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INTRODUCTION

Thailand is a constitutional monarchy in the middle of South East

Asia, It has been a progressive and West-ward looking country

since the l6th century, It sent a contingent of support services

to France to fight with the Allies in World War. I. Thailand

has a population of some 50 million citizens on a land area

comparable ta France. Even with a heavy foreign influence ta

develop the economy, over 70% of ail workers are in primary products,

that is agriculture, forestry and fisheries, Thailand provides

somewhat close ta 50% of the free-market rice exports for the world

and provides a majority of the tapioca products ta the European

Economic Community. Other major exports are sugar and maize,

Since the beginning of recorded history, Thailand has supported it

self an rice cultivatian, The society was founded on farming

families and farmers are considered the “backbane” of the nation

stili, Despite chemicai fertilizer, pesticides, tractors and

attempts at collectivization, farming remains in a format cf the

distant past, Work is done in the hot sun, Work is done by hand

or with a water buffalo, Work is done by the entire family, The

family will eat from its own fields and seli surplus for minor

additions to life, The purchase 0f a pickup truck is net unheard

of, but mortorcycles are more in evidence on country roads, There

are no bosses or supervisors, just your family and extended

relatives, Days off, breaks, access to potable water, recreation

and other terms of employrnent depend on the season and the living

conditions cf the rural community.

Village life is attractive in many ways, especially ta those of us

living amid city pollution and urban crush, There are primary

health care representatives and practitioners in thousands of smail

communities. District centers frequently have hospitals and

provincial capitals have hospitals and public health services, If

there are some districts with TB or dietary deficiencies, we are

confident that increasing heaith and education services will win

conditions up to the national standard,
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Rural farnily life is rewarding. Children are kept under close

supervision. Women work interchangeably with man in the

fields. The eider members of the family do household chores

to keep active and support the clan, Although running water

is a rarity, many villages now have electricity, Radios are

universal, televisions are commonplace, Education is both

compulsory and generally neglected after a certain age. But

literacy is quite high

With the convenient transport of train and bus service into

provincial centers and the pervasive influence of radio and

television, consumerism is highly visible among Thai citizens.
Very few teenagers wish to stay on the farm. They gravitate to

areas of industry in hopes cf incarne, It should be noted that
farm labour is without individual incarne. These Thai youngsters

will go into manufacturing in sweat shops so as ta gain wages
often below the law’s minimum so as to contribute to the farnily
back at the farm and to gain a few cf the signs of affuence for

themselves, such as jeans for the boys and cosmetics for the

girls. Whole villages have a demographic gap that leaves cf at
grammar school and jumps ta middle-age with no representation in

between,

Apart from those hardy spirits wha seek their fortune in urban

living, there is a major group cf farm hands who do temporary

industrial work in an off—season, when agriculture is slack,?
This would include the numerous milling enterprises, set up in

isolated areas of the country to handle maize, tapioca and rice

before shipping These enterprises have but two or three
employees. What is cf more interest ta this discussion is the
reverse situation, where an industrial worker will wark in a
congested area and only at harvest time return home ta help his/
her family,
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t f
y NATIONAL DEVELOPMENT EFFORTS IN THAILAND

Nearly ail of Thai manufacturing and industry is done in close

association with foreign investors and experts, Either the

principies are immigrants, many are from Taiwan, or they are

in a joint—venture with Thai nationals, who hold a controling

interest, at least on paper. Industry is net indigenous ta

Thailand.. Foundry, cernent paper, auto and motorcycle assembly,

construction enterprises ail have foreign partners, often•

Japanese partners. Because of the technicai know-how, the

backing cf foreign banks and admiration for foreign expertise,

Thai nationais have a bias for foreign partriers and products.

This creates à depression on the ali-Thai companies, goods and

services, within the domestic business community. It has been

a stated goal of the Thai government, that foreign investors

are welcomed ta participate in the economy especially if they

create goods for export, but in nearly ail cases, foreign

sponsored enterprises in Thailand seli into Thailand and pre—empt

their economic and commercial sector,

In an effort to gain an advantage for the country in its

industrialization the Thai Board of Trade sets up a complex

barrier ta interested foreign investors, The investor must have

à major Thai shareholder, must employ Thais whereever possible,

allow Thais to gain greater share cf ownership and operations,

and facilitate a transfer in technology, If it can do ail this,

the new company is granted a monopoly and given trade protection.

As with the very best cf plans, this one has flot been a total

success,

For exanipie, in automobile production, the government at one time

pressed for a schedule of ever—increasing use cf Thai-manufactured

parts in the total assembly. The costs involved in producing say a

Thai muffler or steering wheei rose in many multiples cf what it

would take to get one from foreign countries, This increased the

cost of vehicles te where they were priced above the market demand,
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and it made the auto makers feel they were being asked to

subsidize Thai manufacturing or see their vehicles unsold,

The government subsequently allowed the Thai percentage of

the vehicles frozen at an earlier level Another often

heard complaint is that Thais are neyer absorbed into the

higher technical levels of a company, that the experts share

none of their insights so as to foster developnient of Thai

expertise to fulfili the foreign promise at a transfer cf

technology.,

IMPACT 0F INDUSTRIALIZATION ON HEALTH AND SAFETY : A SITUATIONAL

ANALYS IS

This is an appropriate place to lay the parameters of the

discussion 0f the impact cf industrialization on health and

safety, Because cf the diversity, isolation and

expense cf obtaining baseline identification cf workers in

agriculture, no studies are in the literature, Hospital

admissions show striking characteristics of rural life, such

as snake bite, bladder stones and TB, which are flot matched

by urban counterparts, Until recent border migrations, malaria

was in sharp decline in the country, Even pesticide poisoning

is foundwell-represented in urban areas, flot just farming

communities, thanks to being a popular form of suicide attempt.

Thereforé it will be generally assumed that aside from TB and

a few other living hazards, farm life is free from industrial

health risks, And that the society, with a base cf family love

and community supports, is beneficial to the general well-being

cf agricultural workers. This would then leave us with the

correlary that incidents cf impaired health among industrial

workers arises from their working and life circumstances.
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a. Accidents

Due to an expanding coverage of Thai workers in industry, the

government accepts industrial accident daims in 72 provinces

covering the whole country of Thailand. In 1984 there were

33,213 injury daims filed, with fatalities at the level of

4.13 per 10,000 workers. The payout for compensation of

ail daims was US $ 8.66 million. The worker population base

covered by compensation was 873,059 workers in 91,314

enterprises. A survey of the whole country showed 122,917

enterprises with 1,629,115 employees. A bit more than 80% of

all enterprises have less than ten employees. Nearly 20% of

all enterprises employed more than 10 up ta 3,000 workers per

each enterprise. Payment is on a sliding scale of payment of

50% of the monthly salary for a temporary disability up to 60%

of salary for ten years for complete permanent disability. For

a death, payment is limited to 60% for five years. Medical

expenses are covered up to US $ 69.23 and funeral expenses up

to US $ 192,30.

In order of frequency, the industries with the most injuries

were : manufacturing, construction, wholesale and retail trade,

transportation and communication, and services. The industries

with the highest fatalities were : transportation and

communication, construction and manufacturing. The greatest

number of accidents were directly caused by : being struck by

object/machine, flying objects, machine, falling objects, craft/

vehicle, electricity/heat/explosion, tool, fail from elevation,

poison/chemical, overload, occupational disease, attack by

human, and noise. Craft/vehicle deaths accounted for 52.3% of

an industrial deaths. The part of the body most often affected

were : hands/fingers, feet/toes, eyes neck/head/face, legs,

multiple, back and shoulders, trunk, and cars.
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Here is a news photograph of four food processing workers drowned

in a vat 0f the fourth, only an arru can be seen at the extreme

bottom, The factory in which the accident took place was

unregulated as it did flot contain large machinery It made mango

pick1es The workers had to walk down à ladder into a large open

vat to scoop up the mangoes. Uthai,an 18—year old worker, feu

into the vat, His three co—workers jumped in to rescue him, and

became unconscious as well, Rescue workers cut a hole in the roof

and p.Jmped oxygen into the vat to disperse the intense gas produced

in the pickiing process. It was suspected that there could have

been an électrical leakage from two water pumps into the vat 50

they were turned off.

0f the four workers pulled from the vat, only one was al ive to be

admitted to the local hospital, He soon died0 The Labour

Department offered the four familles each US $ 3,150 for

compensation and offered to pay the hospital bills for the one

worker admitted. The factory owner was arrested for causing death

out of negligence, It was determined that he had only contributed

some US $ 38 a year in Worker Compensation premiums,

An automatic cut out safety device has been on the market in

Thailand for many years. Its use would have safeguarded the lives
of the workers who were willing to risk themselves for a friend,

As there was neither autopsy nor cause investigation performed,
the etiology of death is somewhat speculative, but it was determined
that simple asphyxiation could flot have cause such ininediate effects,

b. Disease

Where accidents are ah toc obvious, disease is terribly subtle.
ifi 1984, there were only 305 daims for compensation because cf
occupational disease, 79% of which were forms of dermatitis. Some

78% cf the daims were for periods cf three days or less. There
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no disease-related iosses of organ—or disabilities. There were

two deaths, both from malaria. If deaths from accidents were

4 per 10,000 workers, would deats from industrial disease be

oniy 1 per 500,000? Surely flot.

Disease is largely unrecognized or if recognized flot related in

medical minds to working conditions, Disease is a slow process

with diffused symptoms and graduai development. For the workers

it is impossible for them to teil when it begins and has no

immediately identifiable cause. There is also a suppression

activity within the body, where its resources are called up to

fight against adverse conditions, This activity would strain

the normal equilibrium 0f the body and leave it vulnerable to

other disease agents. This could well account for the high

spontaneous abortion among women in textile work,

So the above figure excludes unidentified disease, workers who

have been forced out of a job because of undefined health problems

and those who sought other work rather than risk their health,

By circular reasoning, occupational health is denied epidemological

survey because the field is obscure and the field is obscure

because no survey has been done. My proposai for a local and later

national health review of working, ill and hospitalized industrial

employees has been given little consideration, There is no opening

at home. Possibly a regional activity would sweep up interest in

determining which iliness/accident - frequencies occur in working

populations To date as no findings have corne forward to show

disease incidence there is still an excuse to say that the

incidence is just as low as the compensation daims, If there

were findings, which would show a much higher incidence rate, it

would be more difficult to assign occupational health to its minor

status in general public health
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c,. Welfare

The legal requirements, such as minimum wage, provision cf a
safe work site, holidays, and so an, form the foundation under
ail Thai industry, but because 0f staff and budget limitations
tend ta be enforced doser ta Bangkok and among the larger
factories : Registration under the Industrial Works Deparment
is required for factories of 20 and more employees, They must
meet standards of light, heat, noise, vibration, dust, safety
features, health personnel and others, but again the number cf
inspectors is vastly inferior ta the number af factories. An
inspection tour could literaliy be a once—in—a-lifetime event
for most factory owners, It is an event that could be considered
an invitation ta collision. With factories af above 50 employees,
there are more and more areas for application cf international
procedures which tend ta corne in a package including accupational
safety and heaith, until factories cf 1,000employees are generally
given very good health supports.

One of the cantinuing prablem areas in industriai health is the
lack cf any concern by factories in the provision of housing,
nutrition and recreation facilities for their residential workers
Many factories pravide dormitories for their workers, These are
often sub-standard, noisy, dirty, fire hazards. Because the
warkers are in effect a “captive pcpulation”,their conditions are
reduced below any acceptable standard, This gives rise ta stress
in bady and mmd that reduces defense against disease and weakens
productivity.

When it is considered that 63% of ail Thai enterprises have less
than five emplayees, it is abviaus that the manager would net
have the resources ta appoint a personnel officer te screen
applicants far correct job placement. Aisa most of the job
applicants have very iimited background in training or education.
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This combination of rough workers and resourceless management

aliow the many inappropriate job assignments, which leads to

50 many accidents, such as farm girls getting their arms

caught in sausage grinders and school boys losing half à hand

on die punch machines.

It is not certain how comprehensive the regulations on a pre—

employment physical examination are followed, But, in some

textile milis, not 60% of the workers had been to a physician.

