

To qualify for the Diploma Course ia IR, the
M.A. (md. Rel.) and the M.I.R., a generai weighted
average of 2 is required.

— The diploma course requires the compietion
of a minimum of 18 units of formai course work,
no legs than half of which should be in industrial
relations.

The Master of Arts in Industrial Relations
(M.A. Ind. Rel.) requires 24 units of formai courses,
no less than haif of which must be in industrial
relations courses; the passing of a comprehensive
written examination, and the submission of a thesis
which must be defended in an oral examination.

Pliotostat or Xerox copies are acceptable for evaluatioo
purposes. Original transcripf required opon admission.



— The Master of Industrial Relations requir”s
the completion of 36 units of formai courses, the
20 unjts of whjch shah be in industriai relations
courses and a satisfactory rating in n comprehen
sive wrltten examination.

— The student must be in residence for at least
one year immediately prior to the award of the
degree.

— Completion of ail the requirements within 5
calendar year including leaves.

FEES:

Tuition fees are charged on the basis of units
taken by semester. The schedule of fees are:

a) Tuition fee — £50.00 per unit/semester

b) Miscellaneous fee — £165.50 per semester

c) Entrance, deposit and ID fees — £34.00

d) Application fee — £20.00 upon submission of
requirements.

Item “c” are charged for new students only. An
alien fee of £300.00 per semester is imposed on
foreign students.

A fiat rate of £138.00 for a maximum six units
is charged for summer courses.

Special Students may enrohi without credit for
£141.00 per semester not to exceed 6 units. Cross-
registration fees: MBA- £35.00 per units; CPA
P21 00 per unit

CLASS HOURS: H

Most classes meet once a week, from 5:30 —

7:30 p.m. or 6:00 — 9:00 p.m. and on Saturdays
from 9:00 a.m. to noon; 2:00 p.m. onwards.

Address inquiries 10:
APPLICATION PERIOD:

Deadhine for fihing applications for first semes THE DEAN
ter is April 3Oth and for the second semester, Sept- ASIAN LABOR EI)UAlION FNILR
ember l5th. INDUSTRIAL RELA I IONS DLPAR1 MLNT

BON1LAIlO HALL, DILIMAN

QU EZON L ITV ( ( apital of 111e I’ll ilippines) 31)04

Tel.: 99-63-96 97-60-61 local 213, 353 GTS — 534)8-44
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