And generally there is not much compliance with the required

yearly checkups0 Aside from the regulated services, any

screening services, for such as weaver deafness, lead body

burdens in battery manufacture. When spot checks have been

done, these industries have shown serious health problems

related to well—known hazards for specific occupations

Regarding first aid, factory clinic and safety committee, there

is reason to believe that in the under 50-worker factories, there

are no adequate provisions for workers injured on the job, Reports

are frequent that workers are told to continue working if injured

and given iodine even for severed fingers Workers are

threatened with dismissal if they daim to be disabled, Factories

with 200 workers have to have a fuli—time nurse, a clinic and

access to a physician, But often the nurse has not gotten any

degree, the clinic is a medicine cabinet and the physician not

trained for occupational health,

Protective devices, such as ear muffs, face shields, hard-toe

shoes, respirators, and so on, are flot rigorously supplied by

managers nor rigorously worn by employees, But the main and

most correctable safety hazard 15 the lack of house keeping

standards, Spare parts, broken machinery, finished product,

lunch and scrap materials are jumbled between unes of machinery

which the workers use for their job and which serve as access to

the exits, Lighting if often pOor, 50 the confusion of

passageways is increased, There is no separation of stores,

maintenance materials and working areas,
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Many of the smalier factories intentionaliy find the least
capable workers so as to pay below the minimum rate and keep
a docile work force, The dormitory system increases the
domination of the managers ever workers to the exclusion of
a healthfui and safe environment.

DISCUSSION

Incidentally, technology is flot just machinery, it is first
of ail knowledge, As the ILO says, “Techriology may be
defined as the conscious application of knowledge and
experience of physical and social phenomena to the development
and production of goods and services, “Possibly because
technology is intangible in its aspects of knowledge, experience
and social phenomena, it is not readily available to transfer.

I am reminded of e famous artist in Hong Kong. He studied
calligraphy, that is the styles of writing, in ail the ages and
variations of Chinese history until he was sought after as the
foremost authority in the designing of stamps, called chops by
the British, which are invaluable to business record
authentication. He was asked if he had trained his replacement
in this fine art, He had to respond that ail the training is
self-training. And that just as he had taught himself, he could
only be followed by a self—taught artist. So, I tentatively
offer that often times the failure for technological transfer is
caused by the iack of self-development which was a prerequisite
for communication of the technology.

The ILO found that transfer 0f technology comprises two elements,
technique and structure, Technique is covered by tools and
“know—how”9 Structure is the social atmosphere of the receiving
community, including its cognitive structure within which the
“know—how” becomes meaningful. I would think this means both the
preparing 0f the ground before the transfer and acceptance of the
resuits after trarisfer has occured,

—11—
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If there is to be a trarisfer between two similar societies or

economies such as say between Taiwan and South Korea, or

Singapore and Hong Kong, we could expect that the structure of

the receiving country could easily accomodate the new technology.

If there is a major difference in the structures, the receiver

wili search for an accomodation so as to accept the technology

but leave the social order surrounding it unchanged. For example,

French food processors were keen to develop frog production in

Indonesia to satisfy the Gallic taste for frog legs, Indonesians

have a general prohibition about the eating of frogs, The

Indonesian authorities determined that the general good would be

served if the frogs were raised for export only and the French

agreed.

An alternative case is where the technology, once transfered, is

recognized as antagonistic to the surroundings and accomodation

is flot possible. Thailand was the scene of such a rejection.

Aithough the national government accepted and encouraged the

establishment of a tantalum processing miil, once the mill

reached completion, the local population in a state 0f paniC,

riôted, totally destroying the plant. Let me give the details,

0f major impact was the recent radioactive accident in Russia,

which followed ail to closely the chemical accident in Bhopal

India. The local residents were led to believe that with any

major industrial project and especially with the refining of

tantalum and other rare minerais, there was a health hazard to

the nearby residents, Around the plant site there is one of

Thailand’s most beautiful resorts, an island paradise, The

potential threat to the pollution of the atmosphere and the loss

0f tourist revenue to the island was uppermost in the minds of

the residents, The German investors and the big-city Thai

investors were looked upon as unfeeling and uncaring outsiders

in this smail island community.
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Many mistakes were made in the presentation of the technological
transfer. The local community was the last consulated and the
national government was unawared of the depth of disaffection.
The industrialists thought they were providing employment
opportunities along with increased national development. They
did flot begin ta approach the local people until feeling and
over run any chance of accomodation. The joint-venture of Thai
and German industrialists is currently working out plans ta
establish the mill in Thailand’s largest industrial estate, the
Eastern Seaboard. Hopefully the local residents will be more
appreciative of the plant and the investors will do more to
prepare them for the new technology.

That process whereby the hast culture society is changed by
the imported technology is called “modernization”. But niost of
the Third World is sensitive to a national identity and would
not want ta see itself as colonial, either economically or
culturally. The method for becoming modem but retaining local
values has flot been achieved very often.

In 1977 Edward Lawless tabulated some 45 disastrous events
related ta technology. They all had a commonality: they started
with a near—insignificant accident and ultimately showed
catastrophic effects. This pattern is familiar ta anyone with
field experience in occupational safety. Once a pattern is
established everyone becomes complacent util an unexpected
emergency challenges the system in a way it was flot designed ta
respond. Then through a series of trial and error efforts the
accident become more wide spread util a lucky, and possibly
very late, action halts the damage.

In Thailand there are twa factors that give rise ta the problem.
Primarily, the industrial management class sees workers as
replaceable raw materials in the factory process. The economics
of small business, with narrow profit margins, requires workers
ta be easily replaceable and does flot allow the investment in
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standard goods and services for their well being. The
industrial process is supported by à huge class of unemployed,
approaching 2 million or over 6% 0f the labour force. Managers
do have justification for withholcling facilities because of
the lack of governmental support 0f small factories and the
lack of credit from banks, Certain welfare facilities would
be quite expensive and flot show up with improved productivity.
But managers cannot use this excuse when they are unable to
give even potable, cool drinking water to their foundry workers
for à break,,

The second factor is the unconcern of the governmental agency
line—staff and even administrative staff, Administration sees
occupational health generally in terms of environmental
protection and has great difficulty seeing it clearly as an
independent problem from the environrnent, Problems such as
work procedure, handling of job assignment cannot be considered
from à view point of environment but only in the context of
industrial safety and health, The une—staff are flot given
policy, travel expense or instrumentation with which to
adequately evaluate industries, 0f course there is stiil the
problem of inadequate numbers of inspectors for the range of
national industries, but if it were a certainty that inspectors
would close down hazardous factories, there would be a much
greater chance of having factory managers up grade their work
sites,

In conclusion, I cannot deny what Dr, Julius Morris had stated
in his presentation at the International Health Promotion &
Disease Prevention Conference in Honolulu, 1985. He pointed
out the major contributing factors concerning transfer of
technology and the occupational health hazards as follows

I
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a. Management has flot been educated to expect the unexpected.
Therefore could flot understand the need of expending
time and funds.

b. Management had flot utilized the organization people who
are trained to anticipate the hazards (such as safety
engineers).

c. Frequently this corps of “anticipation” personnel are in too
few numbers and to limited in background to do their job.

d. Management tends to rest after the applicable occupational
health and safety standards are met.

e. Both the technicians and managers avoid the latest information
directly relating to their operations and procedures.

WHAT NEEDS TO 8E DONE

Dr. Julius Morris developed a checklist to be used in the set—up phase:—

1. Are the areas of major hazard potential identified and
assessed ?

2. Are there procedures for dealing with the worst foreseeable
contingency ?

3. Have these procedures been promulgated and tested ?

4. Are there adequate arrangements for liaison with other
parties who may be affected or those who could help us ?

5. Have the proper and qualified people been designated and
assigned for response, action, direction and advice ?

6. Is there a positive system for the immediate distribution
0f information to the public and news media ?
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These vital items are needed in every industry. 0f doser
interest is what the International Labour Organizationtion thought
as necessary in transfer of technology and occupational health
and safety

- the host country should have a viable safety and health
programme that operates at the planning stage and everafter.

- both countries must have compulsory consultation together
over impacts while in the planning stage.

- equipment and machinery should be screened for safety,
ergonomics, comfort, noise abatement and matching local
skills.

- the donor should provide routine service and preventive
maintenance of machinery.

- the donor country should provide education and training
in vocational, safety and hygiene matters for ail levels
of staff.

— the donor must supply training materials and
as audio-visual aids, use of mass media to
transi ti on.

methods such

cernent the

I.

there should be development and recording of the positive
effects of mechanisation on the education, safety and health
of the workers.

— occupational health and safety personnel should
encouraged to attend and participate in professional
conferences and to publish in journals so as to broaden
their perspective and share local experiences.

be

- net works for the exchange of information should be
developed among participants of different industries
currently undergoing technological transfer.
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CONCLUS I ON

In Thaiiand and any other newiy industrialized countries

with technoiogy transfer from the First World Countries, there

are undoubtediy many hazards in both rural and urban living.

Accidents in agricultural and industrial settings are reiated

inverseiy to work experience, that is the most hazardous time

is at the beginning of the job. This indicates a lack of

appropriate job placement and training as well as supervision.

Farming farnilies wouid be more carefui in introducing their

chiidren to the different tasks in agriculture and the range

of risk factors may be smaiier than for industry.

When a young Thai begins work in à factory, he or she is

i sol ated from fami iy and nei ghbours that have been thei r soi e

support since birth. The employer replaces ail previous

paternai roies, and all too frequentiy ignores the needs of

this vulnerabie employee. In the event of iilness, accident

and even injury on the job, the empioyee is considered

unreliable and is therefore terminated. Empioyees tend to

ignore nutritionai standards and avoid medical treatment for

aiiments. At home, within the family circie, they are given

attention and taken to medical practitioners. Any of the

health risks of a job, such as heavy metai poisoning in battery

manufacture is flot made known to the employee and no remedial

heaith activities are provided. Those who develop serious

symptoms are terminated.

Illness and accident incidents are recognizable and attributabie
to certain working conditions. But there is a wider sphere of

influence with possibly deeper hazards that goes unrecognized.

Industriai workers live in congested areas. There resources
and support services are overwhelmed. Housing facility, food
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center, bus transport, drainage, water supply, schools for

children and ail the other supports for urban living are

exhausted by the numbers cf citizens, There has flot been

sufficient study on the long-term health and social impact

of such continuing stress, Possibly urban crime, drug

addiction, weakening 0f the family, are related ta the crush

cf humanity and the demands 0f city living. It is a near—

universal consensus in Thailand that the further a persan

lives from the city, the better the living atmosphere and

the better circumstances to raise à family,

This is flot just an issue with children, but has impact on

women and senior members cf the family, On the farm, men

and women contribute equally te the work pooL In city life

and especially factory work, women are given the least-well

paying positions. In city, family life just does flot have

the flexibility ta maintain older non—productive relatives,

Often chiidren 0f working mothers are sent to live with their

rural grandparents, This breakdawn in family roles represents

a departure from centuries of loving tradition,

It might be satd that the picture represented here is equally

applicable to ail agrarian countries who industrialize. They

ail experience a lag or gap in governmental supervision and

in management skills while enterprises are gaining some

initial security, But such a philosophic view does not give

excuse to the high fatality and other accident rates in

industry. As the recording and reporting systems gains

expertise, these rates seem ta be increasing, and increasing

beyond the levels that industriai growth would account for.

Also, Thailand makes a a poor showing on the recognition cf

serious hazardous probiems caused by technology transfer from

the First World Countries. The government welcomes technology

transfer as the means ta increase productivity. This is
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ta compete with other neighbour countries for export aiming at

the economic growth of the nation. General public including

common people and academicians are reiatively unawared of the

adverse effects or blind in finding the way out. This lack cf

immediate solution and the lagging behind of neighbouring newly

industriaiized nations tends ta be an invitation for greater

effort for nation surveys and international participation in

projects ta relieve the burdens placed disproportionateiy on

the workers in Thai society.
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LOCAL & REGIONAL NEW

cally and mentally
than those in other
industries, according to
the study.

The study added that
a considerable number
cf these workers did
flot have medical
examinations before
their admission while
9ome factories do flot
provide annual health
check.ups for their
employees at ail.

The study found that
moat textile factories
are located in heaviy
populated areas and
are poorly designed
with ùnproper ventila.
tion systems.

It said the majority
of the textile workei-s
are suffering from lung
disease caused by dust
and particles sent out
bv old machmes.

Abcut 54 per cent of

these factory workers
aIse have hearing
probiems because of
excessive noise
duced by the machines.

IL said’most chemical
factories in the area
provide gond health
care for their ern
ployees. However, it
found that the temper
atures in these plants
were too high and
there is inadequate
control 0f chemicai
fumes.

Consequently, the
majority cf chemical
workers have lung
problems artd aise pain
in parts of their bodies,
iL says.

As for the metals
industry, the report
discovered that 25.5
per cent 0f its
employees have prob
lems with their eyes as
well as their sight
hecause cf poor light
ing in the factones and
dusty atmospheres.

The studv calls for

the improvement ofthe
conditions of these
factories including a
better factory cleaning
system, the provision
of individual safety
equipment. the reduc
Lion cf dust, noise, and
fumes inside the
plants, security within
factory compounds and
periodical medical
check-ups for workers.

Meanwhile, provin
cial authorities said
yesterday that the
province, in coopera
tien with other govsrn
ment and private
organizatioris, was
planning te establish a
service centre for
safety and health for
industrial workers.

The centre will
provide free advice and
conduct a study on
safecy and health for
both workers and their
employers. The con
strucflon of the centre
is eicpected to complets
in 1987.

Report cites poor
conditions in plants
e ‘20 workers died in Samut Prakam’

MOST workers in industrial plants in Samut Prakarn, oneof the country’s Iargest industrial zones, are working underphvsically and mentally unhealthy conditions, according toa study by Mahidol University.
The study, conducted of these major indust

by Dr Malinee Wong- rial plants were also
panichoftheFacultyof injured and had te
Public Health of the temporarily stop work
university, and her ing. There are 127,286
associates said that 20 workers working in the
workers were killed plants, it said.
and 208 were maimed Workers of the 433
while working last textile factories in the
year. province are more

It slso found that exposed to dangers
another 9,484 workers from work bath physi.

1
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DNSS 1175—81

Inadequate Labour Legislation and an acute shortage of

aua1ified personnel to enforce regulations have contributed

o the negleet of health and safety. Trained medical

personnel are in short suppiy and modem instruments are

not available. Worker themselves, reports MICHELLE RIBLER,

are also ignorant of safety precautions.

Occupational Ailments,

Injuries Rising At A

Fast Clip In Thailand

BANGKOK (Depthnews) —— Thai. workers, like a young woman I saw in a dusty

bagging plant, are exposed ta unhealthy working conditions.

In battery manufacture, face tnasks are flot sufficient ta prevent lead

poisoning, while steel workers pouring molten ore are often without gloves,

inasks or eye protectors.

The drive to increased productivity in many other enterprises bas resulted in

high rates of illness and aumerous accidents. In 1977, far instance, more

than 7,000 metropolitan workers here were hospitalised for work—related

injuries, a 20—fold increase since 1960.

An estimated additional 20—30 percent of work injuries went unreported. No

statistics are available on c1ccupational diseases resulting from long—terin

exposure to noise, dusts and hot working places or to various toxic chemicals

and physical hazards.

But in a f irm boasting of better—than—average working conditions, the staff

doctor of a wet—cell battery conipany has treated 303 respiratory couiplaints,

117 eye, ear, riose and throat infections, 71 gastrointestinal disorders and

32 cases of skin irritations. Six of the company’s 400 workers were

hospjtaljsed for lead poisoning.

That was in January, 1981 alone. The f irm has a fuli—time physician and a

small dispensary. Accidents are f ew. As there are no quotas ta be met, the

pace js relaxed and workers can take frequent breaks in a small garden.

More

Another in ihe DEPTHnWI
fimily of wvices

Press Foundatjon of Asia, 1632 lndiana St., Malate, Manila, Philippines or P.O. Box 1843, Manila, Philippines

Telephone Numbers: 505026 & 591478. Cables: PRESSASIA MANILA
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For instance, in a dark, noisy smelting section of a foundry, a nurnber of

workers are flot wearing dust masks or hard hats provided. Soine guide the 20—tcn

bucket of molten ore with wooden sticks and remoVe the just—poured ingots

without gioves.

Because of the intense heat in one section where red—hot metal is made into

wire, workers have removed their shirts, increasing the possibiiity of burns.

The sole dust collector is out of order.

Similarly, in the wet—cell battery plant, workers grinding lead into powder are

flot wearing the gauze face masks provided —— inadequate for the job in any

case. Others are mixing acid without gloves.

Shif t work further endangers workers in the textile miii. - StatisticS have

showu accidents are more frequent during the night shif t when lighting is poor

and supervision more lax. Health problems of textile workers include

inflammation of the mouth, skin diseases and varicose veins caused by standing

for long periods at the machines.

Visual abnormaiitieS were found in 26 percent of textile workers, and hearing

losses in 49 percent, particulariY those in the weaving section. The noise

and dust leveis were above legai litnits, while lighting was below standards.

Last Uarch, Dr. Maiinee and her team revisited the factories to inforni

managers about the traiving course offered for f irst—aid attendantS, factory

and private doctors and other health workers. By testing traineeS af ter their

return to work, the impact of the courses wiii be evaluated. Meetings with

senior management will also be held to increase their awareness of health and

safety probietas and solutions.

Together with resource persons, representatives of different provincial and

national agencies will draw up a feasible basic model of provincial industrial

health services —— the first attempt in Thailand to coordinate existing

institutions and services at the provincial level. Interest is already

growing.

r

-24-

Ihai workers 4

r

I

More



J

—25—

•fl

Thai workers 5

In the factories studied, simply identifying the problems has brought about

improvements. The foundry manager wants access to the training materials

and audiovisual aids developed in the course of the project for use in teaching

f actory workers.

One plant supervisor wants further studies of chemical toxicity problems.

“I have a right to my life,” he says. — Depthnews Science



ABOUT 90 per cent of indust
rial plants nation-wide stiil have
safety problems and more than
40,000 workers were injured
while on the job or became iII
because of occupational diseases
last year, a senior health officiai
said yesterday.

Deputy Director General of the
Health Department Dr Ulit -

Leeyavanij said most of the
injuries and ilinesses were repor
ted in small-and medium-sized
factories where safety standards
are normally low.

He said most of the workers at
these factories have very little
knowledge about safety. These
small-and medium-sized factoreis
employ no more than 50 workers
each.

He also blamed owners of these
factories for their indifference in
providing education to their
workers on safety.

Surveys by the department
show that about 90 per cent of the
96,000 industrial plants through
out the country do not have
adequate safety measures for
their workers.

In 1984, a total of 41,056
workerg were reported to have

1’î-6

either been injured while on the
job or contracted occupational
diseases. “The real figure couid be
much higher than this,” he said.

Dr Ulit said a survey by officiais
of the Occupational Health
Division of the department found
that food processing factories
recorded the highest number of
injuries of workers. They were
followed by metal factories and
textile factories.

They recorded a total of 7,551,
5,346 and 4,143 cases of injuries
respectively last year.

Commenting on measures to
cope with occupational hazards,
Dr Ulit said the Health Depart
ment bas organized the so-called
“voluntary public health prog
ramme” at various industrial
plants.

He said plant owners voluntari
ly join the programme in which
they are educated on the
occupational hazards ami related
laws and regulations.

The programme was introduced
in Samut Prakarn which is one of
the country’s Iargest industrial
zones and has received an
encouraging response, he said.
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FEW people wiU be s.rprised te
learn that impaired hearing has
become one of the most common
afflictions affecting workers.
The problem has long since
passed the nuisance stage and it
is time for action te minimise
this health hazard. Present safe
guards and protection extended
te workers by employment in-
jury compensation and beneflts
are clearly inadequate.

The number of occupational
diseases is on the vise. Not very
long ago, the International La
bour Organisation added 16 new
items te what appears te be an
interminable list of incapacitat
ing ilinesses contracted on the
job. They include occupational
asthma, asbestos-induced lung
cancer and diseases caused by
cadmium, fluorine and, hydro
gen suiphide as weU as by work
done with compressed air.

The proposed additions also
cover diseases caused by vibra
tion, exposure to various dusts,
asphyxiants and industrial sol
vents, and various types of skin
diseases.

We do flot have te look
beyond our national bound.
aries to corne face-te-face with
working conditions that easily
give vise te any one of these
diseases, if flot ail. Illegal bat.
tery factories operating in
suburban Bangkok, for exam
pie, are notorious sources of
lead poisoning. Workers smelt
ing old batteries te obtain their
lead content cnn be found work
ing with the absence of masks

and other protective gear Work
is conducted minus the use of
enclosed chambers, multiplying
the danger of industrial acci
dents and health problenis.

Makeshift glass factories,
where work is conducted under
extreme heat, are equafly dan
gerous. In other workplaces in
volving the use of pneumatic
tools and chain-saws high fre
quency vibration can cause sen
ous disorders te the bones and
joints, including the penipheral
nerves and penipheral blood
vessels.

Some people would say that
presented with such harmfui
working conditions, workers
owe it to themselves te refuse
employment in these places. Try
telling that to a lowly-paid
family breadwinner. Or do it
another way. Try to talk factery
operators into improving condi
tions at the workplace. Either
way, the most likely reaction is
one of indifference.

There is a major need for
doser supervision by govern.
ment inspectors of industnial
operations. Two things are of
equal importance here: more
effective preventive measures
against industrial health risks,
and the workers’ right te daim
appropriate compensation bene
fits.

There is also a very important
finie element. Every day that
officiais waste in blaming lack of
action on a shortage of trained
industrial inspectors could ne-
suit in another needless death or
casualty on the factory floor.
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Governments in Asia, Pacific region asked
b cooperate in resàlving labour problems:By Our Reporter ‘

In the recent economic reces— man of the !ndonesian Labo’rGovernrnents in the Asia and sion ii necs tocreateunderstan—Federation ... (FBSI) .. AgusPacific region should work ding betwn employees and in-ï. Sudono, said that the majorclosely together to resolve the d ustrialists, or between the . part of occupationai health andemerging problems in the field orkersandemployerssoas to safety could be soived if thereormanpowerwhichareconfron- make problems Iess com- is good understandtng aridring the nations today plccated androhavegoodand cooperation between theManpower Minister Sudomo peaceful reIationsTo support’ dustrialized countries whh arcmade die remark Monday, this, Sudomo said, die bipartite exporting die technology and inwhenoperiingthe International and tripartite systems should dustries, and ‘die developingFederacion of Chemical function as a very effective countries that are importingEnergy and Generai Workers means for the employees them
—

unions (ICEF) Astan and .‘mpIoyers and thegovernment Agus Sudono said that suchPacific regional seminar with Sudomo said that lndonesia. understanding and cooperation tt he main subject on occupa- i. cognizant of die benefiis robe r’ couId be strengthened by invotvi:tional heakh and safety. ‘derived bycooperationandcoI-- ing die sorkers and empIoyersSudomo also aired rhe need :labàraion ‘among the govern.organizarions of die respectivc‘o bild a more effective and cf ment as weIl as ts trade unions countnes -‘f icient framework withui wh,ch This armosphere shouid be — _To Iasr un’,! September 27;each government in the region’ developed amon orkers and .the. regional .seminar waswiilbeabletoworkmoreclose— trade unions in he regionj organized . by the FBSI, injty ‘with their respective trade’ because iL willhelpto improvc. cooperationwithche[CEF,and‘unions, die employers’ and die economic and social condi- vas attended by 100 . par4orkers’ associations, flot only t ions of workers in each. ticipants froml4 countries ino reduce unemployement and member country theAsa andPacificregion Theunderemployement, but also to r
- seminar wiIl also discussed dieimprove working conditions,

“ ‘-‘‘.‘j’, ‘, - t rade unions situation in thehealth and safety including die ‘-a-”-’
Asta and Pacifie region theliving standards of ail workers, Meanwhile, die general chir- situation concerning die Coller

‘—‘ rive Labor Agreement (CLA)4
- ‘s’and the women-workers Situa

non ‘in die Asia and Pacific
regiOn

— —

The opening eremôny was
aiso attended by the president’’

‘- and secretary general of ICEF:
‘Moss Evans, and Michale D.
Bois. r
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A BORN-9D-BE 11IAI GIRL

Brief history

).

An eleven year old girl, boni to a family of wet-cell battery
repairnnt occupaticn, shows specific toxic lead symptcxns with irregular
convulsion and nErital retardation. Ail 7 chiidren boni to this fainLly
are exposed to lead fun and have deriDnstrated certain symptans of lead
poisoning.
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The follcwing are sorr of die international touchstones
worth to be kept sight of

In 1975, die United Nations General Asser±ly began its

9)ecade for Wonn : Equality, Development and Peace. Trie Program

for Action, on the second haif of the decade in 1980, lists with

great clarity die recormndations to be achieved in this

rernaining five-year period. Anrng them are

The access of worrn to special technical training
progranirs should be increased and wotren so qualified should be
helped to obtain job suited to their individual skills; legislative
mea.sures should be enacted and appropriate legal assistance
provided to prevent exploitation hased on sex, race, age, marital
statua or motherhood in both die traditional and uodern sectors.
In addition, measures should be taken to ensure that wcxn are
introduced, on die sarr footing as nn, to neî types of training
in die advanced technologies hich are nc being widely developed.

The access of women wrkers to recreation and culture
should be increased since their double workload prevents them fran
having enough necessary free tin; it is therefore essential that
household chores and family care shouid be shared by meri and
special emphasis should be placed on the obligation of couples to
share household tasks with a view to faciUtating die access of
worren to gainful eniployment.

Develop policies to ensure a safe working environnent
both in the horr and the work place and provide adequate technolor

to relieve die workload of wonn. Carry out specific studies on

labour hygiene and safety, particulariy in branches of activity in
which die health of wanen rnigbt be affected.

I
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Introduce legislation akEd at eliminating occupational
health hazards likely to affect reproductive functions, reducing
enviranmental pollution, and controlling disposai of toxic
chemicals and radioactive waste.

Prcxnote extensive health education prograirmes, including
special efforts to encourage positive traditional practices,
especiaily breast-feeding, and to combat negative practices
detrinEntal to women’s health.

‘Provide n formai ai-id extracurricular education to
enabie women to combine their household duties with the opportunity

to improve their educationai level.”

Ail wœ, hatever their status, are inportant as
hurnan beings. The warn who is in the labour force has die
additional description as : child bearer and home-maker as well
as industrial-economic participant. Women in textiles are also
artisans, with an in-put into national heritage.

The AnErican dical Association, in its document,
“Occupational Health Services for Women Eniployees”. Points out
that the working conditions favorable to men are also favorable
to wonn and that the working conditions unfavorable to men are
also unfavorable ta wonEn. ‘Ihat wornen then have additional
health-related problems is due ta sexual function : menstruation,
pregnancy and child bearing. ‘ibat occupational diseases and
accidents are not partial nor more frequent with one sex over the

other, although with rnarried women, there is die added burden of
faniily and home, which gives them more frequent absence, but men
when sick take leave for a longer duration.

---

- -2 -
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The International Tbour Organization, in its report,

‘tMaking Work ‘bre Hurnan,” began with what we d.iscussed

earlier, ‘Nesnrised as we often are by short-term

considerations, unaware at times of the connections

between die various elements above ( employment,

remuneration, working conditions, environrrnt, education,

health and leisure), we are teuipted in tins of

stagnation of orisis to put off to a better tonorr die

solving of issues that appear less urgent : die conditictis

cf work has until ncx.i beeri one of them.”

It then goes on to define its own objectives and

truth die objectives of die act of labour itself

in

- that ork should respect die worker’s life and health;
this is die problein of safety and healthiness in die

workplace

- that it should leave him free tinE for rest arid

leisure ; this is the question of hours cf work and

their adaptation to an improved pattem of life

outside cf work

- it should enable him to serve society and achieve

self-fu1fi]int by developing his personal capacities;

this is die problem of die content and organization 0f

work.
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BACKGBOUND INFORMATION
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Ihai1and is a newly indus trialized country, meaning that

its recording and reporting systems have flot caught up with current

practices and conditions. Industry is scattered and largely flot

inspected by the government. Regulations permit the smallest shops

to operate without any standards so as to be an entry-point for

unskilled labour. Such shops are hidden arnong narrow back lanes

arrcng siun housing or empty lands behind bushes and tree far from

the main roads.

‘il-te production of such minor enterprises is for domestic

consuription, the machinery is second hand or repaired jurik.

Because of these characteristics, die enterprises are invisible

to the national economy, they account for no imports, exports or

balance of trade. In die older days most textile enterprises were

of this nature. ihe production was in cotton for sarongs, casual

shirts, nosquito net. Very few textile ccxripanies had die capacity

to accept and fuifiii foreigu orders. In die nodem days, there

are many bigger enterprises turriing out jeans with international

labels and other Unes that gain ready export. But these companies

are largely foreign joint-ventures and although they can

individually have a large work force, die number of technically

developed garnt factories is quite srnall to die nuniber of

traditional textile factories.

Farming and other aspects of agriculture provide die labour

pool. Ihe enterprising and excessive populations of rural areas

migrate to congested provincial centers seeking work in factories.

iOç95 ï;,r;j3SJr. - -.. - -

b,iJi
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Ihere is a constant over-harig of sons one million rural workers who

would absorb any opening in the industrial-manufacturing sector.

Tais corrpetition keeps the price of labour depressed.

0f particular interest is the use of women in manufacturing.

hile in their farrning families, wanen are given near equal

responsibilities and opportunities as the rrn, once in the job

tnarket their value is drastically reduced. Il-te largest employer of

migrant waxn is in textilè manufacturing, with is traditional

business practices, which includes subsistence wages. Ibis follows

a pattern ‘w’nere jobs identified as “donstic” sùch as food

preparation, child caring, sewing, are reserved for wœn at

salaries that seldan attract nn. Another factor in women’s

euployment is their classification as short-term. Wonn are expected,

and by large shcM, a higher turnover arid shorter career life than

nn. Wan are assumed to have a man sonhere no will provide them

with a hon if unemployed. To bring this picture into focus : waren

are accepted to marginal enploynnt by manufacturers in marginal

industries.
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When we talk about Thai textile rnills, we are taiking about

their location and the nationality of the workers. ‘Ihey are in fact

an international institution : the capital and planning are often

Chinese in traditional trade and Japanese in m&Iern trade. The

managennt is often Taiwanese (and sar Japanese) and the market is in

exports. It is disappointing to note that the standards of worker

health, j oh-site conditions and terms of euploynnt are belcw

international level. It is very obviously seen here the double standard,

iraning one standard in one country of mther conpany is flot s:hmllariy

app lied to another country that the daughter canpany is transferred to.

Usually it is loer in transnational corporations.

Trie three follc’iing pages are the resuit of the study to

sinplestly define and identify the characteristics of the worrn textile

workers in Triailand. Please note that the complene.nt of alternatives

must add to one-hundred percent, that the predominant characteristic

is first and the balance is in units cOEparable to the first proceeding

undl lOO. 0f course flot all information elicited fran the workers

is in 50 discrete a form, such as answering questions with multiple

responses totalling irore than lOO. In such a case, as with other

carnients, the information is given as an interpolation in the general

s tructure. ihat general s tructure is Chantana”.

Please picture one young lady, she is hai, works in a

textile mill, and is a corrposite representative of ah other female

Triai textile rnill workers. We wihl cail ber “Chantana” as tbat is

a nr associated with girl-weavers in cotiiron Ihai parlance.

GENERPL IDENTIYECATION AND AflITUDES 0F WOMEN TE)TILE WORKERS

a. A Statistical Entity

r
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Chantana corripleted her compulsory four years of schooling,

so she cari read and write, but has difficulty with some newspaper

articles and would neyer cn a book. She enjoys reading and looking

at the picture in novie fan magazines. Although she wants to

eventually get married, so far she has flot and does not feel being

26 - her current age - is too old yet to begin married life. She

lives with seven or ten other girls in one room of the factory-provided

dormitory, which rnakes it convenient to get to ork, just a short walk.

Free cooked rice is provided by the management and there is a factory

canteen, but the girls perfer to cook their own food - wbich of course

they purchase - in the dormitory or otherwise buy the cooked food sold

in plastic bags from the food vendors nearby. 11-ils is to keep their

own style of meals, frorn the north-east, radier than indulge in the

central-Ihai cooking offered by die factory. Ihe room ( even

electricity and water!) are figured as part of her wage, hicb gives

her a net inccxr, including earnings from overtime, of about $ 2,000

per nonth, scathing a bit around US$ 75. (If Chantana were married,

her ccxrbined incon with that of her husband would double, but then

the average family is with four persons, reducing the per capita income

by half). Like die maj ority of workers, Chantana feels her incarie is

poor corrpensation for the fatiguing hours of manual labour she puts in.

She came to work in town from ber fainily rural farm so that

she might supplement their terribly low income or no income at ah. She

got her firs t and only wage-paying j oh at this mili. (Any of ber

friends who have changed jobs have had waits of six rronths or longer,

a big loss of income). Hardly any of ber workmates are over 35, but

some are as young as 15. ‘fl-iey develop close feelings for each other,

especiahly if they migrated from the same area. Ibis close confinement

bas die risk of friction when die workers have disagreements as in the

rivalry for a boyfriend.
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The accomodation is strictly utilitarian, with over-crowdedriess

a serious probln. There is a lack of clean drinking water, water for

utility purposes and sufficient toilets. ScUE dormitories (but flot

Chantana’ s) have their residents s leep in three shifts as to use the

san bed space for three eniployees. ïbere is littie in die way of

recreation facilities provided.

In a general survey of rking conditions for ail of the

labour force of Ihailand in every type of industry, it was reported

that 44 of die workerc do not have enough drinking water or water

for other uses, that 5O had no clean drinking water.

Ihe managenent does provide son form of nurse supervision

for employees who beconE iii, dispense ccxriron udicine and refer cases

to a visiting doctor if need be. In the event of a long-term illness

or disability from accident, die woman’s errployment is frequently

terminated, leaving her flot only without incon but also without food

and lodging if she were a dormitory resident.

Chantana reiribers her farm work with nostalgia. She misses

die easy freedom, fresh environrnent and living with her farnily. She

feels that agricultural rk is of great benefit to die country, nre

so than producing consunr gœds in textiles. She sees any hardships

in her job situation as being impossible to change for die nst part

and she half-heartedly looks toward die union to give her sc*ne support.

She would flot think of looking for another job as that would require a

loss of income during die waiting period for die new job and she has a

fear diat she might find herself in a j oh situation worse than the

prescrit one. So it is a case of, “Better the devil you know. . .“ She

hopes to save up enough noney, or buy a house, 50 that she can quit

rnill work. Marnage is not an escape from work - many of her worknates

are married - and she would want to continue to work when married. Her

real desire is to be die owner of a sinali business, such as a



dress-making establishment or a littie beauty parlour. After that in

choice, she would flot mmd being a low- level government worker, such

as a postal clerk. Chantana is realistic though, knowing how smaii

ber savings are ncw arid ber own fear of losing even a month’ s inccme

in looking for a new job, so she can see herseif working at this miii

for an indefinite period, even until retirement - not a very happy

thought for ber. Retirement for her would mean loss of income and

relying on the support of ber hopefully generous chiidren.

Sbe works in the weaving departrnent. Once given a j ob

assignnEnt no one is ever transfered to other siots. And factory

owners make no provision to retain, develop or advance skilied workers,

knowing tbere is a relatively izilimited pool of farm girls ever-wiliing

to take die place of those who drop out from exhaustion and boredom.

Her job entails standing and walking eight hours a day, six days a

week, whicb she has done for die past three years (exciuding holidays

and times she went back to her family to help on die farm). She

infrequently does overtime work, unlike ber friends in inspection

do it ail die time, but she weiccs tbe double pay it brings in.

works on a weekly rotating shift from mornings to aftemoons, but

in die dormitory (and without a fnily) makes it nearly convenient

job requires noderate lifting. But flot being able to sit bothers

the most. Supervisors think tbat girls tbat sit are lazy.

In the weaving department, Chantana thiriks die noise is

terrible and talking with friends is ail but impossible. In measuring

the noise level of ail departents the average level was just under the

iegal level of 90 decibels (A) per eight hours of exposure. Worse than

thé noise is the dust, everyone reported it as nearly intolerable. The

research group obtained readings of 3.8 to 7.17 mgs. per cubïc meter of

air wben die legal level is below 1 mg. This situation gives rise to

chronic lung probiems in many workers. Chantana’ s department is not

-8- -9-
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as hot as in dying, but she thinks that soire siilïrEr aftemoons are

difficuit to bear, especially as they are flot provided drinking water

on the job. Ihe legal standard is below 38celcius. The research

team found dying at 42°, weaving (with over-heated Chantana), rr±xing

and spiming at 39° ceicius. Then again, during die few cool months,

die job-site seems awfully coid sorre mornings. This shows a lack of

regulating the work environirent, it is exposed to die extrens of die

outside temperature. Chantana thinks that who ever designed the

factory did so ànly for the protection of the machines and materials

and did flot consider the people who looked after the operations. ‘Ihe

research group sees a direct reiationship between die hazardously

high noise leveis and ‘eavers deafnes&’, here older workers have

hearing probien and also the dense cotton dust and “brown lung”,

which looks like asthma and resuits in total disability, even after

ail mili work has stopped.

Because of the job pressures on her, Chantana does flot feel

especially well. She has adjusted to die long hours of standing and

feels no fatigue after a nights rest, but she seldom sleeps soundly.

She goes to bed by 10 every night she is flot working (die afternoon

shift is from 3 to il). And she regularly gets eight hours of sleep.

Because of fni1y responsibilities, her rnarried friends sleep less than

she. She gets sick most often during the rainy season - from June to

September.

Another study doue by die sarr research team found fine

corrrrrn illness syniptorrs aiong textile workers : stomachache, diarrhea,

pains in die joints, backache, sleepiness during work, depression,

dissiness, vomiting and fatigue due to work. Each of these syrripton

has a correlation to sex, age, work-site conditions, lodging and

marital status. However the most pronounced variations are that wanen
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suffered more than men and that married wœn suffered more than single.

Ihis clearly reflects conditions detrinntal to the health of the ‘Ihai

working women. As hiinan beings, a valuable resource in industry, as

well as home-makers, wœen should take better care of themselves than

this and should be under better care by both the factory management

and their national government.

ùackily Chantana bas few problems with menstruation whicb

cannot be said for many of ber friends, who suffer a great deal once

a month and have to take one or two days off.

0f the total number of workers questioned, 84 responded

that they did not kn about their legal sick-leave rights under the

labour law. And those no thought they knew, actually were incorrect

in their answer. Under the labour regulations, an employee can take

three days of sick leave per year without medical certification and

seven days with. ‘Ibis is flot adequate for Chantana’ s workmates with

their lunar lament.

Ihere was equal confusion on the part of the workers nen

asked about the rights for maternity leave. Ihe law allows one full

montb leave at regular pay and an additional thirty days of uripaid

leave. Obviously this ignorance works to the benefit of the miii

managers who can avoid their responsibilities in dealing with un

sophisticated workers.

Chantana bas also been lucky m having suffered only one

accident, a rninor one at that. She was able to bandage up ber cut

hand and continue work without requiring leave. The longer the time

spent on the job the more sure an accident will happen, rising to

87 for those wbo had an age of 40. Ihe nost accidents happened in

weaving, then dying arid spinning. Less than l of ail the accident

reported were serious, but obviously die disabled and critically
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injured wouid flot have shown up in this sanpie as it was only for

currently employed workers. Shift work, overtin, insufficient sieep,

physical and tntal fatigue and niy other obvious factors have a lot

to do with the frequency of accidents and cail for corrective nasures.

0f course Chantana thinks about marnage a great deal. It

is a necessity of life and bringing chiidren into the world is as

important as her finding a life-cornpanion. As noted in the beginning

cf her biography, Chantana carefuliy placed herseif in the “stili quite

marniageable” category of the under 30.

Chantana’ s marnied worlcntates have nearly ail expeniericed

preguancy, after ail this is a period of high fertility and an ideal

tin to begin a family. 0f those ho had been pregnant, 80’ went

fuiiterm. 20’ suffered a miscarriage : 88 on, 7 twice and 5,

three titres. Ibis is attributabie directiy to the excessive heat,

vibration and lifting in textile miils. The national Ibai averages

for spontaneous abortions is 7 in cities and in rural areas. Ibis

means that working in a textile mill accounts for a miscarriage rate

three tinEs the expected average. Textile milis flot only produce

cloth but stifle life in a mother’s wornb.

bst cf those that are tnarnied have either one or two

children that were born in a hospital. Unfortnately rrost of these

children are raided on comnercial miik products rather than the best

nature cari provide. Obviousiy this is to keep mother on the job and

as a correlary, 50 of these chiidren get day care eut of te houe.

Most cf them are stiil toc yoing for school, the oldest generally

reported as being eight.

Those that are married but flot yet mothers, seem to want
sons and daughters equally. They would appreciate a daughter to help
with the bouse work and take care cf them when they are toc old to work

I
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(a dark hour if you have spent uost of your life in a textile miii).

But sans have their value too. ‘Ibe mai ority hope for a son in

anticipation that he wiii enter the priesthood and assign die reiigious

ment gained to his parents (i.e., allci die parents to pull themselves

up to heaven on the saffron robes cf their son). Those that look for a

daughter hope that she will becai a nurse, a doctor or a teacher in

that order. Teachers have high respect in die corrmunity. Having a

daughter in die medical profession is not only economically pleasurable
but sa convenient to those who have experienced medical neglect ail

their lives. Those that look for a son overwhelmingly expect him ta

grcw into a soldier or policeman. You can alternateiy think that

either they are expressing a desire for (vicarious) power that is so

lacking in their cn lives, or that they are just being reaiistic and

see these secure professions as readiiy obtainable for their not-to

be-weli-educated sons.
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b. An Autobiography

You have already been introduced to Chantana, a statistical

entity, now please ueet &s. P, a real Ihai textile worker, who was

generous enough to share her articulate autobiography.

Her higher level of education, brings her thoughts and

des ires into sharp focus. She is in the iiiion, and is flot corrplacent

with current work conditions. Her omissions (such as on her marnage)

are tantalizing, but the reader will be satisfied in ber lucid

picturing of the family’ s background and the hardships endured over

poor personnel relationships at the niili. She works as a shift

forexnai in a textile ud.1l in Bangkok, the capital city of Thailand.

MY LIFE AND M’? HOPE AS A )MN

r naine is P. My birtbdate is Thursday October 1, 1954.

r father was N. My nother was Hg. I cotre from the north-eas t,

which is a cursed land. t’bst of die land is on a high plain. The

people live off their crops and rice but the yield is very 1a,

because it depends on die raina, which are unreliabie. Jhen there is

a drought the crops die. hen chere are floods the crops also die.

The people are very poor and everyone struggies ail of their lives.

Any year die crops are good, they have a chance to make nerit.

die storage bins are full, everyone is happy. But titis seldcxn happens.

Fran the lack of crops and general poverty, die people trust eat

anything available fran die land : crickets, lizards, toads, even

iarvas of the dragon fly. These things are flot appetizing but we eat

them out of necessity. They are flot kncn as food items in other parts

of the country

L4
.1



We are loyal to our King and Queen and posessive of our

land. And we have good faith in our religion, flot less than other

Thais. Because of poverty, we are sympathetic to and help each

other. We are prou-d of our kindness and honesty. M-ien I was

little, my parents let me go to a school near by; when I finished

grade 4, my father brought me to Bangkok to further rriy education. ihe

first time I saw it, it was powerfully exciting with ail die rrcdern
buildings. I thought that everyone was rich because they ail dressed
so well. The vehicles crowded the road and die roads were strong. ihe
people everywhere were cheerful. ihere were so nany shop in which
to buy things or get something to eat, ‘nich was totally different
from my hometn. I lived in Bangkok with rny brother for three
years. He married later and ur father, worried that I would be a
burden to him, c and took me back to our hanetown. At home about
a year later, nr father died of a heart attack. Ail of us chiidren
were very dis tressed. We feit that we had lost our shelter. He had
aiways cared so raich for us. He was interested in our getting an
educaticn. r mother had no income. I used funds from my father ‘s
iife insurance to further uiy educatiOEl. And I was able to finish
grade 7. I felt that I was then grown up enough to earn an income
and help my family. So I left school and looked for a job. I came
to ilve again with my brother. t’,r brother wanted me to continue
school. But I had to be considerate of him, especially now that he
had two chiidren. I irse1f am the sixth child cf eig1t.

I have been working at a textile factory off of Sukuwit
Road in Bangkok. I was introduced to it by a cousin. I have been
here since 1963. I receive a net wage of 12 per day. At first I
worked a day shift, but as I got nore experience I worked overtime.
After eight years of work I was promoted to shift-forewornan. Pois
was about seven years ago. NcM I have been rnarried one year.

— j.- _._..4.._____ .-
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Speaking of working, I think it is a part of our lives.

Everyone nust be sincere and diligent. I work in the finished

product section. he work is nasuring, stamping, wrapping and

packing for deiivery. I do ail stages cf work at the sans tirr

and also rrr control, so I can camiinicate and coordinate with ail

rriy workers. We change shift tins once a week. Ibrnings are 7

tu 3. Aïternoons are 3 to 11. Both tins get a 30 minute break

for nals. Aïter work, I use my tint to do my latxzdry, or have

conversation with co-workers or dorrnitory mates. The factory has

arranged the roomates for efficiency. I have four rootnriates.

We don’t have a chance to choose our own rootrmates. I wish I did,

that way I could stay with niy relatives or friends. I have had

many experiences no in living with people ho can from backgrounds

and families far different than mine. Away from their families

they scrrEtins live so free as to get into difficulties. A female

worker here ccxririitted suicide after a sexual affair with a policeman

when he took no responsibiiity for her. Those who are very nan

can save their ncney and beconE a capitalist, by being a money

iender and charging 20, interest per month. Ihose ho can’t save

rroney but stiil want to get rich quick choose ganibiing, but often

get arrested and then fined (this is both n and wamn). Sorr

workers do well but others get very bored.

I am a middle-ievel worker as shift forewanan, which I

fmd canfortable. r friends and subordinates have a whole range

of characteristics ranking from good te flot very good. Sociaiiy

they are good. By nature worri tend tu becon taikative even

gossipy. For me personally everyone is acceptable because I am flot

intolerant. My subordinates that take responsibility are valuable

because they rnake less mistakes, they accept advice and follc

warnings. But scxr are irresponsible, inactive and get angry

easiiy. I want to train them to get rid of their bad habits and

get their cooperation.
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But sanetins it canriot be done. I just think that it is

my karma (fate). So I have to make my mmd patient and have te

forgive and forget. In this mariner I find my subordiriates acceptable,

and I cari look for a further solution. I an pleased with my

subordinates. But I cry alone about the situation with die superiors.

I an flot jealous or biased. I have two supervisors - a man and woman

who are brother and sister. ‘Ihey have worked for the conpany a long

tin-e. And the owners pronted them to be supervisors. ‘Ihey are

unbearable to us. ‘Ihe mari is sly and does flot treat either orkers

or owners fairly. He is demariding and unreasonable In getdng his

special work done at the expense of the regular wjrk. He is terribly

boastful even if he does only a little of die work. Ihe other

supervisors don’ t like him. At netings he orders die workers like

they were In the army. If anyone argues with him, he will lose bis

wage increase that year. ny good workers have been destroyed by

hin-i. Ris sister is very dominating and cari neyer accept suggestions

eventhough she is a careless and poor worker. She enjoys talkirig

sharply to ber subordinates. I think that die owners are fair and

prcnr)te economic developirnt in the country. Ihey give us work and

a place to live. Wtien we are sick, we can pay hospital buis. I

tbink we owe diem a debt. But there is room for improveirient. Every

year but this one there bas been a raise. And in die past die bonus

payrrnts were larger for die long-termworkers, but this year sorr

older workers got less tban die newer ones. In this last Chinese Nei.

Years, old workers got 80, and new workers got 400. I would want

a conïnitrnt from die owners that they will continue to eniploy workers

until retirerrEnt age and that they would give rrEdicai care to the

workers and tbeir famuly. Also the provision cf a residence and food

for retired workers, so they won’ t be a burden on their chiidren.

Could the governirnt also help? We hope diat changes will corr in

our life tinie.

-20-
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fus autobiograpby was written in January, 1978.
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DISCUSSION 0F THE OVERAIL VTEWS

Ihai textile miils are of two categories labour-intensive

and capital-intensive. ihose chat are labour-intensive draw employees

from rural-farmirig areas to ork as unskilied or semi-skilled labourers

on older and often pooriy repaired machines. They are marginaily

profitable and suffer from the competition of those ntLlls that are

capital-intensive, chat use more modem technology and have a higher

level of machine operator with a higher production capacity per worker.

Ibst of die milling is cotton, foilowed by silk and synthetics.

There is no co-operative venture in production, so each plant has every

other plant as a caetitor. Ibere is international canpetition also

fran Japan and Korea’s large exports. Ail this leads to cutting profit

margins to the least favourable to die milis. The capital-intensive

plants work their machines longer and the labour-intensive plants work

their wonn longer to increase production.

- Conclusion

Textiles done in die srnall and medium-sized miii are a “sundcn

iridustry” : if current marketing practice continues, die business failure

rate wiU continue to rise. Tn±s wili force die remaining operations to

merge in order to survive. And as the ernphasis will be on survival, no

thought of worker conditions wili be taken.



a. Ihe Factory Xners
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Factory owners have voiced their cooperation with the

government in its support of small and mediun—sized miils to boost

enp1oynnt. But they feel ider pressure from business factors

outside their iirmediate control. The two nost appearant are

uncertainty cf the export rnarket arid quality competition.

Ihe presently produced textile products depend on foreign

markets rather than local markets, with the requirement that the

government taist think about expansion of trade in foreign couritries.

Since 1973, 9hai textile products have been met iith tariff charges

and suffered inder heavy exchange losses. Ibere is heavy competition

with the neighbouring producers such as Hong Kong, Singapore and Korea,
who have trore expertise in marketing and also get government

protectionism.

One solution for the support cf the textile indus try is for

the factory owners to keep on joining together as an association te

set corriron goals for production to meet exports and donestic needs by

defining a quota cf production arrong themselves. Such as association

should have close governnEnt co-operation in the public interest, also

to provide mutual guide-lines, marketing data, supervision cf production
ai-id readily available controls. Rice, sugar and coffee industries enjoy
such support currently.

Ihe quality of production of die above nentioned association
would need to be imder some form cf governnental control, supervision
rnaintained over the standards. The trost inportant factor in upgrading
the sales of 9hai textile products in die international niarket despite
the corrpetition is the raising cf the quality cf handiwork.
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b. Textile managennt backgrourid

The ethnic background for die overwhelming maj ority of

textile miii cxners is Chinese. ‘ibe Chinese form a top-echelcn of

bankers, physicians and business owners They have ail had a

relatively new lrrmigrant status (second generation or so) and by

sheer force of personai ambition made a success of themselves against

great odcis: lack of formai education, no initial economic base,

isolation from family.

‘Ibrough exertion of great iien, these people were able

to over-eupioy theneives, getting incon beyond their :indiate needs.

Through force of will they were able to reduce expenses to a rninimun

and save capital for future investment. When they began a family

business, they drove themseives tireiessiy to get die higbest production
without regard for any comforts. Working ccnditions were naningless

to them, as was break—tin, nutrition and leisure. Their children

were incorporated into die enterprise, working as helpers, assistants
and being absorbed into die manageriEnt level nen their ccxmrcial
education was conipleted. University education was avoided due to its
creating a gap between parents and chiidren. The children are bond
tightiy to die parents in die fmiiy cwned - but parent controiled -

business.

Unlike in Malaysia and Indon sia, vhere Chinese are
legislated against to restrict their expansion of financiai power,
Thailand lays no restrictions against ethnic groups. In Thailand,
by the third generation, Chinese are virtually assimilated into
Thai culture and are no longer distinguishable. So Chinese are
admired and respected even though their manners seem abrasive and
die business techniques iack charity.
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Conclusion

Ihe ciwner-managers of textile miils see life as a problem
in persanal achievement, whereby hard work, over long hours with
thrift wiU resuit in economic security. Life and work conditions
are of secondary importance to productivity. Education is flot
necessary for productivity. And if an enployee is flot. able to save
and advance their security, that shows a lack of self-control.

c. Textile workers tnentality

What could flot be rneasured on any questionnaire and was
latent in the biographical material offered by the wcxnen is their
mentality: what they are interested in, how they feel about their
lives and future. such information is h±ghly subjective, likely to
be misintrepreted and flot subject ta either validity or reliability
uasurement, but is uost important in determining the ability of
wonn in textiles ta improve their own liv:ing and working conditions.
‘Ihe follcing personal insights came from ren labour representatives
and others ho have lived in close association with wonn textile
workers.

In general the women do flot feel oppressed, disadvantaged or
exp loited by their jobs. They have a desire ta keep on with their
current employment, do flot want to change errployers out of fear that
their next would be worse than this one. Tney are interested most in
the wage received, far more than any long-term benefits or existing
work conditions. If there was a choice between improvennts, they
would wish ta neglect all conditions and only increase wages. Many
perfer night work and overtirr to boost their pay. As for interests
beyond work, they are rather narrow. Il-ie wornen seern totally envolved
in family ties : their parents, husband or current boy-friend. Iheir
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conversation revolves around how their husband drinks or gainbles too
much. Ihey retain strong loyalty to their parents and offer support

of labour in their fields and noney for fertilizer or other reasons

upon request. ‘Ihey see their lives as a short-term situation, living
only weeks at a time and flot considering overali plans or goals.

Ihese wonien are flot only inarticulate in expressing life
views, but are essentially without a life-view. Goals are short-term
and interests uostly self - or family - centered. ‘Ihey would flot be
willing to participate in a self-help prograrn as they do flot see
theniselves as disadvantaged, only needing more rroney - which they
would uost likely spend on their families. ‘Ihey reflet a ‘tpoor
class” mentality, of those who have experienced life as only a
series of hand-to-rrDuth operations.

d. Textile mar1agennt and labour relations

Hiring practices in the labour-intensive rnills seem to be
for seeking the least sophisticated workers : yong farm girls. And
they are given as littie training as necessary to perform their job.
There is no orientation to their general responsibilities for labour
performance, safety, rights (such as sick and maternity leave). Also
many of the woman workers are hired arid kept at a “ternporary worker”
status, paid a daily-rate and flot covered under any rules for fair
labour conpensation in case of accident or iniury.

They are given accomodations that are often substandard,
disregarding cOEnfort and even health.

-25—
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Frai the outset arid throughout their factory work life, the
management will look upon the women workers as irresponsible children,
to be cared for - vithin reason - to be variously iiored or indulged
in their requests, but having no real contribution to the farnily
business.

Management often expresses what a bother the wanen are, with
ail their personal problems and lack of respcnsibility. This benevolent
paternalism insures the subservience of female workers to an owner
manager wbo bas an education leveïnot especially higher than their
own. It keeps his resporisibiiity iimited, as a father is flot obligated
to bis chiidren. When any financial probierrB arise in the women’s
lives, he can shcw a magnanitrous nature by allowing them to indebt
theirelves to Min for nïnths of work in advance. No doubt that there
is some altruism, but in balance the freedom lost seems to have been
sold cheaply.

Conclusion

‘Ihe paternalism of a mill operator insulate him frcxn
providing equitable wages and good living conditions to female
workers, it keeps the women docile and disorganized. The sons of
the owners, having a different background than their fathers, will
carry a different attitude tcward labour relations, but stili are
under the control of their parents.
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e. Unions and wonn workers

Thai unions are under a severe handicap by die general public
image of political activism bordering on insurrection. Reactionary
forces, inciuding the goverrnTEnt sector, do rruch to supress union
enrbilment. The business people do ail in their means to crippie
union growth and power. Union representatives are routineiy frozen
in their j oh position by hostile etnployers, singled out for harsh
work schedules, dismissed on unreasonable or false grounds, even
kilied by “persan or persans unknawn.”

‘Ihai political structure rests on “influential people”, who
have enorrnous personal discretion in couplying with laws. They are
insulated by money and political debts cwed them by local and higher
governmental officers. This very class of people include miii cners
that are antagonis tic to the unions.

The union’ s biggest problem is huge uneirpioynnt, with new
men entering the labour marker fas ter than they can be absorbed by new

industrial expension - sc 0.5 million persans a year - and die closure
of old factories - some 30 this year, especially in die smali and
dium sized textile iniils - that dunips blacks of 1, 000s of wotcers i-nto
the pool of die uniemployed, currentiy 1.2 million. n, and jobs for
nn are die bread and butter of unions. Probiems cf child care,
housework, nutrition, menstruation ieave are flot on the agenda of
probiems ta be tackled by die union.

Another factor discouraging women’ s paticipation in unions

is that war-i as a class have a lower educatian level, have had less
Opportunity ta use their organizirig skills, planning and developing
projects, therefore hen wœen are introduced into a mixed group,
they tend ta quietiy sink ta die bottom, leaving the men ta push
forward and carry out die activities. Thai culturai habits - with
WOmen as die supporters of men - reinforce this.
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Conclus ion

Due to political antagonism against unions, the bias of

unions to center on male-worker problems and the seeming lack of

qualified female-unionists, wnen are under-represented by Thai

unions, have no executive authority and no voice in expressirtg

their problems as a class. Would this be true outside of ‘lhailand?

Yes.

f. Warn’s organizations in Thailand

Thailand has several worrn’s groups who are conrnitted to

social justice and work to improve the lives of womsn. However these

groups’ activities are restricted to local and current issues, with

no long-terrn programs. Also there is no coordination anong themseives

or with other sectors, giving a hit-and-miss cast to their contributions.

Ihese groups tend to be loosely associated around a dominant personality

and have no real infrastructure to support proj ects of any duration.

But they can be nvst effective in giving quick one-shot prograirs, such
as in furid raising.

Although worrn’s groups are most interested to assist in

raising the standards of men’s lives, they can do littie beyond
provide fundfrig to a wrker-group to enact short-term projects.

____

Mrs. P and many other workers have wondered alozid
why the government could not intervene. it cannot do so under current

circumstances as will be identified in the next section. But jt has
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great responsibility to its citizens including ail the women textile

workerS in giving adequate life conditions.

Let us fiil—in the reasons for that responsibility and

briefly offer where ren7edial actions could be taken to the benefit

of the cornrnunity of wonn textile workers.

g. The Governnnt
-

: :

Many research projects have referred to the pattem that

‘textile milis are inportarit places for errp1oynnt of the labour

force that is flowing from the agricultural sector. Government

should arrange that small milis nust register under law in order

to enforce legislated standards cf labour administration in ail

aspects, such as wages, welfare and safety, as weli as supervision

cf the work-site.

It would be an error to support the setting up of large

modemized milis In Thailand with the expectation that this type of
facility will provide ready eniployment for large blocks cf people
a-id give them additional skills. In Thailand, the ernphasis of any
industry either on capital-intensive or labour-intensive depends flot
on die type but rather on the size of die factory. Ihe bigger die
faci-ory die greater inves tment tard machines.

Since die purpose cf the present National Plan cf Thailand
is to generate eirployn-nt opportunity, therefore the government
should encourage and support small factories radier thari large
factorjes. But the workers in small factories tend te have more
problems and ask for less work with machines.

-.1
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Although overtime is popular with the workers as supplerrntal
inccme, it has been shcri that it is detrinnta1 to health in the long
term and of course it is a way of avoiding hiring additional personnel.
Overtime should have proper limits. And wages and welfare services
should be increased to caripensate for loss of overtirr iflCŒr.

-
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There should be a distinction made by the governnnt as to

the requirerrfltS between die sniall and die udium sized factories. For

the small factories, the enphasis should be on artfulness and quality

of die craft, and for die rrdiin sized the emphasis should be on die

indus trial usage of the production and die quantity demanded by die

market. Such a differentiation of ernphasis will be useful in deterrnining

die qualifications of die labour needed, die training and die

adjusting of different wages for different kinds of work.

Along with the re-grouping of the sectors in die textile

industry to increase export and domestic use through govenmental

support of production in small and medium sized milis, diere are

areas for inprovant to effect conditions of die errployees directly:

shift work, overtime work, rotation in different departrnents, wrk

machines.

Work Organization

Shift Work

Ihere is a good body cf literature which shows that shift
work adds too much stress to the working conditions and is therefore
detrinntal to die health. Shift work should be phased out and replaced
by a regular straight schedule.

Overtirr Work



-31--

Rotation in Different Departints

Initiative and job attractiveness over the long term are

slowly des troyed by doing monotonous work. Thus the workers

recamndation that departrrental rotation be scheduled • should be

given consideration. This is especially inportant with a labour

force having a higher education.

Work with Machines

The time working with machines should be reduced. This

could easily be done in the medium and small-sized factories, for it

will partly help in reducing capital investrrnt. It also helps worker

morale in fulfilling their desire to avoid machine-regulated tasks.

But of course it should flot lessen quality standards of production.

Welfare Services

Iniproved welfare services help much in boosting the well
being of the workers as well as decreasing the cali for pay increases.
Data collected shcx that welfare services should be instituted/
irriproved in the following areas : housing, education.

The level of housing and utilities, such as drinking water
and water for other uses, also toilet faciilties is dismal. IrriproverrEnt
in these facjlitjes cari be done with a relatively loi cost in relation
to the benefits and done in a short period of time. ‘rhis will surely
bring a more efficient work force where ever the factory provides
housing.

Housing
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Education

Until the 20i± Century, education was for only two classes

of Ihai society : royalty arid priests. t’bnastery schools stiil offer

educational opportunities. But with the modem era the need for

educated mari (and women) to staff the growing governnntal bureaucracy.

Since 1950, when farming ccununities saw the first real governmantai

coiTmitnt to rural education, and as farming methods becama more

tec±nologically oriented, education was more important in the lives

of upcountry peop le.

By 1960 only 4 million chiidren ‘were in school, in the 1980s

fully 8 million are enrolled. Aduit literacy is 85,. 90 cf the

chiidren aged seven te ten attend school.

Ihe level cf the wo’ basic education creates differences

between themselves and makes and uribridgable gap betweeri employees and

the managemant. Education is die only way for the worren workers to

have an understanding of their legal rights and te avoid becormiing the

victims of those ho may iii-use their labour for their own benefit.

It is a way to open new job opportunities and for self-development in

their current niill.

As for factory managers who have previously taken advantage

cf poorly educated errployees, the solution presents itself in the

probiem: higher education. This will cause factory owners and managers

te provide increasing social benefits te their employees. It will

result in managers and employees being able te bargain more reasonably.

TI-iis wiil help block politic-al intervention, which only use labour

unions as a pretext. Factory owners an managers fear mare from strikes

than paying higher wages, because die strikes are aiways (in Ihailand)

j
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interlocked wLth political notivations beyond the scope of carpany

action, hereas wage dernands can be negotiated successfuliy. Education

will ease labour negotiatioris just as well as introducing nvre

machinery.

Heavy responsibillty fails on the state to assun a realistic

attitude tcx’ard education of those who will in ail likelihood join in

factory work, those who need an education in accord with their job L
needs. Also the ‘Iliai government should foilow die Japanese in :
providing continuation school for lcw-level citizens to irrprove their

working status. i’nis should be done through both formai and non-formai

education. il-te state has die responsibility to provide non-formai

education to those who have conipleted the required courses in formel

education. ibis would aiso provide die textile vorkers to judge their

ciwn handicraft and skills agalnst those of recognized occupational

standards.

‘Ihe government couid weil stinulate die large miils to open

training centers or provide courses for the berfit of raising the

skills ofthe eniployees. ibese centers shouid also give formai

education to the chiidren of the workers in that industry. It is

also possible in the industriaily-dense areas, that several factories

could use die same learning cente, which would be set up under regular

government authority or jointly with non-profit organizations, societies

or foundations. With proper planning educational courses would be

geared to channel die young peopie of the conminity into learning

various aspects of textile manufacture. This would iessen the

training costs of factories and can be regarded as welfare service

generally niie increasing the efficiency of new workers in particuiar.

Research is needed to set up guidelines to maximize benefits to ail

concemed without disrupting the current beneficial programs.
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h. •Transferability of work-living conditions in textile mils

to other industries

Die to die confines of die initial study project, only

wornen in the textile mnills of a general class (labour-intensive)

were sampled But there is no reason to suspect that their life

conditions are especially different than other female workers in

industrial settings throughout lhaiiand. ‘il-ie job conditions, standard

of nutrition, health care, general welfare, are nearly similar in ail

industrial areas here women are errployed. 9:bis is related closely

to the fact that more thari 95, of die emnployees corne from rural-

farrning families, ao have ccxmon economic and education opportunities.

lheir future is also similar because there is a ceiling to their

advancement. For die majority there is no step up beyond tI.eir current

job. They can quit. Tney camot move up.

‘Ihe situation is non-transferable to the rnen workers ho

1) have a richer educational background, 2) are culturally

prepared to strive and achieve, 3) have wornen help thern in home

caretaking and provide uoney for further education and self

pranction.

Conclusion

Women workers in labour-intensive industries form a

distinct class that has highly select problems and living conditions

which are flot l<nown, understood or interesting to labour, anployers

or other organizations that have a view on more general fields of

labour, business and economics.

Remarks And so the pattern is set, the web is spun. And the women

that fali into it are caught as surely as any butterfly that fed a

spider.

We next need to know who controls their lives and

how they can get that control for themse-lves.
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RECCM€NII&TIONS ON IN-PUT NDUtS

Apparently, the worrien who work in textiles suffer a

handicap in managing their own affairs and cannot conjoin to form

an effective force to further their living and working conditions.

If these circumstances are to be changed in a way to relieve die

most oppresive features, they will have to be under sortie direction

fran outside, the wanen wiil need an in-put.

In looking for an orga.ization outside the warien

thenelves, we nust note two requirenients : interest in their

problem and authority to change them. Let us review die possible

groups

governirient, through education,

overview of labour,

di, to raise awareness of the participants

invoived in wanen labour,

unions, t to represent ail die workers,

employers, who are directiy responsible for erriployees and

their productivity.

Governnnt

0f ail the above resource groups, the governrrient is die

weakest in both interest and authority. Gcvernrnents are a cœipra-nise

anong vast and conflicting segrients of a total society. Governnntal

bodies tend to nove glacially if at ail and are far more interested

tri keeping a steady status quo than in changing factors that could

cause additional problems. The need to avoid problems radier than
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tackie thn lias layered governnntal organizations with personnel

that are both incapable of action and incc-npetent to perform. Ibis

is flot a situation unique to Thailand and with the general irnprovenent

in education 1ev1s and a ixore progressive personnel, undoubtedly the

bureaucracy will lurch forward rrore often than before.

Education

e poor (di hasis on the l wage level) teachers

have enough to do just to get ail the school-age children through an

educatiori *ere thev cn read, write and do sons mathetnatics. It

would be so nice if they could set up a continuation school system,

giving aduits in rural carinunities die basic (if they inissed it as

children) or advanced èducation, increasing their imders tanding in

subjects as crop rotation, financing and agriculture, maintenance

of basic farm machinery, craftsmanship, handicrafts, nutrition,

weaving, 1itting and textile making process. Ibis would accomplish

two things, first k would raise local standards of aareness

producing better citizens ho are nore self-sufficient, and second,

keeping people out of the resource-taxed urban areas and utilizing
j

and building on rural resources. But in the real wrld, it seen

that educational programs are aimad at accanplishing the lcwest

standard, with neither the interest nor funding to set higher

sights.

e getal policy tard labour is : die greatest

service to the rrost people. It is looking at migration from die

rural to urban areas and is currently setting up indus trial zones to

siphon off die excess fran die labour pool. It batties for foreii



invesbnt and against trade protectionism. It would be especially

helpful if a wotnan ‘s and mirior’ s labour divi,sion could be effected

to stop die gross exploitation of these two groups of workers.

One very necessary in-put that. needs no exhausting

planning or huge budget is to have female enployees recognize theîr

legal rights regarding emp1oynnt. ibe study clearly showed that

few of the wonn, at any educational level, knew how long paid/

unpaid maternity leave was, about sick leave, nurnber of toilets

required per so many workers, duration of eaks, n xim.im hours of

, definition of tenporary, part-tins and regular enip1oynnt,

responsibility of employers for the health and safety of their

workers. ibis information should be written ont in simple language

on one srnall poster with die addition of a telephone number and

address of a labour representative to contact in case of

questions or conplaints.

ibis poster wuld thon be delivered to each employer of

wan and ntinors, and he should be required by law to have it posted

in a predorninate place at die work site for ail bis eniployees to

read.

ihe benefits would be enornous : education of die employee,

die employer, die raising of standards for die state labour organization,

and a positive sign that governrrnt wants to support labourers and

will be available when needed.

Health and safety

Once again die ranking of priorities precludes rrn.ich action

for wonn and their health problems. ihere are by far too many

fatalities in construction, naning and transportation industries



to take limited governmantal resources fran them to look after die

subtie ilinesses induced by bad controls in textile niilis. No doubt

there are fatalities in miii work too - especialiy miscarriages due

to excess exposure to vibration - but the causai relationship is

nore statistical than appeararlt. “Weavers deafnesstt, “Brown lung”

ar.d other health probls abound, but vith the liniited resources,

governrnent will look to reducing deaths, disnmbernnts and

disabilities due to accidents.

In a far distant future, it would be expected that the

emphasis would be placed on preventative controls, tightening

restrictions for the uses of toxic substances, reducing overtin and

banishing night-shifts, requiring the use of protective devices, but

at present, operations are geared to a “body count” (fatilities, etc.)

of the effects of ignored health and safety requiraints.

Trie media in-put is attractive in that it reaches directly

into the lives of ail parties concerned, and has a vested interest

in exposing social problems. Although newspapers have littie

circulation amcng working wcinen, die factory managers, governmental

officiais and general public are avid readers of Bangkok papers that

have national circulation. Television is highly valued in getting

into ail levels of society with hard-hitting visuai presentations

that stick in rrmories and so effectively announce changes in living

patterns. But these amouncertEnts are events, flot programs. Ihey

have no follow-up, and like advertising, there has to be repeated

exposure and reinforcamnt through several sources : mail outs, radio

spot advertisunts, as well as articles and television exposure. Even

with ail this, there can be no long-term sustained benefits without

an actual re-aligrimant of ixiderlying causes.

-38-
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Idia would be nost effective as an “ice breaker”, to

announce a maj or change or new policy in dealing with wonien workers

by one of the other in-put conduits. In short, niedia needs the news

of another sector’s activity.

Unions

As nntioned previously, unions are male organizations

for male problans. To d-te effect that warien share a problari with

the nn, they are helped by the union. Unions are locked in a

violent struggie against fierce ccxribatants on ail s ides and would

flot be about to avoid their deadly advisary by helping wcn get

essentiaiiy a trore comfortable life-style.

A far-seeing union leadership will hecige its bets through

by, 1) cultivating as many warien representatives as show themselves,

2) soliciting nre wn to beconie representatives, 3) setting up

training programs run by wœien for rais ing wœn’ s awareness to their

potential per in union organizing, 4) giving out-right scholarships

to improve the education level of warn who are likely to remain in

their general job class and assist other wonien of the sanie class.

These programs would flot show “profit” under current circumstances,

but as the labour field matures, it will allow wonien a full

partnership. Many of these wornen will then out to form a separate

but equal union and that is no block to unionism but would highten

awareness in ail labour sectors that wan can take care of thnselves

when given haif an opportunity.

Eirip loyer

As you will remenber, the premise in selecting a champion

for the wonien textile workers was fulfilling two requirenients



interest and authority. Ihis appearantly exciudes : the workers

themselves, the unicn, the government, current women ‘s organizatioris,

ndia, and we are left with the employers, who at first sight seau to

be more dragon than champion. But it tneets both qualifications the

errployer’ is vitally interested in the industry, as it belongs to Mm

and the wcn are a priuiary, indespensible resource. Although the

interest is self-centered, it provides a motivation that is lacking

in the other groups. And secondly, surely no organization has more

authority over the rking conditions, the very lives of these wonn.

Therefore we have discovered champions, although reluctant ones.

Suppose they are flot to be worked with but against, they ould be a

px’erfu1 advisory. Would it flot be nuch better to gain a partner

than an obstruction?

Ibe linch-pin to the working conditions of female textile

workers is their errployer. With bis cooperation ail ouid be

possible, without it nothing can be accanplished. A carnvn ground

must be discovered to the niutual benefit of employer and textile

worker, and an avenue to direct the employer ‘s attention to

sharing those benefits with the workers.

-40-
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FINAL CONCLUSION

We ho have been given educatiorial experiences der

Western nEthods and have cars under the influence of an

international culture pranising economic development, social

evoluticn and expansion of persorial opportunity, tend to look

at our native country as in social transition for die better.

But when we examine that transition, we see flot just a gap

between the present situation and die hope for future, but

forces in total opposition to that goal. Tnis antagonistn is

across die board in social, econaitLc, daistic and industrial

relations. Inflation, devaluation and rising costs of inports

have robbed die earnirig value from those who have earned die

least. Wotten, who would otherwise be har-makers, have been

pushed into die labour force to make up for die decline in

die earning pcer of dieir busbands. Industrial growth has

resulted in nre jobs for machines and dieir technicians dian

for die indus trial labour force. Textile miii is die very

first industry that absorbed die wonn workers. This true to

ail industrialized countries including Ihailand.

But ncMadays textiles have been called a “sundown”

industry, naning diat die technoiogy has advanced to a point

that no one would invest in labour-intensive milis if they

could purchase die latest equiprrnt, which use technicians f

not Une workers. Therefore die market shcMs a squeeze artd

bias agalnst die traditional ndiods, forcing them to be less

and less productive. Workers are in turn squeezed by employers

tu rnake up die loss in market share. Ihe government can consider

regulating marginal milis out of existence or, as it has already

clecided, it can encourage die current arrangement as providing

relief fran wieuploynnt of excess rural populations.
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Unionization anong wonEn workers is flot remarkably

caiprehensive. Wonn are hesitant to offend their enployers,

who have shon no hesitation to discriminate against union

members. In a recent strike against a large Japanese-operated

nill, die governnnt forced die workers back to their jobs. Ihe

goverrmnt feels unions disrupt the investnnt clirnate and are

often just political agitators. In-put into Thailand fran

international labour organizations is seldan welcaxed. What

are we to do with our wonderful vision of developnnt, evolution

and opportunity now? Wtiat are we to do with the iuprovennt of

the quality of life and health for ail for the year 2000

especially for those onn workers ?

As bas often been stated, “The more things change, the

more they are the sanE”. Just because we are alert and involved

in the development plans, does flot overpower the negative influence.

Intentions have neyer been enough to accornplish change. In this

particular case, in-put conduit is reccxmnded for serious

attention of ail concerned, i.e., goverrimerit, employers and

workers themselves. Different actions are urged to be cooperatively

iniplemented. But most of ail, sincerity, ccmnitirnt and continuity

are die heart of this work.



f iTj

i: f:f

•(is

-9ffqg S LJ.$

rip. jj

r-j

ij i
f’ f)

f

1. Arrrican Heritage Series : Tlae Fanale Experience, Bobbs-?rri1

Co, Indianapolis, 1977.

2. Arrrican dica1 Association : Occupational Health Service for

Wonn Enployees, Chicago, U.S.A., 1981, p. 2-6.

3. Chandravitura, Nikom : Thai Labour, Especially Chapter 4

“Wbrking Condition and Wages”, Karavek Printing House, Bangkok

1978, pp. 71—124.

4. Dixon, Ruth : Rural Wcxrn at Work, Jo Hopkins University Press,

Baltlnxjre, 1976.

5. International Labour Office Making Work 1bre Human, Geneva,

1975, pp. 2—3.

6. Kasenook, Sumitra : An 1ntervi on Textile Wonn Workers,

Journal of Society Development on Women labour “Ihe Redeeur”,

Bangkok, ?.y, 1981, pp. 21-25.

7. Kosolwatna, Napaporn Working Status of Women and Chiidren in

Textile Mills in Bangkok - Ihonburi tropo1itan Area, National

Institute of Developnnt Administration, Bangkok, 1972.

8. Labour Departirnt : Research Report on Working Conditions of

xtile Industry in Bangkok and Thonburi, Minograph, Bangkok,

year flot appeared (1971 approx.).

9. Wongphanich, Malinee A Study Report on Health Conditions,

Accidents at work and Welfare Provision for Industrial rkers,

The National Congress of Thai Labour, Bangkok, 1982.

e

-43-

BIBLIOQAPHY



-44-

10. Wongphanich, Malinee : Subjective Feeling Syrrptcxrs

Frequently Found in Textile Workers, Journal of Public r

Health, Bangkok, Vol. 12, No. 1, Jariuary, 1982.

11. Wongphanich, Malinee, et al : Conditions of Working Life

of tTarn Textile Wc)rkers in Ihailand on Day and Shift rk

Systerr, in Kogi, K., .tLura, T. and Saito, H. (Eds.)

Shiftrk : Its Practice and 1rrprovennt, Journal of Hunan

Ergology, Vol. III. Supplent 1982, Conter for Academic

Publications Japan, Tokyo, 1982.

12. Wongphanich, Malinee, et al : A Canparative Study of the

Working Ufe Conditions of Indus trial Fernale Workers in

Textile Industries of lhailand and Japan, Journal of

Science of Labour, Vol. 59, No. 3 (Part II), Japan, 1983.

13. Wortgphanich, Malinee, et al : Ihe Development of Provincial

Industrial Health Service in Thailand, Mahidol tjniversity,

1983.

14. Wongphanich, Malinee : A Ccarative Study of the Health

Conditions of Jute Miil ‘kjrkers, 1979 and 1983,

Sœxlej Krotrphraya Chainatnarenthon Foundation, Bangkok, 1983.

15. Wongphanich, Malinee et al : Health Conditions of tbnen

Workers in diurn-sized Spinning Nuls with Traditional

and Advanced Machinery, presented in the )CCt International

Congress on Occupational l-{ealth, The Permanent Cournission and

International Association on Occupatiortal Health, Diblin,

Ireland, 9-14 Sept., 1984.

16. Wongphanich, tlinee et al : ihe Hunanization of rking

Conditions : Study on the Cooperative Effort of Covernnnt,

Industry and Labour, Mahidol University, 1986.

17. wongphanich, Mallnee Health and Safety Conditions in

Marnifacturing Japan and fl’iailand, Asian Productivity

Organizaticn, Tokyo, Japan, 1987.

j



THE NATION 45
F’’-r August 29, l9S -

Seminar on labour wants
better. working conditions

By TulsatNt Tuptim

WORKJNG conditions in general must be
improved and tripartite cooperation among
employers, workers and the government is
needed to prevent health hazards at workplaces,
participants at a seminar on labour on
Wednesday said.

The cail was made after the presentation of a
study on “The Humanization of Working
Conditions: The Cooperative Effort of the

Government, Industry and Labour” conducted
by a team of labour experts of the Mahidol
University led by Assoe Prof Dr Malinee
Wongpamch.

According to the study, improvement of
working conditions in Thailand was obstructed

by officiai rad tape and lack of expertise on the

part of t}ie authorities. These authorities are

required to take an active role in dealing with

the increasing occupational illnesses but the
government’s unclear policy has caused poor

cooperation between them and employers and
workers.

Figures from the Labour Compensation Fund

show a sharp increase in the rate of accidents at
workplaces us the ten-year period ending 1983.

About 4 out of one million workers died from
the accidents in 1983 and more than 34,000

received compensations totalling about 205
million baht from the fund as a resuit of
accidents in factories. In 1974, the fund paid
compensations for only 3,200 workers injured

while on duty, according ta the statistics.
Dr Malinee said during the one-day seminar

held at the Imperial Hotel, jointly by the

university and the West German Friedrich Ebert

Stiftung Foundation, that mayes to improve

working conditions have faced opposition

“because changes mean increasing or declining

benefits of groups concerned.”
Her study, based on a two-year research

project in Samut Prakan, one of the country’s

largest industrial provinces, also pointed out that

many accidents at workplaces were a result of

the lack of information made available ta

authoritiee and a shortage of experienced labour

inspectera.
She said the cooperation between the public

and private sectors is minimal and inconsistent.

She said the managements of private firms

should be allowed to 3irectly deal with the issue

because they are doser to t’he problem than the

governxnent.
She suggested that employers and workers set

NAT,ONPHOTO

FEMALE workers al afactory in Phra Pradaeng display their disfigured hands a result of die

kick of work safety.

up a self-help organization camprising education,
information and health service i.mits with
assistance from the government.

However, she said high-level cooperation
should be continued and the government should
improve efficiency of its networks responsible for
the matter. “A coordinating committee is needed
to solve problems ofnegtigence ofauthorities and.
at the same time ta stimulate employers ta pay
more attention ta their workers,” she said.

The seminar was attended by over 150
representatives of workers and employers as well
as academics and government officiais, who
agreed on the cail for more cooperative effort to

cope with the problem ofoccupational safety.
Dr Nikom Chandaravithoon, a former djrector

general of the Labour Department, meanwhile,
said workers should start campaigning ta seek a
more active role in the matter so that the
gavernment can botter realize their importance.
“After considering labour policy of the Prem V
administration, I feel that workers will have ta
work harder ta achieve this goal,” he said.

Dr Nikom said the prablem directly concerned
the economy because if health hazards at
workplaces were reduced, the production cost
would certainly be cheaper because companies
would flot have to pay compensation.
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sEMENAR ON LABOUR WANTS

BEfl’ER iRKING CONDITIONS (Cont.)

His view was shared by the preside1t of the

EmploYers Confederation of Tykailand,

Chamnien huangtTl who said the way011t

of the problem was to convince emPlOYe theY

would benefit in the long run if worldng

were irnprove
“lJnder the current economit situatiofl, there

are no ‘ideal emplOYers’ who think of workers’

welfare first. We, therefore, have ta make them

belieVe that it will be benefiCi if their empiOYees

vork in a better and safer envirOflhle,” he said.

Chap1fl said workers must be cooperae

and the goverflTflentmi5t have a signif1Ca1t raie

in the issue.
“The concept of a good working life shoUid be

built with tnonerati0r betweefl parties concerned

and the g
be clearer. I feel

hopeless
th EcoflOm and

Social Devel
But we ail cannOt lose

hopes,” he
hanoflg

of the Labour

CongTe of
workers iacked

bargai1l1g power ta hgrt LUt better orkirig

conditi0TS maifllY due ta the unemP10Ymt

probIem. “1f workets protested about conditi0S,

they would have ta find a new iob. The emplOYers

won’t care ,because the labour market is glutted

with neW work force,” he said.

He called for tax reducti0 on imports of neW

machines ta replace old ones widelY used at

workplaces and the use of proper proteCti’

veflng5 ta preVent accidents s the way to

humafl1Ze conditi0I5 for Thai workers.”
----ç
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WorkerS lacked bargaifling power

said Presideflt of Labour CongreSs
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A TOTAL of 5,746 workers in Phrapradaeng
industrial town reported accidents on duty last
year and about 16 million baht in workmen’s
compensation was paid out. Ten workers died
as a resuit of the accident.

Safety in most of the factories isn’t aiways
up to the standard. A survey of Samut Prakarn
province. of which Phrapradaeng is a part,
found that mostof the 65,816 workers question.
ed in a poil said their employers generally fol
lowed the labour Iaws and. minimum safety
measures laid down. But violations remain a
problem, especiaily in terms of working hours,
breaks, holidays, overtime payments and
minimum wage rates, as weil as physical check

u UpS.
q Even where physical checkups are offered,

they were considered too general for the kind
of health hazards thathaveplaguedihe industrial
town, winch is heavily polluted. A total of
87,184 workers in 1,242 textile, weaving and
metal plants in Phrapradaeng continue to suffer
from severe noise and poilution

A total of214 factories, with 7,665 workers,
produce plastics, chemicals, water batteries,
a1uminiumadand other poisonous chemicals.
They have flot yet installed appropriate or ef
fective safety facilities. Old machines with out

- dated or obsolete safety features have been res
ponsible for maining many workers.

Local labour officiais predict a more vocal
- cal! wiil be made for effective safety measures.

Last year, 145 more plants were set up with an
additional 3,031 workers. This year, it is ex
pected that Prapradaeng will continue to grow
despite the congestion and the negative fac-
tories that have goflc from bad to worse.

For the average worker, however, employ.
this industriai centre tloesn necessan.

Iy mean more financial security.
Miss Sangwan Kiaisomboon, 27, who has

worked for 13 years in a textile factory here,
id the longer she works here, the more heavily
indebted she becomes.

Where she works,. there are 1,150 em
ployees, 90 per cent of whom are female.

“I get 73 baht a day but we don’t have too
good a welfare system, although the factory
does provide living quarters. But then, each
room is jammed with 12 persons. And that’s
for singles only. Married workers have to rent
houses outside at about 700 baht a month..”

She said that tince the machines operate
around the dock, there are cases of workers’
hands being cut off every year. A doctor comes
to the factory once eveiy three days, two hours
each time.

“A new worker is told in no uncertain
terms that she can’t get preIant, until she has
passed the probation period. She is paid 54
baht a day the first six months. fhe average
annual pay increase is from 1.50 baht to three
baht per day,” she reported.

Because of the low wages, most workers live
from hand to mouth. It has become a common
practice for them to borrow money
from better paid employees, who charge exor
bitant interest rates of 20 baht per month. The
rates go up during the high-demand season,
especia]ly when schools are open.

“Some workers owe up to 30,000 baht be
cause of the financial squee.’e. Most of us here
come from Nakhon Ratchasima province,” she
said.

Miss Sangwan herself is about 4,000 baht in
debt.””lgotthatloantoenable my brother to go
to school,” she said.

Many workers join chit-fund pools for about

500 baht each. Their personal cash-flow
lems can be resolved by getting a lump
from the pools in tiene of need, a1thou
terest can be as high as 500 baht for the ng
take the pooled funds out.

“The longer one works here, the more
one piles up — or soit seems,” sise complat

Mr Boonsong Vicharana. 61, leader
metal workers union in Phrapradaeng, sai
two moat important problems affecting wo
here are the wages and violations of the la
protection law.

“This year alone, we have submitte
quests for improvement of wages and ber
at 42 factories. More than 100 cases
nature have been brought to court. We h:.
only about 10 cases. The average mini:
wage rates here are between 60 to 65 ha
day, but those working in small texi:’
cookie factories may be paid only 35 ha
dav.’ h qr’

3 - t
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Il Industrial accidents

LABOUR leader Boo
Violation of labour laws a

remain a major problem
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“THE WEAVERS”

Your work-hardened and perspiring hands

contain soft flesh stili,

Your delightful smile is touched ath

its beads cf sweat,

Your beauty contains sinipleness

and shcs an open heart.

What determination and constructive influence

you exemplify to us

You are flot only cloth weaving,

les,

You weave life itself - you produce and

y intee lives,

You weave die pattem of die world, cf hwian fortitude,

its Iustory,

You are living streams that feed

our parched earth.

Until evening breezes your work remains,

with fibers and lives, raw and tough,

Lengthening, binding, entwining the fibers of society

Echoing your contributicns in our remrierance.

Do eave on diat long and wideriing strand of lives,

Fran earth to the twilight stars.

Do enbind it with freedan and pride,

Making it your and our flag of victory.

T’nai Version : Nawarata Pongpaibool,

Ihe Book World Gazette, 25 February 1979

English Version : Malinee Wongphanich,M.D. , 1983.
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